





"iitix^l BJurwu of Jnussttgafton 
Hnit^ii Sfates.^ppa'rfm^ttt of if natter 

90G Standard Building 

Cleveland 13, Ohio 

January 8, 1947 



Director, FBI 





Re: JAHKS H. 6AIB 
Special Agent 



', Dear Sir: 



ion\oi>'tl 



^ 



For the inf ormationXoytte Bur eau^ I 



examination of the ears by [ 

U. S* Marine Hospital, Cleyeland; Ohio,. on,Deceinber-^rWrh 




At the conclusion of his examinatior f 
that while I had suffered a loss of abilitjr t(5J<hefip'higb-,ttmesrif a&lijjy 
to hear conversational tones was perfectly nornia}y>an(^tliat"Wi-th"fehB"U'se of 
ear plugs I will be able to participate in firearms-.training'mthout"' 
further affecting'my hearing* g JAlx^ili)"*? 

Verytrd»»iv^^ 





^ameshA 

Special Ag' 




4 







Q Q 





JAiES H. Gkm 
Special Agent 
Annual Efficiency Rating 



This agent dresses neatly and p3resents an excellent 
appearance* He has a friendly, genial personality and handles 
his contacts -vTith the public and police in an excellent manner* 

Agent GALS is a very good dictator and organizes his 
work carefully in preparation for dictation* He is exceptionally 
industrious and aggressive Tvhich is reflected in the production 
of an above-average amount of vrork. His cases -and investigative 
reports require a minimum amount of supervision* 

This agent operates an automobile satisfactorily, is 
proficient in the use of firearms and I would, not hesitate to 
assign him to cases involving danger. During the year he has | 

i operated satisfactorily on physical surveillances* He has tes-j 
tified in court several times and has done so creditably* Agenlfc 
GAIE operates a typev/riter at approximately fifty words per 
minute and being a former Chief Clerk he is very conversant vdth 
the contents of the files in the office* 

In the fall of 19l|6 this agent received an injury to 
his hearing in connection vdth firearms training. His ability to 
hear conversational tones no;Y appears to be perfectly normal and 
the injury did not in any way interfere %7ith his performing the 
duties of a Special Agent in an efficient manner. 

This agent accepts responsibility and discharges his 
duties in a creditable manner. He has wox^ked on the following 
types of cases during the year: <^ 

7, 9, 15, 25, 28, 31, U2, h,Syt)xl, 5^-t'6.7-,-^76,„.— , . ' ^ 

87. 88. ,1. 93. lOU ^^^ ^{I^MTia -Jlf: 

Y/hile this agent accepts-^lsponsibility readily- in* ^con- 
nection with the administration o^fiis own cases^, hewhasi:^Qt '^ 
exhibited supervisory or adminis^^ive ability andph:a§,^ot had an " ^J 
opportunity to do so. Based upoPftis performance durin^the.year^ / 
I rate this acent as Ver^ Ooo^ ^n Cvr^c\c^ hat? n. 3 ^ *^y** '^^ ^-^ 



I rate this agent as Veiy Good in Grade CAP 11* 



fIDElAL Stiel. C^iSuu- 



I have read this rating (O. ^^ 

^ C\9. ^ E. C* Richardson 

Special Agent in Charge 



nave read 1 

#1- 




ECR'JJC '(3r-31-4i7) 



fx 



:.:-^«- 



SUndard Form Ko. 51» Rev* 

Approved Dec. 1943 
O.S,G.I>cpt.qr.No.453 



L 



J1 



ANNUAL 



Q 



Forzti opproTCcI 
Budget Bureau No. 50-R012^.^ 
Approval expires Mar. 31, 1947. 



Ai^ RtiPOtvl Or ADSHNISTRATIVE-UNOETICIAL < ) 

EFFICIENCY RATING TSfoNiL^rWITI^^Dl ] 

'M of-, ..M a rch. .31^ ..Igh Z -— based on performance during period from ,Apr,il,JL».,JLSlU6,- to .JKarcJfcL31,- J^Z 



JAmS Tf. fiATR. 



^pecJlaLAg^nt- .CjUF„I1,. 



(Name of employee) ^ t(Titlo of portion, service, and srrade) 

— ^ Ffif^firal l^iiTftAii of Tnvftct-hlgAt.inn m pvpI artri OVtn* n 

(Orsanization— Indicate bureau, division, section, unit, field station) 



ON LIKES BELOW 
MARK EMPLOYEE 

\V^ if adequate 

— if weak 

+ if outstanding 



1. Study, the instructions in the Rating Official's Guide, C. S. C. Tofm 
' .N0.3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

astratiye^ supervisory; or jplanningpositions. 
6. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECIC ONE: 

Administrative, 
supervisory, or 
planning __-.„ 

All others 



n 



Jrrl(3) 
:^!(4) 



(1) Maintenance of equipment, .tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro* 
cedures. 

Presehtability of work (appropriateness of ai> 
rangemcnt and appearance of work). 

Attention to broad phases of assignments* 

Attention to pertinent detail. 

Accuracy of. operations. 

Accuracy of final results; 

Accuracy of judgments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rate of I 
" Tnents. ~ 

Ampynt of acceptable work produced., , (Is mark 



-J±, (6) 

J3r(8) 

.„.:(12) Rate of progress on or completion of assign - 
^^ ments . '■ : ~ 

.±.(14) 
-•±1(16) 

dr. (16) 
rfc.(i7) 

.±..(18) 
db.(i9) 
.r±.(20) 



Vmount of accept 
based on produc 



f^ 



►ased on production records ? — HU — i. ) 

. ""■"" , (Yeaorno) 

Ability to organize his work . 

Effectiveness in meeting a and dealing with 
jOthers. w 

Cooperativeness* 

Initiative. 

Resourcefulness^ 

Dependability. 

Physical fitness for the work» 



(^1)' Effectiveness in planning broad prograTTis* 

«-— (22) Effectiveness in adapting the work program to 
broader, or related programs* 

{2$) Effectiveness in devising procedures* 

{2J^) Effectiveness in laying out work, and establish- 
ing standards of performance for subordi- 
nates,. 

.«— ;(:55) Effectiveness in directing, revietving, and check- 
%ng the work of subordinates* 

(26). Effectiveness in instructing, training, and 

developing subordinates in the work* 

. (27) Effectiveness in promoting highworking morale* 

(28) Effectiveness in determining space, personnel, 

and equipment needs* 

^ (29) Effectiveness in setting arui obtdinmg adher- 
ence to time limits and deadlines* 

— (SO) Ability to make decisions* 

„— (SI) Effectiveness in delegating clea/rly defined 
authority toMct* 

STATfi^ ANY OTHER ELEMENTS CONSIDERED 

^ Ability to direct and lead a group oZ 

(A)' AgerLts„Qn-±aids„and-.dangenous-assign- 

^ments 

T^^ GapifixTItyTSrTa^^^^^ 
„.„ (C) Eelaponaihility -««.. 



STANDARD 

Deviations most ho cxslained.on reverse side of HxU form 



Plus marks on all underlined elements, and no minusjmarks .„„i 

Plus marks on at least half of the uiiderlined elements, and no minus 
marks - .„ „, t. 1 i. . ^„«« r„.. 

Check, marks or better on a majority of underlined clients, and any 
minus marksovercompensated by plusf marks«« . «„ 

Check. marks or better on a majority of^underlined elements, and minus 
' marks not overcompensated by plus marks, „. - -- ~ -—^ 

Minus marks on at least half of the underlined elements -«-^ - , 



Adjective 
ratinp 

Excellent 

Very good 

Good 

Pair 
Unsatisfactory. 



Rated by 



Reviewed b: 




d5p.ei?.isi-.A2.$.pt«JjiJ3iarge 

Federal Bureau ot InvesUgatton 
""" (TiUe)' 




Rating approved by efficiency rating^^cojnmittee ..- 



(Dato) 



,-_ Report to employee -^ 

'^i ^ (Adjective rattng) 



Q 



o< 



Fona PR3 Revised (LWOP) 



M Jeiaeg H» Gale 



Title 

Division or Bureau 

Appropriation 

Beginning 

Indefinite [ ]* 

Remarks 



DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE WITHOUT PAY 



Date- 



Grade and Salary 



par 



Terminating C O. B. 



Heauct 8 hours en May iftt^kTp 



No> 



Hey 22, to 47 



Department □ 

Field :Sgent 



J . Edg ft r Itoovgr 



*IMPORTANT: . 

This form to be used for lepprting all leave without pajr- EXCE3PT military. 

Persons returning to duty subsequent to this report* or from indefinite leave vnll n<^ be restored, 
to the pay roll until. Form. PR5a (LWOP) is submitted. 



\V^ 



i^'A 






8. (Bureau) 



/t^' 




o e 



AFFIDAVIT 
STRIKING AGAINST THE FEDERAL -GOVERNMENT 



r)pnnrtm<^nt-. nf th\s\A ne Fftdftral RiirftRn of Tryyf=>5?tiig;Rtion 

(Dept* or Estab.) (Bureau or Office) 

CleveTanH Ohio -__ 

(Place of Sraployment) ^^^~ 



ly James Henry Gale ^__ , do hereby swear (or affirm) 

that I am not engaged in any strike against the Government of the United 
.States and that I will not so engage while an employee of the Government 
of the United States L that I am not. a member of -an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United-States, and that I will not while a Government employee become 



a member of such an organization 





jLgnature of employee or appointee) 

Subscribed and sworn to before me""this IQth day of July 19 46 

at Cleveland , State of Ohio 

r^^. idP. 

(Signature of Officer) 

Chief Clerk/ Designated byActof June"6/f939 

_ _ Chief Clerk- - 

[sEi^ ' '^^ (Title) ' 

(Not needed where none available) 

NOTE: Any officer or employee of a department or establishment who Is designated In 
writing by the head thereof to administer* oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals* 

STATUTORY FENALTY CLAUSE: "Any person who engages in a strike against the Government 
of the United States ^ or who Is ,a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ***and 
accepts employment the. salary or wages for' which are paid from any appropriation- 
contained In this Act shall be guilty of a felony and, upon conviction, shall be 
fined not more than $1,000. or imprisoned for, not more than one year* or both: Provided 
further, that the above penalty clause shall be in additioni tpiuand not in substi- 
tution for, any other provision of existing law»« . ^ *X Gi i^ 




DS7-B[^I xiEJOKBED 6 WRG (7^1 




o o 



\^' 



DEPARTMENT OF JUSTICE 

^ ^, WASHINGTON 25, D, C* 



July 2, 1946. 



CIRCULAR NO. 3959 

TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 
assert the right to strike against the Government. 



Appropriation bills for the fiscal year 1947 ^provide that 
no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government - of the 
United States or who is a member of an organization of .Government 
employees that asserts the right to strike against *the (Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is hot a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

: All employees,, must execute the affidavit on. the other side 

of this ^"circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through ^regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. J 




be 



Administrative Assistant 
to the Attorney General 



/,-fr 



4' > '\',i 1* -' 



'St''* 



SrANOAROFORMN0.M. 




Office Msmandum 



TO 5 It. GlaviJi 

P^OM : H. t. EdffardS) 

^SUBJECT: James Kenry Gale 
Special Agent 
Cleveland Bivijion 





UNITED STATES GOVERNMENT 



DATE: 6-7-4-7 



■VETERAN 
RE: RBALLOCAOT 




Kr. QuiEtt Tasi 
T«l«. Rws_ ■ 

W$3 Beato 
WssGaKly_ 



Ms employee entered on' duty as a Typist on 11-29-39, and ms .appointed a Special 
Agent on- 6-21-43. He ivas placed on leave -iTithout pay from- 19-16-44 until 3-27-46,, 
during which time his salary was increased bo ^53860 per annum in Grade, CAF-9. On 
,6-30-46 he was reallocated to. Grade CAF-10, §3970 per annum and as a result of a 
"basic increase in m, effective 7-1-46, his. salary was increased to "^4525,80 per 
annum, in Grade CAFrlO., On 12-15-46, he was. realloqated to Grade CAF-U, $4902 per 
annum which is his present salary, fie is being considered for reallocation to 
Grade CAF-i2, J5905.2O per annum. " .^s, ^ 



Oi 3-31-47, SAC Richardson rated him. VERY GOOD* /J^' ^Ja? 
>J^.n#|- 



• RECCHFENDATTOH ; In view of the .rating ^of 
mended that he be passed over at 'this time 
August, 1947 




^ 'given on3$?i3l-'47ylt'/is„i;e-Comr. 
Considered tfioffniieaJJaca1;i:Qix.irL,., . 






Ffled 



fiJURilW? 




TO:ese 



' / 




FEDBiAL mm Or mmi^^t I 



fj - 



^i^*>— 



CP 





JAMES H. GAIE 
Special Agent 
Special Efficiency Rating 



/ 



X 



This is a special efficiency rating submitted in con- 
nection vrith my transfer.' 

Agent GAIE dresses in a conservative manner and makes 
a good appearance. He is very dependable and cooperative. He 
is possessed of aggressiveness, is a tireless worker and has 
above-average ability in the initiation and organization of dif- 
ficult investigations. 

During the year he has handled a number of classifica- 
tions but largely he has been engaged on the investigation of 
TOiite Slave Traffic Act matters .^ Ih this, he has made satisfac- 
tory progress. On. June 13,, 19U7, I received a letter from the 
United* States Attorney at Cleveland, Ohio, cpimnending Agent GAIE 
for his TTork. The letter said in part "In the intricate arid pro- 
tracted investigation Tvhich he made, he v/as always alert, to the 
'needs of mx office. In obtaining evidence he did a very excellent 
job from our vie7rppint. I knqvr how^hard he worked to make a suc- 
cessful investigation as, to all the subjects 3 and by this letter 
TTish to express xss^ appreciation of his attitude and service." 

This agent al^vays tries to do a'n excellent job and his 
performance is of a high quality. Agent Q^.has not/had an 
opportunity to exhibit supervisory, adnjiMsirative or executive 
ability but I feel he does possess lat^^^ ability. 



This agent is rated 




I have i^ead this rating 



^ 



ECR'MC 
12-2U-1;7 




ellent in Grade CA? 11. 



^^-^B-j^cr-Richardson 

Sectpohed „, f 

N u m toered .^A 

^ JAi\i i"\^d '" 

FEDERAL txtUEhU uF INVESTIGATION I 




, ' -< standard Fonn No. 51 ^^ 

August 1946 ^""^^^ 

U. S, CIVIL SERVIC3 COMMISSION 



Form approvedL 
Bude«tJBurcauNo. 50-11012^. 



^ REPORT OF 
EFFICIENCY RATING 

As of .-J)fiCfiIlib,Qr„2l4^..12hw7.-„ based on performance during period from ..April..X,l9l|.7 to -IteC£ailh.eilJ2l;^9l;7 



ADMINISTRATIVE-UNOFFICUL ( > 

OFFICIAL: 

REGULAR ( ) SPECIAL CX > 

PROBATIOKAL < ) 



jAms H. gaTi'f;, 



(Name of employee) 



-Spfii3i2l.jfiLg.e3it -GAE„.JL1 



(Title of portion, service, and srrade) 



.Je^e?ai_Bai:ga\L^Iny$sils.aiAoii^.(agzeland^..aiiQ. 

(Orsranlzation— Indic&te bureau, division, section, unit, field station) 



ON UNES BELOW 
»URK EJIPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Itating OfficiaFs Guide, C. S. C. Form 

No. 3823A, 

2. Underline the elements -which are especially important in the position. 

3. Rate only on elements pertinent to the position, 

a. Do not rate on elements in italics except for employees in admin- 
istrative^ supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE; 

Administrative, 
supervisory, or 
planning-.,..... Q 

All others £1 



(1) 

(2) 

J±L (3) 

-di. KB) 

(7) 

-ri, (8) 
.:±. (9) 
.jdL(lO) 
.rh.(ll) 



Maintenance of equipment, tools, instruments. 

Mechanical skill 

Skill in the application of techniques and pro- 
ceduresr 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisionSf 

Effectiveness in presenting ideas or facta. 

Industry. 

Rate of progress on o r completion of flRsiyn- 
ments. 



„i:.(13) Amount of acceptable work produced, ^s mark 
based on production records? — .. M5..„ — ) 

(Yes or no) 
Ability to organize his work. 



-.-t.(14) 
JL(15) 

-iL.(i6) 

.±.(17) 
«-±:.(18) 
.rfc:.(19) 
Jt..(20) 



Effectiveness in meeti ng and dealing with 
others. 

Cooperativeness. 

Initiative. 



Resourcefulness. 

Dependability. 

Physical fitness for the work. 



i^l) Effectiveness in planning broad programs, 

(22) Effectiveness in adapting the work program to 

oroader or related programs, 

(2S) Effectiveness in devising procedures, 

— (24) Effectiveness in laying out work and establish^- 

ing standards of performance for subordi- 
nates, 

— X25) Effectiveness in directing, reviewing, and check- 
tng the work of subordinates, 

— (26) Effectiveness in instructing, training, and 

developing subordinates in the work, 

— (2T) Effectiveness in promoting high working morale, 

— (28) Effectiveness in determining space, personnel, 

and equipment needs, 

— -(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

— (SO) Abiliti; to make decisions, 

— (SI) Effectiveness in delegating clearly defined 

authority to act 

^ATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group 
assignments 

-(B) 



■±, 



± 



"CapaSrixtyTor "^^^ 



(C) -EespojQsi32dl±taL- 



STANDARD 
Deviations must be explained on reverso side of (his form 



Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated.... . ... .„„... .. ^-. «... Excellent 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements . . ^... ^-.-. — -.. — Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance ^ Good 

Check marks or better oh a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance^ .. — „. Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 



AdJuHre 
Haling 



Official.. EXGELLSMI! 



Reviewing, 
official-. ... 



^^^/ 



Rated by .„^r:..™l^!A^^ ^ Spficial.-AgfiDjb„iii.£Iharge DecfirDhBr..2lu..l5l4Z. 

(Slsjature of rating official) (Title) (Date) ^^ 



Rating approved by efficiency rating committee ... Report to employee 



(Date) 



U. *. COY »N HINT rtlNllKS Off ICC 16— ^177--5 



(Date) 



(Adjective rating) 






Q 



M- 



.^8xm H» Gale 



/^DEPARTMENT OF JUSTICEf^ 

1/ NOTICE OF LEAVE WITHOUT PAY Vi^"= 




Date. 



J?- 



^7 



Title . Grade- and Salary 

Division or Bureau SBI 

Appropriation - - ■ 

Beginnings 

Indefinite [ ] * ^ . 

Remarks Dcaucfe S ^ b'oiip» ^ ITovas&or %^ ^9^7^ 



Department □ ^ 

Field a asent 



1: ' ' ' 

Terminating C. O. .B.^ 



J^ .lagsy Eoovey 



^IMPORTANT: _ . \:-^ - . 

This^formto^be used for reporting all leave without, pay EXCEPT idilitary, ' 

Persons returning to duty subsequent to this report or from indefinite leave vsriJI' not be* restored 
to the pay roll until Form ;PR3 a (LWOP) is submitted. ^^2^ 



^' 



# 



^K 



%>J y,' 



■^■^-C 









■ / 



6i- (Bureau) 



h ^T": 




Q. 



x^^. — ...=^ 











m RD>LY, PLEASE REFER TO 



RLE No.. 



Director 

Federal Bureau of ^laTesti^tioa 
Ihited States Departz:ent of Justice 
Vashliigton, D* C. 

Dear Si« 

Jor inclusion in the fund to 1)0 paid to the vldov or desigiated benef iclaiy of any Special 
Agsht of the Federal Bureau of .Investlgsitlon, Mted States, pepartoeat of Justice, vho had contrib-. 
uted to ,this fund prior to July 15, 19^7, and i4iO;dles from any cause except self-destruction vhllo 
enployed as a Special Agwit, I an forwarding herewith (hy CHECK * MOBST OREZR) the 'sua of,' ten dollars 
($10.00), riade payaUe to the Chief Cleric of said Bureau, to^he Included In said fund. Eajiaetttylll 
.Wimde for death ty self-destruction after the, AgMit has 'been a aea'ber of tiie fund for tvo years* 
It is understood and* agreed that .the sua tendered,herevlth is a Tolmtaiy, gratuitous contrlhutlon 
to said fundi. vbich I understand is to te adiolnlstered in the folbvlng sanner:^ ^ 

The Director of the Bureau will appoint a cossiittee which shall^ consider all natters per- 
taining to the acquisition, t safe keeping and expending of said ftmd, which coccdttee will recomend 
appropriate^action to the Director of the Bureau.ln pertinent oatters* The Chief .Clerk of said , 
Bureau shall receive all contributions and account for sane to the Director. 

Upon, the death of any Special Agent, the appointed^ connlttee will consider the case and 
*sutoit a recoimendation to the Director as to its conclusions* Appropriate instructions will then 
bo issued to the Chief Clerk, directing him to pay to the. designated beneficiary the.sua.of *$10,000. 



ance F\mdt 



The foUowing.person is hereby designated as my beneficiary for F* B, I. Agents' Insur- 



Nan e^-^ ^AJt4>^- <^-. JkA A ddres s. /-^y:/ . lc<.r...j<f 0^ ^^^ ^ 

Relatlonahl p /j/Hr^Apy^* DatA d . H".^^*/ " J f 

The foUoidng person is hereby designated as sQrJbenefieiary under, the Chas.« S, Ross Fii^ ^ 
proTJiilng gl50(Meath benefit to, beneficiary of agents kUIed.in line of duty* "* ^ 

Nam e ^^ fyAyJlU^ry^ . ./^UlJjL A ddress / 1.^1 U^v^ujJ^ liM. ^j^'^Mi^ 0&^<^ 

ReXaUonshi p 0%^^^^ ' D ate dv %/</^ i/n c^Y^ 




Very truly yours, 



Hjr2iiw 



>1^ 



/■■ 



/„ 



, '/' 




H 



STANDARD FOftM NO. 64 



O 

Office ^tAemovd/ndum • united states government 



TO- 



: MR. GIAVIN 



DATE: 2-/i-48 



FROM : H. L. EDifARDS 

SUBJECT: JAMES HENRY GALE 
Special Agent 
Cleveland Office 



l£r« Tolson 

Iflr. E. A. 7a=a 
Mr. Cl*gg "■ 

lar. 0U7ln" 



VETERAN 
RE: HEALEOCATION 




lor. Kealo n 
lar, Pennington 
MP. Qulna tJca"" 
Tele. Roo a ^ 
Mr. KeAs e 
yiss Holae A 
Ulss C»na y 



Biis employee entered on duty ac a I^rpist on 11^29-39, and v/as appointed a Special 
Agent on 6--21-43- He v/as placed on leave ;7ithout pay from 10-16-^^4 until 3-27--46j during 
vhich liime his salary vrasjiiicreased to §3860 per annum in Grade GAFr?9* On 6-^30-46 he 
vras reallocated to Grade GAP 10, $3970 per annum and as a result of a basic increase in 
pay, effective 7-I-46, his salary was increased to ^^4525, 80 per annum in Grade OAF 10* 
On 12-15-46 he Y/as reallocated to Grade CAF 11, $4902 per annum v/hich is his present 
salary. He is being considered for reallocation to Grade CAF 12, §590§«20 per annum. 

On 3-31-47, SAC Richardson rated him VERY GOOD* 

On 6-7--47 he Tras considered for reallocation to Grade CAF 12, §5905*20 per annum, however 
he was passed over in vievr of the rating of VERY GOOD5 and reconsidered at a later date* 

On 12-24-47, SAG Itichardson rated him EXCELLENT and said he dressed in a conserx^ativo 
manner ai d makes a good appearance, he is very dependable and cooperative. *He is possessed 
of aggressiveness, is a tireless ay or ker and has above average ability in the initiation 
and organization of difficult investigations. He has handled a number of classificaticns 
but largely engaged on the investigation of WTiite Slave Traffic Ac't matters* He has made 
satisfactory progress* A letter was rcce^^ from the United States Attorney at C3-eve- 
land. commending him^for his work. He a]^;^ tries to do an excellent job and his per- 
formance is of a high quality.- He has iJ^Tiad an opportunity to exhibit supervisory, 
administrative or executive ability b^wS^t is believed he does possess latent ability* 



annum. 



RECC&B^ENDATEON : It is recommended ^fet he be reallocated to Grade CAF 12, $5905.20 per 
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EFFICIENCY RATING 



Budget Bureau No. 60-21012 

i/ 

ADMINISTRATIVE-UNOFFICIAL ( 1 

OFFICIAL: 

KEQULAR ( X ) SPECIAL C > 

PROBATIONAL ( ) 



As of ...AftgftS-fe,!!. J5lt8 based on performance during period from P.ftb.*.„8-,..J12ll8- to -JLUgaaJi„3JL_l2h8 

.JAMES..H.„fiATr; SpaciaI_Ageiib, CAE^„12 



(Name of employee) 



(Title of position, service, and trrade) 



(Orsranization— Indicate bureau, dl^sion, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Ofiiciars Guide, G. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. 

a. Do not rate on elements in tfoZtcs except for employees in admin- 
istrative^ supervisory, or planning positions. 

5. Rate administrative, supervisory, and planning functions on 
elements in iialicQ. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 



D 



All others., 



(1) 

(2) 

.4=^ (3) 

— m 

- (7) 

.J*-:: (9) 

JbilTciO) 
-:/r„(ll) 

.:fc.(13) 

.k:l(i4) 

-±L(15) 

4:-(i6) 

-•Ai.(17) 

.:fcl(19) 
Jt„(20) 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and nro* 
ccduresT — — — 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 

Attention to pertinent dfitail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of iudirments or decisions. 

Effectiveness in presenting ideas or facts. 

Industry. 

Rat<? 9f progress ■.on., or completion of assign- 
■?nQntS., 



(M) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

lyroader or related programs. 

{2S) Effectiveness in devising procedures. 

{2J^) Effectiveness M laying out work and estahlisfi' 

ing standards of performance for subordi- 
nates, 

(25) Effectiveness in directing^ reviewing, and check- 

tng the work of subordinates, 

(2$) Effectiveness in instructing, training, and 

developing subordiTuites in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

* and equipment needs. 

^'(29y^3iffectzveness in setting and obtaining adher- 



Amount of acceptable work produced. /Is mark 
based on production records? DIP, ) 

(Yes or no) 
Ability to organize his work. 

^Effectiveness in meeting and dealing \^th 
others. ' 

Cooperativenesgi,^ 

Initiative. 

Resourcefulness. 

]2fiP.eRdability» 

Physical fitness for the work. 



::£^; 



A\\^ ence to time limits and deadlines. 



Ability to make decisions. 




V 



SI) Effectiveness in delegating 
authority to acU^j^^^ 



clearly defined 



V- VS/ZS'C-' 



'ATE ANYiOTHER'ELESIENTS'CONSIDEREai 



±i(A) prLAgfih-tSi^Qa^aidjM^i? 



assxgnmen; 



FiU 



(B) "1 f''^'^'^ -^3— u^r 



/^ 



I Phis 1 



STANDARD 

Derlatloos most bo explained on rererso side of this form 



AdJediTe 

Rating 

Excellent 
Very Good 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated «. „«.«. .„— „. . . 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements . -—. « . 

Check marks or better on a majority of underlined elements, and aU weak 
performance overcompensated by outstanding performance, ... Good 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance...-.'., , Fair 

Minus marks on at least half of the underlined elements Unsatisfactory 




Rated by 



^XSignat 



(Signature o{ rating official) 



D* K* Bromi 
.„_. ^paaial-&geni..iiL.caiarge_„Augaat..ll^„l9U8.. 

(Title) (Date) 



Reviewed by .., 



(Signature o{ reviewing official) 
Rating approved by eflSciency rating committee , 
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(Pate) 



(Title) ^ 

Report to employee 



(Date) 



(Adjective rating)- 
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JAMES H. GALE 

Special Agent . 

Six-Months Efficiency Rating 



This is an official six months rating in yiesw of this 
agent's, reallocation to Grade CAF 12; effective Februaiy 8, 

i9U8. 

Agent GALE is a tall, slender man, who dresses neatly, 
has -a good personalitjrandMnakes a favorable impression on -those 
TriLth nftiora he comes^ in contact. He has an above-average degree 
of initiative and aggressiveness ,in his personal^ makeup* 

Dtxring the rating period,, this agent has continued to 
function on cases in the general investigative* classification 
and has obtained some good prosecutive results. He is a good 
investigator who is energetic and enthusiastic in carrying out 
his assignmoits^ He has a better-than-ayerage knowledge of 
the Bureau <s rules and regulations and submits investigative 
reports which require a minimum, of supervision. I have hot 
noted, aiiy supervisoiy, administrative or ^executive ability nor 
has this agent had an. opportunity to function in such capacity. 

Agent GAIE is well, qualified for his position arid is 
making veiy good progress. 




!s Initials 



DKB^IE 



[f ' 




D 



e 






IN REPLY, PLEASE RtFER TO 

FILE No. ^ - 

Director 

Federal Bureau: of Investigation 
United States Departrnent: of Justice 
IVashington, D..C. 

Dear Sir: 

f 

For inclusion in/the fund to be .paid to the widow or designated beneficiary of any Spe-r 
cial Agent of the Federal Bureau of Investigation, United. States Department of Justice, who had 
contributed to thls.fuhd prior" to February 15, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK^- MDSHTWftBR) 
the sub of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after* the 'Agent has been a 
member of the fund for two years.. It is understood and agreed that ? the *sum tendered herewith 
is a voluntary, gratuitous contribution ^to said fund, which I understand is to be administered 
in the ^following' manner; 

The Director of the Bureau will^ appoint a cossaittee which shall consider all' natters per* 
taining to the acquisition, 'safe keeping, and expending of said fund/ which comaittee will recommend 
appropriate action to the Director of the Bureau' in pertinent matters* The Chief Clerk of said 
Bureau shair receive all contributions and account for sane to the*Director» 

ilpon the aeath of any Special Agent, the appointed conmittee will consider the case and^ 
suloit a recommendation to the Director as to its^ conclusions. Appropriate instructions wiU then 
' be issued to the Chief Clerk, directing him to pay to the designated beneficiary, the sum of $10,000. 



ance' Pond: 
Nane 



The. following person is here^ designated as cy beneficiary for F. B. I. Agents' Insur- 

Relationship <^?>upfcft^>>y D ate d t^" ) V-" ^Sr _; 

The foUwing pertftv is,, hereby designated as^ny beneficiary uhder;the Chas. S, Ross. F\md 
providing SlSCO-death benefl^to**f?neflciary'of agents killed in'line of 'daty, 

^m i :JLa>^hiJt'i%U tLl<U^^ A ddress. ; ■ 



Relationship 



y 




^Datod 



Very truly yours 




Qit^. 







c •^■r^ 













VinxUti §taf es B^partm^nt of Husttw 

900 Standard Building 



Cleveland, Ohio 



February 12, l^ijB 



Mr. J. Edgar Hoover 

Director 

Federal Bureau of Investigation 

Washington, D«C. 

Dear Mr. Hoover: 

I am in receipt of your letter of February 9, 19l|8, 
advising m that I have been reconmended for promotion from the 
position of Special Agent, Sli902.00 per annum in Grade CAF 11 to the 
position of Special Agent, S59Q5.20 per annum in Grade CAF 12. 



-.^ 



I \TLSh to take this opportunity to express my apprecia- ,t(\ 
is promotion and assure you that I v/ill continue to serve* 0^\ 



tioh for this 

th^ Bureau to the best of ny ability. 








•i ' 



James H. 



Respectfully, 

XTdiv A*"UpU WfUjy ii^vX 

Fllod I.L -"" 

FEDEBAL BUHEAU OF INVESTIOUIO 



j3it^ 
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adS?«Kxstrative-unofficial < ) 

official: 

EFFICIENCY RATING "'""^*VoB.UAx.r'f ^^* 



As of55PiS5b^.^2,15jyL8„„.^. based on perfonnance during period fromAugUat.l2>a5ll8 to JeP*e5^.??..22A..19l48 



(Name of employee) 



Special Agent CAF 12 



(Title of portion, service, and erode) 



Federal Bureau of Invest igsAiony,.Cleveland^ Ohio 



(Organization— Indicate bureau, division, section, unit, field station) 



ON UNES BELOW 
MARK- EMPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. JForm 

No. 3823A. 

2. Underline the elements which are especially important in tie position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative^ supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics. ^ 



CHECK ONE: 

Administrative, 
supervisory, or, 
plaiming. i Q 



All others- 



a 



- -_ (1) Maintenance of equipment, tools, instruments., 

(2) Mechanical skill, 

^. (3 ) Skill in the annlic atinn of ffichnimies and T^ro- 
' cedures, ^^ 

K4) ^Presentability of work (appropriateness of a3> 

rangement and appearance' of work). 

jt.- ^(5 ). Attention to broad phases of assignments* 

ri=- Y6V Attention to pertinent detail, 

.: :(7) Accuracy of operations. 

..HL^ (S) Accuracy of final results. 

,v^ (9^ Accuracy nf fnd^ftrtffl nr f^pHamTiR. 

.i^lO) l^ffficfivfitipfis in prfiRfintinP^ fdeas- or facto. 

rb,^ll) Industry. 

V^(19.) T?flf/^ of prog^gg on or /^omplpfinn of nsqippn- 

..mentfTi 



-li /^ft\' *' ^ J, i ti 1 J J /T «* 1- /wU^Morc/) Jiotmy to nnaKC aecistons, 

•±■■■(13) / ^y,T.^lf nr^^nWMVorKj^ ^^^ g^^y ^^.^ EffecUveness^in^del^gating^cUx^ly-^defined 



™=.— (^1) .Effectiveness in planning broad progrdms* 

(22) Effectiveness in adapting the work program to 

oroader or related programs, 

(^) Effectiveness in devising procedures^ 

(24) Effectiveness in laying out work and' establish- 
ing standards of performance for subordi- 
nates* 

(25) Effectiveness in directing, reviewing, and check- 

%ng tKe work of siibordinates* 

,„^.. (26), Effectiveness in instructing, training, and 
developing subordinates in the work* 

.„ (27) Effective)iessin prcnnoting high working morale. 

(2B) EffecthiMess in determining space, personnel, 

QM^^pm^nt needs* 

{29^XEffectiveness in setting and obtaining adher- 

^ Sh ^ence to time limits and deadlines* 

^^(SO) Ability to make decisions, 

Effectiveness^in^delegi 
authority to act* ^ ^ ^ 

\ 'it Li J. 

„_ATE ANY OTHERmLEMENX 

fe>. / .Ability^; to^direct and^^El a. group 



STATE ANY OTHERmLEMENXa^ CONSIDERED^ 



(Yes or no) "^ (^ 
-(14> Ability to organize his work. > 

jdr-(i5)_T:ffffit1vftnftss in meeting fti>d d^^i'np: ^y^th 

< others. *^Oq 

±:„(16) Cooperativeness. <*^^ Q£,Agerita„Qri:xaias,an^ 

±^(17) Initiative. ^ ^^> MSilSSr ^^^/^^ 

,^(18) T?miTr<^efn1n.f^g> _. (B) Jf5f.^„....i^,4^^^ 

.±„(19)Jiependahility/ y Capa^lTfty for^Aaat« 

4- (00) .-PKy.^.oi ^f^nco f.,> ^y.. wnvv . ^ ..V^, (C) X33:9^§^%%2^^^^^.^^.^^:im}SMm 



langerous,- 



©rislr 



( ot 



STANDARD 

Potations must bo explained on rcvcrso sido of thlsTorm 



Plife marks on all underlined elements, and. check marks or better on all. 
other element rated.„-« — . — -1- — — — • — -^ — ^-->«-— ««.-.- 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements .« — « -— 

Check marks or better on a majority ofunderlined elements, and all weak 
performance overcompensated by outstanding performance.. «-.- — ^ 

Check marks or better on a majority of underlined elements, and all weak 
perfonnance not overcompensated by outstanding performance.— ...-«...-, 

•Minus marks on at least half of the underlined elements. — 



Adjective 
Rating^ 



,„: .. ,„. Excellent 



Very Good 
Good 




djedite 
":<Uing 



Rati _ 
offici 



Reviewing 
official-. 



VERX GOOD 




(Signature W rating official) 



Fair 
Unsatisfactory 

!>♦ A* tsrown "" ^ """^ 

.Spej?ial Agent An^^^^^ SeptembeT_22^„l?l 



(Title) 



(Date) 



Reviewed by -•-"---jsg^;;^;^^-!;^ Ji^ " -^"-'HviS^- ""- 

Rating appr9ved by efficiency rating committee .-™. Report to employee ..™„.™„™. 

U. S. COVtHMKWT MINTINS Off ICC l<V-r26177-5 



(Date) 



> ■' ■' 

■ >■•■■' 



o 










^^. 
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JAMES H. GME/^ ^^ 

Special Agen£ ' ^ 

SpecisQ: .Efficiency: Rating 




!Ihis;is a. special efficiency^ rating ;sub3n.tted 
in coimection iTith my^ transfer. ' ^ ^ 

Since the submission of a :s£x-ffionths efficiency 
rating on. this agent -under date of August 11, I9U8, ^nothing 
has occurred to change his status in oxty way» 





femikcyee^s Initials 



J 



DKB'MC' 



00 oO 

If 


KAIE:. JjAlffiS H. 


GAIE TITIE:' Special Agent 


EOD: June 21, 


I9U3 . SALARY: CAF 12 S5905«20 


Oi'FICE PREFERENCE: 


GEEVELAND 


EXAimiiTION: 


100^ piCTATi(»I ABILITY:. VERY GOOD 


SAC BROWN: 


Agent Gale makes ah average, personal appearance 
and dresses neatly and in a conservative manner. 
He is enthusiastic, industrious and intelligent. 
He is vexyaggressive* He has handled a large 
volume of work and his investigative reports have 
•required' a minimum of supervision.. He is, an 
entirely satisfactory employee. Since his last. 
efficiency rating, he has been promoted from Grade 
CAF^ 11 to Grade CAF 12-. 


' 


STATUS: .^ GOOD 


, INSP. NAUGHTEN: 




- 


Gale is .one pf the ;nore enthusiastic and intensive 
agents of the office. I have known him for several 
years and have always* been impre*Ssed by his initiative*, 
devotion, to du^ty axid persistency. He , should rapidly 
develop into an excellent agent in his newly-received 
grade • ^ 


Inspection Report 
Cleveland Office- 
Inspector Naughten 
July 20, I9I18 
Intervi erred by: 


T. E. Najighten 
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ADXnNISTRATIVE-UNOFFICUL ( > 

OFFICIAL; 

REGULAR (X ) SPECIAL C ) 

PROBATIONAL ( ) 



As of .„.Mardl31<S.9U2 based on pe^o'rmance during period from -AUg.L..ia^9lia;to JMarch-.31»- l9l|9 



JflW^ME^"^''" 



_Spejsial_A^DJt CjJr..„I2„ 



(Name of employee) ■ (XSUe of porfUon, service^ and Srade) 

(Orsranlzatf ott-^Indleato bureau, division, section, tinJt, field station) 



ON ONES BELOW 
>URK EMPLOYEE 

y if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Rating Officiars Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Hate only on elements pertinentto the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative^ supervisory, or planning positions. 

6. Rate administrative, supervisory, and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
^supervisory, or 
planning □ 

AH others^ 



(1)^ Maintenance of equipment, tools, instruments. 

— ^ (2) Mechanical skill, 

J^ (3) S kill in the application of techniques and pro- 
cedures, 

• 1(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 
-^ (5) A ttention to broad phases of assignments. 
-i (6y A ttention to pertinent detail.* 
^ — :. (7) Accuracy of operations. 
-jt (8) A ccuracy of filial results. 
"^ (^) A ccuracy of judgments or decisions. 
-A- (IO) Effectiveness in presenting ideas or facts, 
»-ir,(ll) Industry. 

-d!I, (12) Rate of progress on, or completion of assign- 
ments, 

-!rr.(132_ Amount of acceptable work produced. .(Is mark 

based on production records? Nq J^ 

t ,. .. .,.•.. (Yes or no)'VSSk\ 

-,t::» (l4) Ability to organize his^vork. "\ ^ jjc^ 

„=f=- (15) Effectiveness in meeting and^.deali^ with 

others. \V*^^ ** 

-rti- (16) Cooperativeness. ^, ^ ,^j^ 

J±L (JL7i_Initiative, ^jj>^ 

-fc. (18) Resourcefulness. 
.^. (19) Dependability. 
.jfcl (20) Physical fitness for the wort 



. ($1) Effectiveness in planning broad programs. 

. (22) Effectiveness in adapting the work program to 
oroader or related programs, 

. (23) Effectiveness in devising procedures, 

. (24) Effectiveness in laying out work and estahliskr 
irig standards\of performance for subordi-* 
Tiates, 

.'X25) Effectiveness in dtrecting, revietving^ and check- 
ing the work of subordinates, 

.(26) Effectiveness in instructing, training, and 
developing, subordinates in the work, 

- (27) Effectiveness in promoting high working morale, 

- (28) Effectiveness in determining space, personnel, 

and equipment needs, 

. (29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

. (SO) Ability to make decisions, 
.,(31) Effectiveness in delegating clearly 
aiUhoTity to acU 



^defined 



STATE ANY OTHER ELEMENTS CONSIDERED 

_dfc:(A) Gapahi li Ay.,ilQr„Additianal 

Responsibility 



&7- /:&^n"L z/p-^-j 



STANDARD. B S^^^n^^^- 

Deviations must bo explained on rcrerso sfde&f f hi£^tmi^'^ (f. ,^^ f^i c^ 



iFtJecf., 



Plus marks on all underlined. elements, and check marks 
other elements rated . '. 



Check marks or better on all elements rated, and plus markrtqn^iafc leasfo CA»t HP V 

half of the underlined elements „„„„ -!l....3-.?S.yS^ih.3:.^^^**T^ 

Check marks or better on a majority of underlined elementsJ^nS^all^S^ 
performance overcompensated by outstanding performance. 



Check marks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance™- ._.„ 

Minus marks on at least half of the underlined elements - - ,..^ 



* I fe. J. Abbaticchio Jr« 
('L ]Spfi^iaL.A^jaLt„irL JJharge 




Good 

Fair 
Unsatisfactory 




Rated by*. 

Reviewed by 

Rating approved by efficiency rating 



signature of rev&ring ofiSali 
comm/tl 



(TitTe)'""'""" 



prU^J^ta. 



(Date) 



u. s. covtftNHCNT rtiKTiKC cmcc 1&— 2ei77-5 






ttee - Report to employee 



(Date) 



(Adjective rating) * 






^- 



Q O 



JAMES H. GAIE 
Special Agent 



Mr. Gale became a Bureau Agent June 21, 19U3j having prior 
thereto functioned for several years in various clerical capacities 
at this office, including the position of Chief Clerk. He is 27 
years of age, unmarried and is tall, dresses -well and presents a i/rell- 
above-average appearance. He has a very pleasant manner and is 
intelligent, alert, very enthusiastic and persevering in all his 
undertakings. He appears to be quite popidar -with his associates 
and to possess contact ability both TiVith peace officers and busi- 
ness people to a degree considerably beyond his years. 

This man has shown v/ell-above -average initiative and re- 
sourcefulness and is also quite aggressive in entirely inoffensive 
fashion. The stenographers rate him a very good to excellent 
dictator, his firearms scores are vrell-above-average, his physical 
condition is good and he has had considerable experience and is 
well qualified on dangerous assignments. During the rating period 
he has functioned on the criminal squad, where he has handled a 
number of the more involved and more important criminal cases which 
have come to the attention of this office. 

Agent Gale appears to get along particularly well v/ith ^ 
the United States Attorney's staff and vfith our peace officers and 
generally obtains prosecutive results in his cases. His paper work 
is rated very good, requiring comparatively little supervision, and 
his volume is above average. He operates on his assignments without 
regard to regular hours and cheerfully and vdllingly volunteers for 
extra needed work. He is a competent witness, is particularly alert 
to his responsibilities and anxious to progress in the Bureau's 
service. He is available for special or general assignment wherever 
needed, althqugh it should be noted that he is in his office of 
preference. 

J' ^ In summary, I have been very favorably impressed with the 

^ capabxlities and prospects of this agent and feel that as he continues 
to gain in experience, he may v^ell be given a trial on administrative 
and supervisory work. At the present time I regard him as in the 
upper brackets' of those agents in his grade who are deserving of the 
adjective rating Very Good. 
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IN REPLY, nXASE REFQ^ TO 

FILE No , '-. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C, 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to. this fund prior to November 30, 1948, and who dies from any cause except self- 
destruction while employed as a Special Agent, < I am forwarding herewith (by CHECK - M(»®fte!»ER) 
the, sum of ten dollars ($10.66), made payable to the Chief Cleric of said Bureau, to be included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is .understood -and agreed that the sum tendered herewiih 
is a voluntary, gratuitous contribution to said fund,, which I understand is to be administered' 
jn the following manner; 

^The Director of the Bureau will appoint a committee which shall consider all matters per- 
taining to the acquisition,, safe keeping and expending of said fund, which committee will recoimend 
appropriate action to the^Director of the Bureau .in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account, for same to^the Director, 

Upon, the death of any Special Agent^ the, appointed coofaittee wiU, consider the.case and 
suboit a recomaendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated 'beneficiary the. sua of $10,000, 




ance F\md} 



The following person is hereby designated as my beneficiary for-F, B, I, Agents* Insur- 



RelatlOMhl p /IK&^OaJ Date d IJ- I J" ^P^ 



The.folloning person is herebj desisted as sqr-Jbeneflciaiy uider. the Chas. S, Ross' !\md 
providing glSOO-death benefit, to teneaciary of agents killed .in line of daty . ' ' 

Kan e ^A^ \l JiM^% hiJjL A ddress <? L iS' V^ mJ/ /gO "M^ J^ WC 

Helationshi p 0>l/K^Sftz.*O 



Dated 



li'ir-'^^ 



Very truly yours, 



^ 




i^^m 



.-.f-A 




§ 1 



JStfeclal Agent 






..*% 










i 









10»X949 






fagiOtUow, • • - 1 ."■■'. ^ 

f te Qirl«Siial o^^om ^oRr ^^ IsUb anflmviiib us taing imfemd 
toiwiltb. . . ». ;. 

- * ' ' / 

ci l]bvBE»nt Section: SA.' James H. tele ia no^,.- a;i apprqwd Bureau speafear,- 

' ... . i • • 'j - *' 

NOTSi .Qale- entered on duty as a typist "on 11-29-39 arid as an Agent on 6-21-43 v 
He TOS on lea-ve Tiithout pay for approoctnately a year and a half Tddlo.he nas m 
tho Favy. Oi->20-^ he subndtted a speech nanissoript for approval but it vas.- 
determined that he had copied parasraph /iftoi' paragraph directly from a .Bareau . 
-relsaae concornihg juvenile .delinquency.- .^lis nari has hadA Very Good record 
'and ttiere is. every indication that be isWery^enthuslaatjLc .and is aio intensive 
Agent. .• '...'-.'' 



GliCtuig , 



J^ 



^ 




COMMUNiCATION^Se(^JON 



JUN 13 l94^.Mr: 



. V. 1 DENUIIMUT 



BITflFW8ll«/^ I 



fii> 







1' 


tf» - 25/ -— 




%■ % " 


' 


X'A..^ ■ a 


.• 


>|6C0 .. «j U 


• \m 


^ Si ^*- 


: . 


^ ■£# l*-"^ ^*^i J^i| ff^ 




c/k 7 A-^' ^53i^^^ 




^ C f'J^ . jr^ 


' 


^ Sjr'^iSv^' 


' 


'*? . ^ "j*^ . 


> 
* * 


-■i * -1. — ^ *. - ^ 


'.'--- 




m 







heJiaral tSur^au of Jttuestigattan 
Hntt^Jt §tat0s Bepartnt^nt nf iKustxc^ 

900 Standaxd Building 
Clevelani 13, Ohio 



COHFIDDUTIAIi - 



Director FBI 



June 2, 191*9 





Re: JAMES H. GALE 
Special Agent 
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Dear Sir: 



Attached for review is a Bureau speech manuscript 
prepared by Agent GAIE Twho has been a Bureau Agent since 
June 21, 19U3 and a Bureau employee since November 1939* 

This man makes a very good appearance ,and is one 
of the more experienced agents presently assigned here» I 
have observed his participation in forums at office conferences 
ani have been favorably impressed with the manner in which he 
handles himself • 

It is felt that he possesses the ability to creditably 
represent the Bure'au as a speaker* ^^ 
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iCj ^'S. DEPARTMENT OF JUSTICE CjK 

FEDERAL BUREAU 0J= INVEStlGATION 







WASHINGTON 25, D.C. 



N«tur« 
.of Action 



Effectiv* 






jit:guot '^ty%, 



Dat* 



Personnel 

F.B.I.- 



• l^ff^at'^g^ ^g^g 



255i 



Le9«t Authority 



PosUioA- 



Grid* 
SaUry 
Divtsioo 

80 i 

Section 
Headquiftert^ 

Appro prUtioftt 



Departmental 
or^Reld 



RTOM 



Spdclal ^£9&t 



|6235*20 



SiS-g, F.B.I. 

I DepU 



Field U_ 



to: 






S1&.E, F.B.I. 
1.; 1 Oept. 



Field I I 



NATURE OF POSITION 



REMARKS 



•.VICE ^' ^ 


b.ADDITIONAL.IDENTICAL^ - 


cNEW* 




P.C. NO. 

!' 


•p.c.Na 


P.C. NO. 
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^ 


Date of Birth " 


"' 


Date of Oath 



JtkQ'Si^ tm^er i&it^* tJ?oa. BXlTt,, 
tablie a^w #200 fi» seaoded.fi^Sw^^p* 
I^aUo.^i'l^si, CAF II :|XES)&J^02 to 
CAP la 15905.20 ««. 2-8»^3. Xa»tr.I^ 
^ffl«i9fac3r ratins « imar eocm>. : g 
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' IN REPLY, KEASE REFm TO 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paidUo the ^widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior to July 31, 1949, and who dies* from 'any cause' except selN 
destruction .while employed as a Special Agent^' I am forwarding^herewith (by CHECK -, MONEY- ORDER) 
the siua of ten dollars -($l6,00), made payable. to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a, 
member of the fund;for two years. It^is understood and agreed that thfe sum tendered herewith 
is a voluntary, gratuitous contribution to said fund', which I understand is to be administered 
in the following manner; 

,The Director of the Bureau will appoint a counittee which shall consider all matters per- 
taining to the acquisitioni safe keeping and 'expoiding of said'ftmd, which committee will recoismend 
appropriate action^to- the Director of the Bureau:in pertinent matters* The Chief Clerk of said ' 
Bureau shall receive all .contributions and account for saine to the Director^ 

Upon the death of any Special Agent^ the appointed committee wiU consider the case and 
sulnit aTrecouiaendation to" the Director as to its' conclusions* Appropriate instructions will then 
be issued to the Chief Clerk^ directing ;hi& to pay to the designated beneficiary the. sum of $10^000* 



ance fluids 



^Relationship 



The following person>is hereby. designated as my beneficiary for P. B.^ !♦ Agents' Insur- 




Address 



The following person is heretqr (designated as i^y^Jbeneficiary under, the Chas* S. /Ross J\md " 
proyidiiig gl500'<ieath benefit to^bcaieficiarr of agents killed. in line of .duty* * n y 

■'hh. \/a1AL ^ ifa£ . A dd,«. 3^''/" t^-e^ it-bH M- 



Name 



Relationship 



lyhJhy^ 



Datel- 
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Very truly yours, 
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RECORD OF PHYSICAL EXAMINATION OP OFFICERS, AND SPECIAL AGENTS 
IpEDERAL' BUR]^ pr INVESTIGATIONi U. S.. DEPAiOeNT OF JUSTICE/ "^ ^ /} 

^ALB^ James Henny. . . age ^^ years . ^1 ^ months ^ 

NATIVITY(stat'c of birth V Ohio MARRIED. SINGLE, WIDOWED; Single NUMBER OF CHILDREN 

FAMILY HIStOR Y ' . \ ' . 

^ , - Motner x^v^ng - Jfattier a^aa - acciaenvax ' 



NAME 



HISTORY OF ILLNESS OR INJURY nhi:idhnod'di.<i&asi^fi and operation ^in 
: ^Jnl y IQh^ for ulcerated rectal tissue. ^ 



HEAD AND FACE 



nQrmal 



EYES:. PUPILS , (sizcj sfiape, reaction to light and distance, etc V normal' 

DISTANT VISION RT. 20/ pp^ . ^ . , corrected to 20/ , . .. 

LT. 20/ 20 corrected to 20/ 

ppLOli^ PERCEPTIO N. -normal Pseudo-isochro-niatic pidte' i , 



(state edition of Stilling's plates or Lamps used) f 
DISEASE OR ANATOMICAL nKPTiOTS - nnn^ , ^^ ! _ 



EARS: HEARING RT. WHISPERED VOICE I? / l5' CONVERSATIONAL SPEECH^ 



7l5' 



LT. WHISPERED VOICE . . 15/ 15' CONVERSATIONAL SPEECH , 

DISEASE/OR DEFECTS waxSoth edrs removed. . / . . . 

NOSE .. . ^ normal \ :/' .. :'.... Vi\ . ./^ . : ;' " -' 

(Disease orianatomical defec't, obstruction,' etc; State degreeV 

SINUSES " . normal r mild all^^r^gy^to dog's. _ y:.:M' 



TONGUE, PALATE, PHARYNX, LARYNX, TOl^SIi!^^ 



1 < tons ils'. sufq. . absent 



T- — 



'^ '- 



TEETH AND GUMS(disease or anatpmical defec't): 
MISSING TEETH * 






-1. 1 S 4 S • 7-8 ""»■ 10' III Il'IS J« tS IS 



NONVITAL TEETH 



PERIAPICAL, DISEASE; 

MARKED MALOCCLUSION. 
PYORRHEA ALVEOiiARIs' 



TEETH REPLACED- BY BRIDGES 



DENTURES. 
REMARKS' 







17 U fa 2a-*-«f-^22— 23'24*2S*2«**iT'*2»'*2S>*'^<r'*^ar 



^ H., 'S. slMj.s^:iL?^^^^ 




, , .(^ignattire of^*aDeSiat^1)f f i'cer) / — 

edium ligtit \ |^, ^ ^r^^.K ,^.6^.... 



GENERAL BUILD AND APPEARANCE , , . . , 

TEMPERATURE - ^ . CHEST .AT/ EXPIRATIO N - . J qf^r^ J ...... ^^ . ..-.,.^.,~7 

HEIGHT 79:?^ CHEST AT INSPIRATION I 3<^ MftW J^^"^lHt»d ( 



WEIGH T Ihh CIRCUMFERENCE OF ABDOMEN A' 

RECENT. GAIN OR LOSS.^ AMOUNT AND CAUSE. no^ 

SKIN, HAIR, AND GLANDS. 



ir umbilicus '" \3'^-g:.M,,-^^,....>rii>.M t 



norihal 



NECK (abnormalities, thyroid gllfhd, trachea j^ larynx) _ 



normal 



SPINE AND extremities (bones, ^ joints, muscles, feet)^ 




i 




9 ^y-^zfA-^^ 



"^^^c 



f: 











llovcsibor 3, 1949 



SACi ClovcfiLai^ 
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H. GtOE 
SPECIAL AGENT , 
General In-Service Course 10/17 t o 3X)/2(?/4 9 



BE; 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Service Training Course at the Seat of Goyernraent and attained the follow- 
ing grades: 



Notebook 

Examination 

Double Action Course 

Practical Pistol Course 

Shotgun (Skeet) 

.30 Rifle 

Machine >Gtkn 



Vorjr Good 

93 

93 

8/25 

C3 

IQO 



I day Specialized {Training in: I^il?oyatpry Sh0rfc Cpurso 



The firearms grades with the .exception of the Shotgun SJ?e.§t Course 
should 13© entered on the individual field firearms training jj^cor^ , -' 



*5?.' 



r-^ 



^-5 



^'.:^.<: ^^^/.. 
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coMfviur<;GATicjis c 



■'^-'t 



vr. T0I40: 
«r. Cle gg. . - 

Mr. ou5nny 

Br. Ian* 



/Tx CQ« sk Jcm^ AU iCBte 1 6 

gf4^ OlQvolend ' 






*f 



fJOV 31049 RM. 




•^^.' 







Mr. PennTrSpSir 
Ur. Qulrav 
Telft. Roor 
Ifir. >{e4»«_ 
Uist Gajady 



Very truly yours^jj^ 



John Edgar Hoover 
Director 
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•Mr- 



^^l-\ 






SUadard Farm No. SI 
Atigust 1946 ' ' 

as. CIVIL service: commission 



As of .Mar ch .31^^1950. 

V 

JAMBS H. GALS 



ANNUAL 



REPORT OF 
EFFICIENCY RATING 




Form approved. 

Bud£et Bureau No. 50-K012.3. 
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ISTOATIVB-TJNOFFICIAL 
OFFICIAL! 

REGULAR (X SPECIAL ' ( ) 

PROBATIONAL ( ) 



based on performance during period from ApXi-l.-Jk,, JL9li5 to -Majr.Cjl.3JL,, JL950 



<Naino of employee) 



_§EasialJLgent. 



GSlIS. 



(Title of position, service, and grade) 



(OrganlsatJon— Indicate bureau, division, section, unit,'fie]d station) 



ON LINES BELOW 
,MARk EJIPLOYEE 

V if adequate 

— if weak 

+ if outstanding 



1. Study the instructions in the Hating Officiars Guide, C. S. C2 Form 

No,3823A. ^ ^ . 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do notrate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 
6. Hate administrative, supervisory, and planning functions, on 

elements in italics. 



i CHECK ONE: 

Administrative, ^ 

supervisory, or 
planning □ 



All others., 



(1) Maintenance of .eguipment, tools, instrument, 

.; (2) Mechanical skill. 

-■rfr.. (3) S kill in the application of techniques and.pro- 
= cedures. 

^ (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

..rhl ^ ^5) A ttention to broad phases of assignments* 

-i^ * (6) A ttention to pertinent detail. 

^: i (7)* 'Accuracy of operations* 

„■ ±1 (8) A ccuracy of final results. 

«ii (9) A ccuracy of judgments or decisions* 

^jjl doy E ffectiveness in presenting ideas or facts. 

.-indl) Industry* 

,jtr,( 12) R ate of progress on or completion of assign- 
ments, 

«Z-:(13y Amount of acceptable work produced^ (Is mark 
■"""^ based, on production recoros? IJBL9«« — i..) 

j^ " ' . ' *,<Ye»orno) 

JiLj li) A bility to organize his work. 

-^(15) Effectiveness in meeting and 
-*— • others. 

-dL( 16) C ooperativeness* 

■ ■V:-( 17)- I nitiative. 

,Jb,( 18) R esourcefulness. f^ 

^ll-( 19) D ependability.. 

. jfc- (20) Physical fitness for the work. 



i« ($1) Effectiveness in planning broad ^offrams. 

(is) Effectiveness in adapting the work prograTti to 

broader or related programs; 

(j^) , , Effectiveness in devising procedures, 

(24) Effectiveness in laying out work andestablisl^ 

ing standards of performance for subordi' 
nates* 

, X^5) Effectiveness in directing, reviewing, and checks 

tng the work of subordinates^ 

^u {26) Effectiveness in instructing, . training, and 

' ' ' developing subordinates in. the work. 

(27) Effectiveness in prompting Mgh -working morale. 

(28) Effectiveness in determining space, personnel^ 

and equipment needs.. 
(20) Effectiveness Jn setting and- obtaining adher- 

ence'to time limits jand deadlines. 

(SO) Ability to make decisions. 

(SI) Effectiveness^in^^eUgattTW^^mSl^oxly^efin^M 
odphgxity to act. , . ^^ ^ y_ .^-^ ' 

I ni-ooi.:.. 

— (B) 



.^xesornoj twwrfwx "if frv iwv. ^ ^ ^-<^ j /^^ n^ 



'"r-A-pr2xyi3str= 






STANDARD 

DeTiations must bo explained on rer^se sido of this form 




Plus inarks on all underlined elements, and check marks or better on all 
other elements rated.. — .—.«-. — —«- — .--«. -—: — -—— 

Check marks, or better on all elements rated, and plus marks on at. least 
.half. of the underlined elements -— — — - — --.««- 

Check marks or better on a majority, of underlined elements,. and all weak 
performance overcompensated by outstanding performance...,. — i...;-«-.. 

CHeck marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance — ....--... Fair 

Minus marks on at least half of the underlined elements — .. Unsatisfactory 



Rated by V... 



Reviewe< 





K* Ji ADDaticchio Jr» 



tratlnroiaclali 
(SlgnaVuiFfriTrc^wlDjVl^^^^^ 



^.,„,. .5&Q.QA:sl-A£ei3*,A^-i2]i4.rge ApxiOw.!?^. J155.0- 



(Tille)' 
AMifttnr OtrKlor 

"(Titfe)'" 



- / (DateS 

- / (fKto) 



Rating approved by efficifeii^ rdting^onamitteo „-..-.™.„.-....„ Report to employee -.„.„...„.^-^^^^ 



u. s. ecy»NMfNT mNTiKG orr lec 



1»— WXTT-S 
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\ 
JAMES H. GALE 
Special Agent 



Ifr, Gale became a Bureau Agent June 21, I9li3, having previously 
held a number of clerical positions in this office, including that of 
CSiief Clerk. He is 28 years of age and unmarried, is tall, dresses v/ell 
and makes a very good appearance. His manner is most pleasant and he has ' 
impressed me as being alert, intelligent, enthusiastic and persevering* He 
gets along, quite v^ell vrith his associates and is a very good contact man, ' 
both vrith business people and v/ith peace officers. In my opinion, he is 
considerably more mature than his years would indicate. He is possessed of 
a great deal of initiative and resourcefulness, as demonstrated in his inves- 
tigative efforts, and he is also quite aggressive, althou^ inoffensively so. ' 

The stenogrs^^hers rate this agent a very good dictator^ his 
firearms scores are above .average; he is in good physical condition and is 
well qualified to take part in dangerous assignments. During the past year 
he has functioned on the Criminal Squad and now presents to the office of 
the United States Attorney all cases in the 1^ and 31 classifications vAiere 
the possibility of prosecution is apparent. Tv/o letters have been written 
the Director by the United States Attorney's Office here complimenting Agent 
Gale upon his inv^estigations and his ability as a witness and a complimentary 
letter was also received from the Railway E:q)ress Agency regarding v/ork per- 
formed by him in a 1$ matter. Early in the rating period he was criticized 
for a delinquency in the maintenatice of his file cabinet but no occasion has 
since arisen to criticize him in this connection. 

Agent Gale harxiles many of the more complicated criminal matters 
which arise here, principally in the headquarters city. He volunteers much 
overtime and did some particularly good v/ork in the case entitled ALIEN 
FR3EDMN, WAS, ETAL, HaW, v4iich resulted in the obtaining of 11 convictions 
and the United States Attorney's Office praised his testimony on the trial 
in this case. Agent Gale has done some good v/ork as a Bureau speaker during 
the rating period and I have received commendatory letters complimenting his 
performance in this connection. 

As v/ill be noted from the above, this man organizes his work and 
discharges his responsibilities very capably. He is experienced on physical : 
surveillances and is available for assignment v/herever needed, although it 
should be noted he. is in his office of preference and possesses many per- 
sonal contacts locally ^vhich are of considerable value to the office. I have;l| 
been very favorably impressed with the v/ork and development of this agent I 
and feel that he possesses definite supervisory potentialities. His over-all? 



o 



performance during the rating period indicates that his rating should Icte 
advanced to Excellent jLn con5)arison Tirith others in his grade. ' 
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Director 

Federal Bureau of Investigation 
United States Department" of Justice 
Washington, D. C. 






A t^ « W-4)^ ^Mr 



Dear Sir: 



, A ?-»" T ** ■♦. 



- \ 



For inclusion in the fund to be paid to the designated teneficiary of .any Special 
Agent of the FBI who has previously contributed to this-.fund and who dies from, any cause- 
except self-destruction while employed as a Special Agent, I .an forwarding herewith (t>y 
CHECK rJWRB¥-eBIJSH) the sum of $10, payable to .the Chief Clerk of the. FBI, to'.be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood' ahd agreed that the sum tendered, 
herewith is a- voluntary,, gratuitous contribution' to said fund which I understand is to 
be administered in the. following manner.. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to tlie Director in .pertinent matters. The Chief Clerk 
.of the FBI shall receive-all contributions and.account for same to the Director. Upon 
the death of any Special Agent who is 'a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions.' Ap- 
propriate instructions will then be' issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents ' Insurance . Fund : 

Name Of^^^^\l .ilALs f^ ■ /Uh^ Relationship ^T^h^ Date J --^7 -J" O 

Address 3^/<- Wj^l^i i±. ^ g^^^.^.^.^^"-^^ 

The following person is designated as my beneficiary under tHe Chas. S., Ross 
Fund providirig'$1500 death benefit tO' beneficiary of agents' killed in line of duty. 



'Name 
Address 



Relationship 



^iDate 
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Ur. James H. Gale, 

Federal Bureau of Investigation, 

U» S. Departnieni of Justice, 



I « 
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Novenber- Qj 19k9 

PERSONAL: Aljt) UUWili^KHTiAL 





Urm Jdzea M* Sale 

Federal Bureau of Inveatigation 

OleveZandy Ohia 



pear Mr. 0al<i: 

Tiie Bureau is in receipt of the report pf the physical 
examination afforded you at the Uni^ted States Naval Hospital, 

Bethesflas Maryland, on Oqfober-BJj 19k% 

This report ^reflects :that you have no disqualifying 
physical defects.. 

The Board of Examining Physicians of the United States 
Naval Hospital reports that you are capable of j^erf orming stren- 
uous physical exertion and have no physical: defects that^ would 
interfere with your participation in raids^ or other work inyolv-' 
ing the- practical use ^of fj^rearras. 



















'^- 



Sincerely yours , 
^1 «345rcxnA<2.A^ 
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John Edg^r HoQver "V" <^^ 
director <d^- " ^ 
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Name of Employee: 



REPORT OF PERFORMANCE RATING 
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J/6 



/r 



Where Assigned: 



Payroll Title: 



FBI 



Cleveland 



(Division) (Section, Unit) 
ST>eoial Agent GS 12 



Rating Period: from AT)ril ly 1950 
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Assistant Director. ftD^ ]9 ^^51 

■ Full 1 ^1 Bur»'»ii ot lnv«!(leatlon 



Title 



Date 



TYPE O 



m^: WiMnd^dM 



;^»r^ ^ i«ii L "w- ii^. 



(X) Official 
(^) Annual 




[^y fc>-.r. -. .. 



■^k: 



( ) Admim^tratiye'r .- 
( ) 60-day ?■*- * 
( ) Transfer ^ . . *, IV J^l 
( ) Separation^ from ;sery ice 



( ) Special^ 







^f: 



NARRAtlVEf COMMENTS 



o 



Noto: TIk* ro^uhuions rwiuirc tiiai Oin*STANl)iNG ratings be supix)rled by- a statement iii writing setting fdrtK IN DIvI'AIL the performance IN EVERY 
ASPHrr and ibo KICASONS f<»r oniMdering each worthy oi SI'ECIAI, COMMENDATION. 

l*NSATISI*ACTORV ratings must be sup|X>rte(l by a statement in writing stating (1) WHEREIN the perforniancc is unsatisfactory. (2) the facts of 
the (iX) day) PRIOR WARNINCS, and (;{) the efforts made ARER 'HIE WARNING TO HELP the employee bring his inrformance up to a 
satisfacKirv level. 
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JFORMANCE RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For„use as attachment to Performance Rating Komi No. ' FD-185) 



Name of Employee - 



TAmyi H. fiAT,!^ 



. Title Sioecial Agent GS 12 

Rating Period: fron4-i**'?0 to ^-^l^'?! 



RATING GUIDE AND CHECK-LIST 



Only those items having pertinent bearing on employee's performance should be rated.' All employees in same salary grade should be compared. 
Rate items as follows: 



-Note: 

— It— Outstanding (exceeding excellent and deserving special commendation). 

— 2^-:. Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— ^ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding* rating cannot be justified unless all elements rated are 'plus', and m addition, of course, supporting comments must comply with the, requirements 
as set out below, " * ' " . . 

So far as 'Satisfactor/ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', /check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that tne adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out below, . . . . . 



4- 



. (17) Firearms ability, 

.(18) Development of informants and sources of information. 

. (19) Reporting ability: 

_i^(a) Investigative reports 
_i^fb) Summary reports 
_Ji£ (c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

—thoroughness;— -«-accura<y; adequacy and .perti- 
nency of leads; administrative detail.) 

. (20) Performance as a witness. 

. (21) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

_ (c) Planning 

-± (d) Making decisions 

(e) Assignment of work 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts, 

- (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 

-share work load), 

- (4) Physical fitness (includirig health, energy, stamina). 

- (5) Resourcefulness and ingenuity.. 

- (6) Forcefulness and aggressiveness as required. 
_ (7) Judgment, including common sense, ability to arrive at proper 

, conclusions; ability to define objectives. 
> (8) Initiative and the taking of appropriate action on own 

responsibility, 
. (9) Planning ability and its application to the work, 
-(10) Accuracy -and attention to pertinent detail. 
.(11) Industry, including energetic consistent application to duties, 
-(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control, 
— db.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knovvhow* of 
application. 
J^(14) Technical or mechanical skills. 

— Jl_(15) Investigative ability and* results: 

S (a) Internal security cases 

—db (b) Criminal^ or general investigative cases 
— drfc) Fugitive cases 
— O (d) Applicant cases 

— P(e) Accounting cases r — — : — • rr^ '• ' 

\ (16) Physical surveillance ability. r—^ r :: ~ — ttt- — r— 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or.as resident Agent,, supervisor, instruc- 

««.e»c): ^ -'" - - OriminaL Sauad _^ ; — ^ — •-'"•"—-- 



(f) Training subordinates 

(g) Devising procedures * ' 

(h) -Emotional stability 



..^ (i) Promoting high morale 
(j) Getting results 

(22) Ability on raids and dangerous assignments: 

.^ (a) As leader " . "^ 

SSL (b). As participant 

(23) Organizational inter^t, such as making of suggestions for 

improvement. ^^ ^ . 

(24) Ability to v^ork under pressure. 

; (25) Miscellaneous. Specif and rate: - 



B. Specify employee's most noteworthy special talents (such as investigator, desk, man, research, instructor, speakejr): -.; \ _ '\ __- 

Tnve stigator - S-peaker _. ^^^^ :! L^ — 

• C. (1) Is employee available for general assignment wherever needs of service require?JCSS- (If answer is not 'yes*, explain fn narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?Y£S(If answer is not'*yes\ explain Jn narrative comments.) 

-D. Has employee had any abnormal sick leave, record during rating period? 1IQ_ (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



JATISFAgTORY 



Outstanding, Satisfactory, Unsatisfactory, 



.Sir 







JAMES H. GALE 
Special Agent 



Agent Gale presents an excellent appearance, has 
an extremely pleasant manner and is alert, quite intelli- 
gent, persevering and enthusiastic. He has done an excel- 
lent job in the handling of the bulk of the office confi- 
dential criminal informant and crime survey programs* 

During the rating period, this agent functioned . 
on the SAO, ASAC and Criminal Squads, being on the latter 
at the present time* He possesses a great deal of initia- 
tive and resourcefulness and has done some particularly 
good work on WSTA and TPIS cases during the rating period, 
his work on one of the former having been commended by the 
Director by letter of October 26, 1950* 

This agent is rated an excellent dictator and 
is experienced and able to handle more complicated inyesti- 
jgations. He is a relief supeorvisor, a qualified speaker 
.and in my opinion possesses very good supervisory possi- 
bilities* There is no limitation upon his availability 
for service wherever needed; hov/ever, it may be noted that 
this is his office of preference and that he possesses 
many personal local contacts of great value to this office* 

Mr* Gale is definitely one of the most valuable 
agents assigned here and is regarded as in the upper 
(Excellent) bracket of the Satisfactory category* 





"Empioyee's Initials 



RJA^MCR 
4-1-51 



^*^' 



1 /-y^-*.- -.^ 






s£3 ^bB Srpartmfnt of HustiLJf 
Siasiitnsf on, 3. <l. 




Director 

Federal Bureau of Investigation 
United States Department of .Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to te paid to the designated teneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while .employed as a Special Agent, I am forwarding herewith (by 
CHECK - JWJBSfc^Bffi). the sum of $io, payable to the Chief Cleric of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of -the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary; gratuitous contribution to said fund' which I understand is to 
be administered in the following manner.; 

The Director of -the FBI will appoint. a committee which, shall consider all matters 
pertaining to the, acquisition, safe keeping and expending of said fund, which committee 
will recommend, appropriate action to the Director in pertinent matters.. The .Chief Clork 
of tHe FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a. member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief cierk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' -Insurance-Fund: 



Wftma Mrs, Yioiet.M.,- Gale 



Relationship Jothei Bate 2-13-51 



Address 1411 Roycroft Ave,., LalceTOod, Ohio 



The following person is designated as- my beneficiary under the Chas. S. Boss 
Fund providing $1500 death beriefit to beneficiary of' agents killed, in line of duty. 

Name • 'Relationship ■ Date ■ 



Address 






(uy 1) 




'Very truly yours 




i 1, -klAl V it - I »' 
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tfto^WMWrniMW 



8, Now 
nornidi 



9.P4ythl$. 



BASE PAY 



OVERTIME 



^ -^^^H^Ti-t 



GROSS PAY 



RET. 



TAX. 



/. 






^ 



BOND 



b^ 



NET PAY 



t m i ■■ LIO ' J '* 



!0. Reitutrb; 



* 



a>^ 

V 



11. ApproprlatloiijiV^ 




12. Prepared by 



13. Audited by 



,|}PerIodlcstep'.lncrease. 






Payadjusiment, 



Dother5tep.lnerea}e. 



lUffectlve 
date , 



15. Date last 
e<iulvalent 
Increase 



16. Old salary 
rate 



17. New salary 
rate . 
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(SI6NA!t)lgCfiOTHDiA(in0IiaTlON) 



|9. Suspense 



Ma. 



20. LWOP data (fill In appropriate spaces covering L^OP during following periods:) 
Perlod(s); 

|?No excess LWOP. Total excess t-Wnp 



(Check applicable box fn case pj excess LWOP) 






In LV^OP status at end of waiting p^odj . 
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STANDARD FORM NO. 1125i , 
Fornij)rescrJbedbyConip,Gen.,U.S, 
Feb. 3, 19S0, General Regulations No. 102 
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EOD: 
PREFERENCE: 



t 



jams H. 6M.E I 
M mA 



Jirne 21, 19U3 
Cleveland 



TITLE: 
SALARY: 



SPECIAL AGENT 
GS-12 Sis, 600 



U 



EXAMINATION: 



100 



DICTATION HATING: Very Good 



SAC ABBATICCHIO: 
(ASAC J. F. MALONE) 



SA GALE is presently handling the developing 
of confidential criminal informants in the 
Cleveland' Division, together -ivith a certain 
amount of criminal vrork. He is yery dependable 
and conscientious in any assignment he under- 
takes. During the past several months, he 
was largely responsible for an excellent Crime 
Survey Report and for handling a very important 
Theft from Interstate Shipment case, in t^ich 
he set up' the case for "the apprehension of the, 
subject in another divisi'on. This man is de- I 
veloping" in excellent, aJLl around fashion, andl 
has become one. of the most valuable employees ^ 
of this office. 

STATUS: Excellent 



INSPECTOR NAUGHTEN: 

(INTERVIEVIED BY: L. M. Chipman) 



5 JAN 221951 



!Ihis man is a good cornrersationalist, quick 
thinker, has a very good personality, and. an 
excellent knowledge of his duties. He appears 
be good timber for possible advancement in the"'' 
future, - 




INSPECTION TffiPORT 
CIEVELAND OFFICE 
INSPECTOR NAUGHTEN 
OCTOBER 25, 1950 
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SACg Cleveland ■ 
Director, FBI 
SUFEBVISJON OF WORK 



Decevibor 18^ 1950 



tjmmmtv. 



Reurlet ll/89/SO^ T6u are i^uthoriae4 to 
u&e the following Speoial Agenta as relief auperviaora 
in your divieion to aerve during the temporary abaenoe 
of the regular auperviaora f 

nfforac^ BJ)l)uf}ey 

AnfKbny'SdyS^ehtandeB 
J» John MitYBeattie 



Wendell' 7% rJ3weet 



hS 



Carlton 7»XB 
Wilbert ef^ 



roden 
^lenkhom 



TT- 



The Bureau aaaumea;:that.all of the ae, man are 
oompletely available for general and apeoialaaaignment 
wherever the needa of the service might require inaamuch 
aa auch ia aprerequiaiteforanagent*to be authoriBed 
to act in a field aupervieory oapaoity*^ 



BXMtrd 



TolBon ' 


Udd' ^_ 


Liitai 


aiavin . 


MiChfila 

Hoiin 


Tracy ' 


HWbo 


dtiljoont ' 


itobr 


T«l«. Kotn 


owAy 


' 
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t DEC 19 1950 

OOMM-f-M 







A .Ji 



N 



'^\ ^ 




Z^.^iP-'*^. 



JBnmh §tatM fi^tmrtmtnt of Hitatite 
9l»2irt^^tt»mi of inaMtigatioti 

Cleveland, Ohio '\\ \\ ^ 



Director, FBI 



Dear Sir: 




Re: 



SUPERVISION OF. WORK 
: CLEVELAND DIVISION 



Remylet November 22, 19^0 requesting "authorization to 
make certain changes in our office supervisoiy setup in virtue of , 
the death of Field Supervisor CLYDE E. SMITH* / V. - " ' ^ / ' 

Inasmuch as we now have five separated desks .in addition. -' 
to my own, it is felt that the number of agents approved to\function 
as relief supervisors iji the tonporary absence of the regular, super* 
visors is insufficient • Accordingly, ^ it is recopaended* that; the : . 
Bureau approve the following additional agents as :rellef supervisors, 
it being noted that all are maturei^ experienced. men, regarded as, 
able to' function capably in a relief capacity, should ;the .occasion . 
warrant. ' "'/%' ^'7^* ^^^^^f'-c.'^/. \ r'-"<' T ^ - '' ' 

c;:?.f toace RjADuffey:: X „. : \; - v 

<^^<Ja mes H y'Gale,]', , ^ ;! r,: " ^ y ^\^\'''A^ ^^ r _ ■ ' '^/ 

tfWASthony S*¥^ ^ \' . ^ ^ / 

erF, John M;feeattie :- .;. ; : / ^^ ^ , > 

I ^ — a : " '^ ^ *S/0^;o^f'm;i',X'' ; ^ ^\^ ^ ^' ;^ 

^<^ Wendell V:*/Sffeet . , : : _::. ' 



C?^ 






ty/^wil 



arlton V* 
bert,Z 



m 



oHen/ ., 
enkhom 



^■**?>i-t.ii'Jl-5c<ir*w>^'v*>i'irt*s *■ 



"T 



Please advise. 
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RJA'MCR 
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Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated Deneficiary of any Special 
Agent of the FBI who has previously- contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by* 
CHECK -JffiMMBDBR) the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said -fund. Payment will be made' for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in- pertinent matters. The Chief Cleric 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent -who is a member of said fimd the appointed- committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be. issued to the Chief ;Clerk-, directing him to, pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



m^aCcAl^ 




Relationship 



Address 



"iO/r \^xJ~/%o ;iiL 




The following person'is designated as, my beneficiary under the Chas. S. Ross 
Fund providing $1500 death jbenef it to. beneficiary of agents killed in line of duty. ^ , 



Address 

^S-r' 1950 



Very truly yours. 
Special Agent 



•^/f-^ 



I,/ 



**^y^*^i»^.>^^^^ifci^^^^*^|#**^>^»*^*W*Wii *^^*W 



'\ 



Mr^Jamfis H. Gale, ^ 

pQ^al. Bureau, of, Investigation^- *Q / 

U>$. Department of Justice. , (Jj^ff^jp.r jX/ 
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J^une 4, 2951 
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I- ■■ 
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•MiiM' .-ii#-~— .**»^'*r -'^ 



.**i -, ' r ' Ti M'Z^ 



fedexal, Mreau 6^ linvesttgaUon. 
/ :GXev^land.0 Ohio 



V 









f y att^nt^gn nflsi'beeri. joalUd^to We- 
* f^ff^"^^?^ manrter _tn w?»ich vou;.pef/orw^d' your- 
: 'dunes:..t» pofinectloh; with tth0 recent miiTe 
Slave, ?raj*/ic Aqf case IwoIviTifl J?o».'Wari>ij» 
^ Orr. , . ■ ':,_^ .. r'i_ ^, _,;-- ., -- _,... . : 

. i^ ■\/^''J:y'^,^^^y P^^ased to.iWrn o/-t»0> 
splenata" tnuestlfifatton ^oonduoted bU uou which 
contributed miericklly to ^the' successful 
results-accomplished,^ I want you, to know of 
{ my siWce.re appreciation and^commefidation^or'- 
, your , fine: service. * \ " s* «: 



...i'. . 



J "-^ « * C 
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- ^m-^timm 1 1 iij I.IIIH fc^KM 
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itocr* ill*. Ga2c: 
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your ^Pic.5 A2S^ ^^^ 4*^S i J^l^/^ 
J97277 • '''^**'*^'^% „ ^^^^^ ^ 

4» " .^^^Sflfia* H©©wBii Tin 




(f 



^^^ 



o(y-SAG, Cleveland 
^r, Faulkner 









iW>C.» 



C|J 



— .~>*-^-"*r-y ■ W» )<IMII- j^ l t^ 



^ii«^fi» «> « 3a " V - ti fc y >»j»» 



i> ^ r*»i y M< » » ^;p >-iM<Hy'w-»^aai>y-i* 
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8-34. 



\- 



September If 1P>1 






Dear ^^^^ ^^^<=^* 

--Ypur^headquar^-^rs are being changed, public business permitting, 
ttJiXSi^t^ ' *^ "* 1^ "'^f to /~-.",'^i?^|^S?^ 

- An„ . ,| effective upon yoUr 

arrival there^ on or jifier this date. I^CtE f.?SSt t«3f aSrJU--*? t^:a Cntica cf 

This change is "made for official reasorjs and not primarily for 
your convenience or benefit., or at your request.. You will J)e allowe.d your 
necess^ary expenses of transportation and a per diem in, lieu of subsistence 
Qf 89,00 for travel within, the -United States, a per diem \xi lieu of subsist^ 
I ence of $6 per day for air travel beyond the coiitinental limits of the United 
States, and a per diem in lieu of .subsistence of <^ per day for o'cean travel 
by steamship. The transportaiiori of your immed<i^^e family is authorized in- 
ac'cordance with, Public. Law 600 of August a-'«^946.,„ and Executive. Qpder 9805,iv - 
approved November 25, 1946, as ame3d^ed.^l^^ ' , ,, .-/3j^-.. j 

You are authorized to yse^^- privately owned, automoTJile' in connfectlQh ■ ^ 
with your transfer and S'ou will te reimbursed at the rat^. ot seven cent^ pec;' 
mile not to exceed the cost of cojimion carriei: by the mpst direct route^ plfts 
; incidental expenses in connection therewith, of all persons pfficially travel- 
!^ ing, in that vehicle. Should youa; dependents travel "by privately ownM auto- ^V 
mobile separate and apart from, you,, mileage at seven cents per mile g.^ :^u1jhpr^. 
ized under the same conditigns as above. ,, - ^ .» »,^ 

^ The trahsportallpn of yqur household goods and personal effects will 

be paid in accordance with regulations contained in Public Law 600*of August 2, 
lC2-l-cho!4%^"^fig^^ X^% W' ^^^''''^^^ Npvember 25, 1946, as amended, 

,.01pwto5 (i'> 'dicTii CiXn chctild ho instractsd to i^crcst td ths tcrst c£ 

cum— J^^ ^^^y^ fc? Inspoctcr»fi Al^^o TraJiiinr, six . oys tCT A^ainistentivo 

en trcn-foy* Ycu rhovdd a^vino tho ^ ^* - ^-^- --- -^^^ *'^- 

!r'~ Jj» creep t-at ti'^hsrcr^atica nay U 'Ai.rcSfs:U ^Hl2«^ /nc!^rQno. 

.--thO r^GTcaU FiBiA^ly;*/ I A-O? lJofin-*Ed:^ar^oo^^r /*¥ H^-* *7^';r'^^f^° 

— J //rr\-r Director l vJ^ /; 4 ' »i»- 
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Ilrs, 



^t 



WSH:alf 
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"pFFQB g- " ' l-3!L.5iL-;4iJl^i 



TO: ER. TOrsOH 



Q © 







vT?TTE33r^rS\^ 



:rE0t2 ':J. P. MOHR 



*^^^ --tJ^* 



1 



A vancancy exists in tW position of 'ASAG bf the Anchorage ' 
Division at this time in view of the removal of Special Agent 
^ames T, Moreland from this assignment* The Sac of Anchorage, has - - ^ , 
advised thq only Special Agent assigned to Anchorage wHo is ' * ' /^ 
quaHfied for^^his assignment is Special Agent Thomas J. Kally, ] 
who is presently Resident Agent at Juneau • tally's wife ifl . \ 
promant and she is having a very difficv.lt time duri^ng this /pregnancy 
and f oi^ iMt reason l-ir. Williams felt he should bo retained at/ Juhoau* 
The baby is expected some time in September. ^ Hi is being reteommonded^ -^ 
that Special Agent !£ames Henry Gale\dr thd Cieyeland Division iJe^ design^ 
ated as ASAC at Anchora'geT^ ^ ^- -^—^ .^ ^l^^^. K ( i !/n 

. . - • " f' J ^' ^^ I '^ 1 

Special Agent Gale entered on duty in a clerical capacity 
on November 29, 1939 and ms. appointed to^tha positio ni.of pocial , 
Agent on June 21, a943# Ho is prQsentijr ih Grade 0^12, §680b per 
annum, ffd is g9 years of age kiid divorced. Ho has a Bachelor of 
Laws DEgree. He is a legal resident of Cleveland, phio a^d his. off ice* 
of :pref ercnce Is^ plevelahd. H0 has served in the DSUas, ' tfciaha apd/ ' ' * 
QctpbEli 16^ 194^-^ntil Marcix 2%, 1%6. He wpis caUe^ to >ctive diity , > 
when it Vas tio longer possible for the Bureau td yeqt^est. his defeij-; 
merit due to' his ag_e. ' i^ r , , 

_ 7horo is atta^ched a permanent brief of Gale*s fJleVhich r^-^ * , ' 
fleets, that he has a very sa^isifactoJTr re^dord^in iih^^TSttre^u^u Service^ 
has 'b^en recommended f or advaricement and the file wou^jSTdndicVte %ha^; ^ 
he is an extremely cintinisiastic type of Agent. It is ^^ bof ore- 
Gale reports for assignment in Alaska he should receive^ lMiS61r^ce 
training. Inspector's Aide training, administrative firoarmBkriK the 
two weeks course which is given' at the Scat of Govermnnnt otS^^b 
Escape and Evasion and Stay Behind Agents Program. Although l^-s is 
a considerable amount of training for Gale to receive, 1 think^^ 
would be well wortl^ the time Invoived and Gale fehotad jiave the train- - 
intg in order to adequately function in his capacity as ASAG at 
Anchorage. , ' .» ^ * 

RECOMEIIDATIOIT ^ It is recomnended 'that Special Agent 'Gale 
be designated as ASAG of the Anchorage Division id.th no change in 
grade or saljary at this time and that he be afforded the training * 
indicated above .> ^^ 



/ 



J^; 



JPM:DW 





_ 


, 






i^. > ..' , 


\ 


■*. ■ 


i 


intitift" 1 1. - rii!j"'y. jh 
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DOC LAB NOTE 
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^ ',jr^.f^,y^t*sr.ip'^ 



f^;?. 




SAC, ANCHORAGE ' ' ^~ 

DIRECTOR, PBI 

OFFICE PERSONNEL 
ANCHORAGE OFFICE 

Beurlet August 9, 19^1 • 



'^^^i^^lfrSie^**^ 




•1 



SeptJeuiber 1, 1951 



PERSONAL AND OOi^BILi'mmAL 



By sepai?ate communication I am taking the necessary action 
to transfer f^pecial Agent fjaraes H» j3a2 te|to your office as 
•Assistant Special. Agei^t in" tJMtge': "'"''"'' 

The Bureau doBS not approve the use of James T, Mor eland 
as Acting Assistant Special Ageht in Charge and it is desired 
Scou utilize the services of another Agent in your Division In that 
capacity until Agent Gale arrives. You should advise the Bureau, 
the identity of the Agent ^who will act in charge in your ahsance 
pending the arrival of Agent Gale. 



WSH: etae 



i^ls 



3 SEP101§51 



c5 



cD 



3-126 



Septrember X,. 1^51 



Director 

Federal Bureau of Investigation 

Washington j P^ C. 



Dear Sir:- 

In conn^ctioA with my transfer fro m C3>0V^-^^^^» 

was advised "by letter dated - ^^^^^^ ^Q» 19>^ ii agree to 
remain in the service of %he Federal Bureau of Investigation 

unless otherwise transferred therefrom a^ the Government's 
pohveriience*, 

" Very^ truly yours, 



Jbscs il* Gala 

Assistant iPpocial Acont in Chargo 



Tolso tf 

cieggr 

ol&ri a 

nose a 

■Yra^ y - -. 

lic ^ 



CC-^Vouchcr Section 
WSH:alf 
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Octpbei: 2, 1951 



MEMORANDUM. FOR >dRi ^if OLSON 




O 



Today I saw Special Agent ^amM Henry Gale of 
theXleyeland Field Diviisioh who ifif under ox^er^pf transfer 
as ASAP to Anchpjrage, Alaska* Wr^ Gale, txialce^ ajfayprable ^ ^ 
impression^ Sjeems to t^e ihtenafely interejstedi^^ Svorfcand / 
^roud of; the promotion he<^has]^ece|iv:ed. ^ ' ^ ^ t, 

\ ' , I ^ -',.»' * 

I discusised >^ith hini generally dome of tlie jproblems. 
in Alasjka; tfe^ necessity fo^ilghtenifag. up in the adininistra|ib|i 
of; discipline in, pur service at the .present time? ai:id being alert 
^p meeting. ^ecurijyrespohsibiiities^^ this Bureau in ^las1<a. 




Johp^dg^r tifoover 



m ,p i ^| i OLij ii * i ri 









F-e; 











JEHimpd 



t'v^^.: 






n ^' ^. 



^j^ ^^ 
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STAMOAMO rOHM NO, 
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Office Memorandum 



ED STAfES GOVERNMENT 



TO : Blrtotor, TBI 
FROM : SiSi, Aaohorags 
SUBJECT: SPSIKIin BTOJlGBiraiTS 



4 




^^gaii^ssfa: 




DATE: 8«pt. 25, 1951 



IV • , 



that the Butmu te «dTis#d iMMKliitUly ef ftmltf i«d Warmu mpmkmrm vho are 
^^ooneld«red Ad balug ^taaliiled ie bdsMm spMliiAs assitawnts mdcr tha Folley 
aai fb^b Ia 8&C Latter Ro« 45» Safiaa I95U ^^^ '^^ 30f 19)I*. ' 



;'ts 



It la Mted that I am ^e only appsrared Boraati apaaktf of thin 
eff lee. Eonrarerj Si;»eolal As«&t IHOKIS J« KMXT la a t^Ilf led peliea 
laatnieter and hao bo* saad Im ekmaetlea vith peLlee aehooUheld la thla ^ 
Territory* It«la sated that Kr. jtMUS, the fiealdent Asaot at Jm^rx, Alaska, 
oevore a territorx vhioh la epproxlaately fiOO aliea flrom the headqwtera 
elty at Apdioracoo I& Viecr ef t^ dlataaoe aad the dlff lenity la handling 
requested gpeaklxic ecsageaazxta ik that area, 1% ^a reooMeaded that ajpeolal 
Agent HAIXT .be atttbGrlted 
Southeaatere AlMka* 



\ 



te hazidLe aeleoted req:naata for apeeohea In 



■I 

lift 



It i» *l«o not«d thit SpsclAl ^g*"*^ /-»"»» "•, ft*^*/ has h^m 
trcnsfcrrvd trtm tb* CloTcUod Off lo« te tho Anobormg • Off le« and d«sil«nai«d 
tb« Asslitent f^NwitX Ag«at Ip Charg* h«r«« R«r«v«r« ho has nat arrlvad* 
Ukavisa, bla paraoaoal f Ua baa not arrlTad aad it iff Mt tasan vhatbar 
ba la an apsrovad Boraau apaak«r« If ba U, It la raooaMttdod that bla 
neoa ba inoIoAod in tba Xlat of aganta wh* bandla opaakin« aeaigwHata la 
erdor tl»t bla aarvieaa aa^ba otlllaad far thla purpoaa in aalaotad raquaata 
for^^paaobaa is thla tarri^oiy. 
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rfifs^^a^^^^^^^^-^: 



^**»*^«jkS;fc*w^^ r*;;*"" 
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t'^ ..s 



-^ >..■ 



', *!. i 




SAC^ ClovGlcind 

pircctpr, FBI 

Janes H.^ale 
SpcciaZ Agcat 



Coptcnijor I8jlf5i 



. ¥hio Is to adyisia ^ou rthte tifcovo-uaned Agcat Vill not *bc 
Srotaincd for C2AGE SrainiJJS :e6lioylHs his Itt~qcririccj Adaiaistrativo 
Pircarhsy, ana^ Inspectors' Aid© 2i?altting* 



-i^S*-*--' 



dC-Anchorage 

Movement^. jSection- 

l/SHiem^' Per Qall from :W^. 5i 
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FD-185 



wffiAL BUREAU OF INYESTIGATI05. 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



JAMES H. GAIiE 



. Gi 



Where Assigned: 
Payroll Title: 



FBI 



Cleveland 



(Division) 

Special Agent GS-12 



(Section, Unit) 



Rating Period: from April 1. 1951 



to September 21^ 1951 



/ 



nAaDJECTIVE RATING:. 



SATISFACTORY 



Employee's 
Initials 



Outstanding, Satisfactory, Unsatisfactory 



Reviewed by; Ji 



Abbaticchio Jr* 



9-21-51 



Title 



Ifiating approved by: 



Date 



Signature 



Title 



Date 






-C^ 1 



Signature 



■^COUD^JD. 



a? 



w°-,/^/m-°/®/- 



fcQ£S,re,r.v^Cl 




TYPE OF REPORT 



( ) Official 

( ) Annual"' 



Flic CI , . ..^ 

. 4 OCT 8 1351 
(X) |d.i[{I^F^tiv4't:J.u <F t... .mn 

( ) 60-day 

(X ) Transfer 

( ) Separation from service 

(' ) Speciial ' ^^'X^ 




ff 



NARRATIVE COMMENTS 

Koic: The re^ulntions rc<iuiro tluit OUTSTANDING ratings be supported by a statement in wrilini* setting fortli IN DinVML the performance IN EVERY 
ASPl^rr and the REASONS for considering each worthy of SPECIAL COMMENDATION, 

UNSAT!SI*ACrOkY ratings must be supi)ortcd hy a statement in writing stating (1) WHERlilN the perfcirnianco Is unsatisfactory, (2) tlie facts of 
the m day) PRIOR WARNING, and (3) the efforts made AFTER 'IliE WARNING TO HELP the employee !)ring his pcrfonnance up to a 
salfsfactorj leveb 



r^^ 



m 



/ 
t 
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O^ORAAANCE RATING GUID(^ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No, ' FD • 185} 



FD.185A 



Name of Employee - 



JAiffiS H. GAIE 



^ T;tie Special Agent (rS-12 

Rating Period: from^— 1-^1 to 9-21^^1 



Note: 

+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufHcient to rate outstanding). 

Zl Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding* rating cannot be justified unless all elements rated are 'plus', and in addition, of course,, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory* and 'Unsatisfactory' ratings are concerned, it is impossible to provided mechanical formula for computing the various 'plus', 'check', and 'minus' 
nr^rks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisf actor/ ratings must comply with the requirements as. 
set out below. 



-jfc — (1) Personal appearance. 

— i: (2) Personality and effectiveness of his personal contacts. 

-Jb — (3) Attitude (including dependability, cooperativeness, loyaltv, 

enthusiasm, amenability and willingness to equitably 

share work load), 
-a: — (4) Physical fitness (including health, energy, stamina). 
—^ — (5) Resourcefulness and ingenuity. 
— :i — (6) Forcefulness and aggressiveness as required. 
— i: (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 
-t (8) Initiative and the taking of appropriate action on own 

responsibility. 
^ (9) Planning ability and its application to the work. 

-JC (10) Accuracy -and attention to pertinent detail. 

— i (11) Industry, including energetic consistent application to duties. 

-Jk (12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 

consider adherence to deadlines unless failure to meet is 

attributable to causes beyond employee's control, 
-ik (13) Knowledge of duties, instructions, rules and regulations, in- 

eluding readiness of comprehension and *knowhow* of 
y application. 

^ (14) Technical or mechanical skills. 

-t (15) Investigative ability and results: 

C> (a) Internal security cases 
-^- (b) Criminal or general investigative cases 
-it- (c) Fugitive cases 
JL^ (d) Applicant cases 
-Ji-(e) Accounting cases 

-i (16) Physical surveillance ability. 






. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

. (19) Reporting ability: 

-^^(a) Investigative reports 

-.5^/fb) Summary' reports 

JsL (c) Memos, letters, wires 

(Consider: —conciseness; _. clarity; ^-. organization; 

.; — thoroughness accura^, adequacy and perti* 

nency of leads; — -administrative detail.)^ 
. (20) Performance as a witness. 
. (21) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

_ (c) Planning 

(d) Making decisions 

- (e) Assignment of work 

f f ) Training subordinates 

-^ — (g) Devising procedures 

(n) ' Emotional stability 

(i) Promoting high morale 

(j) Getting results 

. (22) Ability on raids and dangerous assignments: 

(a) As leader 

j4=- (b) As participant 
. (23) Organizational interest, such as making of suggestions for 

improvement 
. (24) Ability to work under pressure, 
. (25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc* 

tor, etc): Criminal Satiad ; ; . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Investigator - S-peaker 



C (1) Is employee available for general assignment wherever needs of service require?,^XS5?f answer is not 'y^'» explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? i®S(If answer is not 'yes*, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? ITO (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SAa}ISl?ACTORY 



Outstanding, Satisfactory, Unsatisfactory 



r 



v-^ -^^^ 



O 



O 



ir^* 



JAIffiS H. GAIrE 
Sjpecial Agent 



^ This special Perfoanooiance Rating is occasioned })y 
iny transfer from the Cleveland Division and the designation 
of Mr» Gale as Assistant Special Agent in Charge at Anchorage, 
Alaska* 

I find the comments, contained in my annual rating 
prepared April 1st last to be accurate at the present time . 
concemiiig his qualifications* He continued to function on 
the Criminal Squad where from time to time he served as a 
Relief Supervisor iii very capable fashion. He was charged 
with the handling of the bulk of the Confidential Criminal 
Informant and periodic General Intelligence Survey progi^ams 
and also conducted investigation in a number of our major 
criminal cases. 

Be did a very good job in ,all respects and during 
the current rating period was commended by the Director by 
letter, of Jane 4,. 1951 for his work in an important Y/SOJA case/ 
He also did an excellent job with another agent in the handling 
of a Cheft of Government Property case involving major pilfer- 
ing from a Veterans Administration facility. 

Mr. Gale, judgi3ig from the comments received 
here, is a good speaker, makes an excellent impression on 
persons contacted and 4as-done-a^^tho rouffh^ dependable and 
painstaking investigative job upon ail assignments ^Iven Mm. 




janployee^s Initials 



RJA^mmm 
9-21-51 




October 12, 1951 



D 



2^11 



SAC, 



Anchorage 





^^- JAMES H* GALE 

SPECIAL AGEIJT 

General In-Sprvice Course 9/^4 : to IO/6/5I 



Dear Sir:. 

■V' 



THe„ above-named S|)6cial Agent attended the .aTDoye General In^ 

Service ITraihing Course at the .Seat of Governmei),t and .attained th§ fpllow- 

ing .grades r , ^ - 

f , Notebook y(j 

Examination 

Double Action Course ' <^i^ 

\ / Practical Pistol Course 91 

Shotgun (Skeet); 4 

• SOUifle ' . 94 

' , Machine Gun 90 



The firearms grades ^ith the exception of the Shotgun Skeet Coursei 
should be entered on the individual field firearms training reco^rd. 



^ 



Very truly you:t^^^ J^ ^ 



. Cjfc. €3*4rKrifte^ '^M 



y I John Edgar .Hoover 
^- ' Director 



toXscn J 

ciegg V \\r 

awn > -M^ 


/ 

cc* 

" ' SA, James ]!♦ Gale 

Anfchprage 


BeloonV 


HLS:hcc 






IGawly 


' 









fiO 



I 



Oatdber 18, 1901 



SAC, Aitchprage- ' , -' . .- - , '. « 

peai: Sic; . ^ fredential Cards and 

proper'ty receipts lor u»»^ , • ,„ 



/ -Jaraes Hi. Gale, ASAC. (change -.ot title)' 



y. . 






lap. oxayi pT^r: 

titr.:rtt<^ T' 

-^i' Carso n *" 

Mr; H*a36ar~! 
'lar. Pent Ins tott~ 

Mis » OaaJCIII 



■ . „ ,3 re,„e«e. t.« .h, -propen. receipt .^ «.ep»..* *. .o.»fn,d -to 

. ' Birgptof 



the 



/ 








^^l*t 



gncl 



Jfres 
3ED 



Betxirn/ieceipt Requested ' 





:^ v* 



.f 



^ 







[EIPT FOB GOVEBiiT PROPEETY 
iAL BUEEAU OF INVESTIGATIOH 
HIED STATES DEPAEIiHT OF JUSTICE 







CC-6a 



October 6, 19^1 



I certify that I have received the following Government property for official use: 



Inspectors HanualjJOJ 



1^ 



") 



i 



READ 



\ 



gf yf^ I 



U 

n 



xn^n^ '^' M 



10CT9 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed, DO NOT IBK OB IITE ON II OE MUTILATE 



^ ^'"fPTl 



'j**"j*x/^ A 1 



tksi 



II 




35B5I 



m 



'««»i4i«*M« 




Very truly yours, , . 
James HrGale, Si 



STANOAROFOftMNO, 



Office B&mmk 

\ 



■N^ 



' • Oi 

A-UN1TEDJTATES;,G,0>EENMENT 



'v 



TO 
FROM 



Mr. (?L1FI# 



n 



#. 






'W.? ir. (?A!;^^ iSpecicI Ageni. 



DATE: October 6, I95J 

tokon. 
LuM 



SUBJECT: ^nnuol iecue Request 
JAMES hHaLE. 






TTftC y 

HaiD o 

itoh r 

Tele, Rooa 

Oaady , 



I A In accordance wit/i our conyersation iodayy it is respectfully 
W^ requested thai I be granted 3 days annual leave ^ beginning 

8:30 A.M. October 17^ 1951^ and ending at 5:30 P.M.j October ^^ 

19^ 1951y together with one day. Leave fit out Pay^ on October {9-4dfi-^ 
20 y 195L I will be able to be reached during this time through ^ 
the Cleveland M Office, Attached are appropriate leave slips. .,,. 



< 
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^. 




a/ 





m 



^, 



(?i. 



c 




'HUkil 




LPHABETiCAL 



# t 



if 



m 



-w^ ^ 




r ' 




' . 2r70 



October ISi 1951 



SAG, Anchorage 

Direatoyr^ FBI , * . . 

Jsiaas H» Galo ' ^ ^ ' 
Special Agent 

The ahoveTcaptioned Special Agent is now approved "by the, .Bureau 
as 4 ) stn administrative firearms man ( ) a firearms expert. He was. 
g{yen this training kt Quantico, Virgitiia^^ - * ^ 

In this capkcity;, he- d^ aLuthorized: to 

" ' ' 2!( ) Conduct, field :f irearma training, for Sj)ecial, AgehtSv 

( ). Conduct firearm^, schools for police of ficeAs.- , 
' ' ( ) *5rpvide .shooting, denjonstpatipns in accordance witfr 
^. ' ' regulations.. 



r ' 



! ^ *cc : ]Moveme|it Section 



zi*HL5:l 



,iV '^ 



'r*-^ 



r ^^IV 



^ ./' \'\ i-r i^ 






==119^.1 "25 1951 




(p 



D 



CC-270 
(I-I-6O) 



RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAUi OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

NAME GAiiii;» James Heri^yxlJ AGE_^YEARS^^J_On^MpNTHS' ^ ^ . . 

NATLVITY(statc of birthl Ohio MARRIED. SINGLE. WIDOWED; single NUMBER OF CHILDREN.O_ 

FAMILY HistOR Y .Mother Hying and well, father deceased, accidental 



i-4.'-M<r^ i/'U (V 



^^ - Ije':.^- 



"P ^^c^fTr* ti3.?jc"j'^ IT- 



HISTORrtF Ili^NESS bR TM-TURY" ■^ffgyipl o.tindhood dlsftflflftfl. 



Opftyfltion ulcerfltftd rec tal tissue ^ 1Q^^6>^ 



Broken leg, 1926*; 



HEAD AND FACE 



N 



EYES: PUPILS (size, shape, reaction to light and distance, ete.l Convergenc e InSXlffl- 

T^Tom.vTr,, iirVcx^xT «rT,^w ^r. . ^ . «a/ '^-^ ^ ciencT, left, NCD^. 
DISTANT VISION .RT. 20/ . 20 i corrected to. 20/ *" . ' 

LT. 20/ 20 -correcteA^o. .20/ ._ 

COLOR PERCEPTIO N ^ ACQ 19lt.O Normal 



(stQte edition of Stilling's plates or Lamps used) 
lilSEASE OR AMArrnmr. AT>Y.T)T!P.T!aTfi^ ^ t.^.t ^ . . i.'No ^^ *^^ > j^ ^ -^ * y j^- 



^'^ IiXrS:' ilEA§r5fG RIJ. WIISPERED voice / 15' conversational SPEECH__15/15' 

DISEASE OR DEFECTS ^^^ ' ^;- -^^ ~:T''\^ 

nose . < .. /' ^ ^N " ^ ^ 



SINUSES! 



(Disease or anatomical' defect, JoDaVriicJt ion, etc. State degree) 
N* J^,-^> 



TONGUE , 'f Xfc^TE ,^ PHARYNX ,, ^'J/ARYNX^^ TONSILS* ^^-^ ^^^^* N 



TEETH 

NONVITAL TEETH No . 



TH 'AND GUMS(di3ease, or anatomical defect 
MISSING TEET H ^ #3 > 15 >3:$y 17^gl'/32 



):_r:i- 



periXpical disease llo^ 



MARKED MALOCCLUSION NO:. 
'pyorrhea ALVBPLARIS_ 



Sot 



TEETH REPLACED BY' BRIDGES No 



DENTURES 


No 


i ''Vj,' 




REMARKS 


. No , 


' 




. 




*"■ 








^ , . -,, 


-J- 




IT ti 19 20 21 22 23 24 2$ 2« 27 2« 29 20 31 »2 

3/H>W. Lyon LT DC USN 



.CHEST Ar^EXPIRATION - 
— — 



PENERAL BUILD ANDAPPEARANCE;, 
[TEMPERATURE / 

-HEIGHT ' : :6< It". ~ 

WEIGH T 169 ^^ . "" 

RECENT GAII^ .OR LOSS,; AMOUNT AND -CAUSE^_2£? '^ 

SKIN, HAIR, AND^GLANDS >. > ^/ ^ ^^- 



(S i g natuxr*o*f^ e^^ 

Med. . _ J e7~y^^7C^^ -^ 



P"^!' :39.-' 




CHEST AT^'IN^PIRATION S^'"^ j ' ^,... .. J^*^.' /!(/ ^'''^ I 
CIRCUMFERENCE ,OF.J^BDOMEN AT "UMBTLI CU S "^- ' * 32-^ ' i 



Noqe 



..CJ 



NECK (abnormalities, thyroid gland, tracheal larynx)_ 



JHf .. i^Oi), v>9 iut.1 r'n; 



N 



7^,: 



»t^^.<«# Ml (H*t.\4>^U<*, 






SPINE AND EXTREMITIES (bones, .joints, .muscles, feet) .^ 



N- . - 






w^. — 



THORAX (size, shape, movement, rib cage, mediastinum) N_ 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 
CARDIO-VASCULAR SYSTEM. 



HEART (note all signs of cardiac involvementl - -^ H. 



PULSE: BERORE EXERCISE 90 BLOOD PRESSURE: SYST0LIC_,:120 

-^ AFTER EXERCISE 10& ^ DIASTpLIC_^ 

THREE, MINUTES AFTE R ^ ^ ^^ 



f 



nnMnT-TTnTfoT^^ARTF.RTKS ^ kood^^ CHARACJERnibF PULS E. ^ . gOOd 
^ ' CONDITION OF VEINS - . ^^ /gOOd HEMORRHOli)S__, ^O 



ABDOMEN AND PELVIS (condition of >va-ll,. scars, herniae, abnormality of viscera). 

N U . ' *■ "*- ^" * ^' ' * ■ 



^ .i 



GENITO-URINARr SYSTEM -- ^ - N ...--. ._^ :_^ 

'I URINALYSISr' SP. GR. l 1#015 ALB, N SUGAR -^ N \. ^ MICROSCOPICAL ^' 



. VENEREAL DISEASE No 



NERVOUS SYSTEM. [ iJL 



! " (organic or functional disorders) 
--'ROMBERG r ~ N INCOORDINATION .(gait, speech)^ N 



REFLEXES, SUPERFfCIAL N DEEP(knee, anfele, elbow) . ^ .; TREMORS N_ 

SEROLOGICAL TESTS ^^ "^4 ^KahxlT.tfeg-^^ >:: BLOOD TYPE "Q" Rtl / 



ABNORMAL PSYCHE (neurasthenia,^ psychastheni^a" depression, instability, worries). 

^ ^ No .■ ■ 

Feces ^Exam« 1st neg* , 2nd neg^^^ 3rd neg» '- 

SMALLPOX VACCINATION: DATE OF LAST VACCINATION 19111^ 



TYPHOID PROP.HYLAXISA NUMBER OF CfOURSE S ' 7'^2'-lt5 



DATE OF LAST COURSE 



REMARKS ON ABNORMALITIES NOT OTHERWISE>NOTEp OR SUFFICIENTLY DESCRIBED ABOVE_ 

1. Soft diarrheal BM In mornlnft ^only - .'past 2 month's > No. wt .loss 

or other Jsyinptoias'^ ' "' ' -" ^ : ' ^ 

SUMMARY' OF DEFECTS Convergence insufficiency, left, NCD> - <- - -~ 



CAPABLE OF PERFORMING DUTIES INVOLVING '' S^reiJUOUS ~ - PHYSICAL EXERTION 



IS THIS INDIVIDUAL . PHYSICALLY TI{J> to PARTI QI^ATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARM S YeS I ' ^ ^ * ^ ^ -J- U ^ (yes'^oV no) 

(when no is given state ^cau&e) ^- - ' '*^ .'^ - ^'^ .-^^A ^ 

FINDINGS, RBCOMMEnS^^ REMARKS ^as per boards, when necessary) - . 



Sigmoidoscopy - negative.- ' ' ^ ' ''* 



-rrr- 



Stools f or^ 0.; &.P> X 3 - neg^- No disease, probablY dietarY. 
Consider. B.»/Ei 4 * , , ] ' 



"(•'■ ^ — "^'f^ 



DATE OF BXAUiNATTON .16/2/51 J} 3>l , Im'JG 



-b6 



EMPLOTEE^S INITIALS ' 10/17/51 






s:^ vCd 







GALE, James Henry 
PROCTOLOGY 



FBI 101-1 

Civ^ & Staff Rx, Rm. - 10/2/51 



Soft to diarrheal B M^s - once in AM only for past 2 months. No 
other complaints. Stools for & P qvc\f\Vf\(\. — Eoi; Sigmoidoscopy. 



3/ 



Anal region neg. except for one minute thrombosed hemorrhoid, that 
doesn't warrant any Rx. 
Rectiom and inguinal - neg. 
Dx. 1. No disease. 



be 



s> 




r^^r*^.^-**. *«l*^St«g''^^'*^^?<*'^***^*'"' 







i-^iM^r - 



^( f^^S FD-67 

^^5? .(6-l*9-4t)i 



Slebjeral Surcatt nf Jnttcatisattn« 
November 5> 1951 



IN REPLY, PLEASE KEPEK TO 
nLSNO. 



Director, FBI 
Dear Sir: 



NOTICE OF ARRIVAL OR DEPARTURE OF . 
'employees ON SPECIAL OR COURT ASSIGNMENTS; 
ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



NAME 





James H. Gale 



OFFICE OF ASSIGNMENT. 



Anchorage 



NATURE OF ASSIGNMENT^ 



General 



ARRIVED. 



1:30 p«ra., ll-li.-5i 



J, (Time, and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer): 

' -7i:i|.5 am, Jl-j-^l 



DEPARTED 



DESTINATION 



<^ 



Following Information to "be fui^ shed only when an employee 
arrives ypur^ of f icet on transjC^: ' ■' ' " ' ■'-''■-■ ■■■■"■-'■' 



icrwnf 

BOY 

tmirsD 




PERSON TO BE, NOTIFIED IN 



\ CASEIoF. JtQMEgGEyCY: 



■••VY****"** 



NAME 



Mrs. Violet M> Ga!le'^""^g^^-J^l^^-wi>.^r-^ 



;Bf 






AnnRRSS lll-ll Roycroft Avenue, Lake.vfficjd ,;) 03ilO| 



relationship Mother 



'^~- ^ -:^^^ 



Very truly your^.^'-*" ' 



f 



^^jhg:mr 




8 5 NOV 13 1951 



^ohn H. Williams 
SAC 




** j«ji ' "*^ ' ■ i jw<»^ ' *--" '''*>* 'j rg '^j"^ ' J!- ' ' ^ ' w ^' gy^ 



srwsC5rwT!r^^«M^B3S9*a 



TTTWPa-saiaPn 




SAOs Anchpragfi - . il/14/Sl, 

Director, TUt 

JAiIl^ //. GALS ^ ' '" 



the. ^bo^Q~oapiiQ:]LC^ e^plo^jee izas -brained, iio iisaiais 
,on inapecti.ctis Qo^o'h^r jUS <tKi IjS, JL$SX^ 



•: -- 



- 


^. f >- 




If 


- Si" 




mU:mW' "'' 


- 


- 







^'^^^^^y^i^K.^^^^^ 



CO>jn.- t-B. 



V 



fq ftov 2fl ifsi 



o 





-^ ^/ 



/ 4^ 



/^*i' '^ 



1h J,*A ^1 i*"-^ ^ . Wf' *V 



miPT FOE 

PEiirau 




. _ T mm A 

OF. iMVESTIGATIONl 
DEPAEIW OFJDSTicS? 



CC'5a 



11^ .<-■ m 



I certify that I have received the following Governeht property for official m; 



•fj 




Comission' Card I1I6 Tilth case 
, (M) 

niJED 



Coiiission Card Bw' idth case 



BE.A<D 



EOT ' 



S<:i .1 tf tf 11-- 



«. 1'^' 




The Government -property' .whici^ you' herejy acknowIi6dg| 
is charged -to you and' you are responsible, for taf^ 
care of it and returning it when its use has been 
completed, DO NOT MURK, OR IITE ON IT OR MUTILATE 
IT IN ANI M. 



^WM 



'i£i 



if^MMftlffl^ , yr^^ri^t^V h;^ t»^ ^*^^U^«^i^, 



»t>» ^ 




Janes HrCale, SA 



ff 




/JAMES BALE, ASSISTANT SAC ARRIVED ANCHORAGE 1;30 PM 







BC' pSTrecordeb j 
18 NOV 20195 




\ 

|/l /if the intSllgence contraea in the above message is to be disseminated 
outside the Bureau, it is suggested that it bo suitably paraphrased in 
order to protect the Bureau's cryptographic eysteras. 





» 






1 1 

tl. 



ITovcaber X?, 1951 







tear IJx», Sale: 

t Jim vri1?inu to tdvico ycu tliat in iSocoTa&noc> vlth 
Civil Cci^vice Ccr'?lc6iojx Ke^^latlcns iecucd undei^ nxoiutivc 
Craar aio,ood you will rccrivo Surinj your rxeij^^ient-cutgiclo 
tho ocntlnejjtal lipttcrof tho Unii^gS; Gtataa t^enty-ftvc per 
oeijt a^a,lticji-l ccnpoiacatlcft^as fc cost ^f Hvinrj ^ilXovancc Trr-'^^d 
Oft yicur pyop^qnt ^2^:t^. 

?.^i0 oc0t of living /aio^vnncQ Vi^cftie oft^^etlve in 
ycur case en Ilov^nfeer ^jr 1951 > jsani will feo renoveC'uxJwh the 
^*stc of youT< ^cpax^t:!i|?6 frca llnchot^nr;^* 

Cino^roly ycupa, 



Plreotor 



cue; 

cuniL« 

S»rto_ _ 



i 






go; a\0, Anchoraco- (l?^XC!IAL A'JTe.iMOn) ,. , 



Mr. J, E. Edward? 
Movement Section 



JW/dlm 
67-137786 



1 1N0V19ISSI 




I? :^<n^l"4i- 





fk 






j>t>y»wg i < i J M WClwtf g^^tfflJM ^ M W'H i i-r-^ fc W ^ 




■ 

Special Agents 



Kpvqs'ber 1?, 1951 



abfeve Agefits^ t>7 your ^ilvisioa i.iior' t6 tHa trari^i'oi^ >f tfeo SpcbiaX 
Ascat in Charfjo^ i4 is noted that ttisca^ f^cgt^rts iror^ itot i|x3itia3it<jd, 
by th(3 A|j^iiibs» fkc JBWcaa should bo pfc^ptly* ^.dviBcdl when this 
liks- ipca handlod, - 

¥ith res^^jd to Hr# t^o, wha i^jas traiisfferr^d t;d Anchoi^ago 
as^ Assistarit S|)eciaX A^o^lt in Ch*^rgo> tho Eureaa sUoaldb© adviscJd 
iffhetii^r feo 3ras ^ycft tho oppc^tualt/ to x^rX^srr<3^i initial 4 copj^ 
of his ;p0port priop* to his dopartSro* : ^ ^\ ' .. 






'.-■iU- 






;««*< — 




WELt,5fO«J) . /| 

'A 
23 1951 ■ 





f 



. i*i^jt'** S '*\ ^1*^ 1 ^^^tM ^,*^,^ 4t y\7j *v*'''Jj *^' 4- \^^^""^** ^ * 



"X*^%^ >I4.' o^P^.^,^^j,^ ^^, 



M-^ 






SrANOARDFOftMtA64 







0|« Mmm. 







:|^ • UNITED STATES GOVERNMENT 



DATE: February 12, 19$2 
^^^^ J SAC, Anchorage (67-373) Personal and Ooiif ideiiUal 



TO : Director, FBI 
m I 



SUBJECT: JAlfS H.MAIE 

ASAC 




Rebulet January 28, I9$2. 



Ihere is being transniitted herewith a sixty-day 
performance rating on Mr. GALE. 



\ 



M»MMMWIMP«M«MMPM 



00^ 



Enclosure 
JHWil 






,r<> 



n. 









ilF^Si 




tiC(!S3l^*'' 







A:-'^ 



fOial bureau of inyestigatioO 
united states department of justice 



FD.185 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



JAMES H. GALE 



Where Assigned: 



JEEL 



ANCHORAGE 



(Division) 
Payroll Title: Special Agent 



(Section, Unit) 



GS-lg 



Rating Period: " from November k» 1951 



to 



February 12, 19^2 



ADJECTIVE RATING; 



SATISFACTORY 



Outstanding, Satisfactory,, Unsatisfactory 



Rated by: 
Reviewed by: 
gating approved by^ 



V Signature JOHN H. 



Employee's 
Initials 



^ 



Special Agent in Charge Feb. 12 , 19 52 

WILLIAMS Title Date 



Signature 




Title 

ASS I STANT DIREGTnT?- 
Tide 



TYPE OF REPORT 



Date 



Date 



( ) Official 
( ) Annual 



/, 



( ) Administrative 
6C) 60. day 
( ) Transfer- 
( ) Separation from service 
( ) Special ^ 




Bi^cLosmS 



f^ < 



NARRATIVE COMMENTS 



'^^^ 1 S 1952 



Note; 



'Fhe regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
AbPIt(^ r iiml the REASONS for considering each worthy o! S!>EC!A!.. COMMENDATION. ^ '^ ' ^ * 

UNSATISEACTORY ratings must be supi>orted by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (;^) the efforts made AFFER 'HIE WARNING TO HELP the employee I)ring his performance up to a 
saiisfact()r\^ leveK 







i ^ 



\ 






o 







fp- 



t 






Oformance rating gu\\\) 
for investigative personnel 



FD.185A 



(For use as attachment to Performance Rating Form No. ^ FD- 185) 



Name of Employee , 



JAMES H. GALE 



.Title 



Special Agent GS-12 



Rating Period: from Xl/k/Blo , 2/l S/52 



Note: 



y 



RATING GUIDE. AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
' Rate items as follows: 

- Outstanding (exceeding excellent and deserving special commendation). 

- Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

- Unsatisfactory. 

No opportunity to appraise performance during rating period.. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactor/ and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical forrnula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course; alt 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 



JL 






.dL 






-4:- 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably* 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

(9) Planning ability and its application to the work. 
(10) Accuracy -and attention to pertinent detail. 

(U) Industry, including energetic consistent application todutieSi 
(12) Productivity, including amount of acceptable v\rork produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 
.(13) Knowledge of duties, instructions, rules and regulations, iri- 
cluding readiness of comprehension and 'know how* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
_i2- (a) Internal i>ecurity cases 

J^ (b) Criminal or general investigative cases 
._rtl (c) Fugitive cases 
,_fiu (d) Applicant cases 
-£k-(e) Accounting cases 

(16) Physical surveillance ability. 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 
J^ (19) Reporting ability: 



_rc(a) Investigative reports 
-Js^b) Summary reports 
— ii^c) Memos, letters, wires 



(Consider conciseness; clarity; organization; 

—thoroughness; —-accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

-db— ^20) Performance as a witness, 
r{^l) j^pcutive ability: 

-J^j[a) Leadership 

_Jll(bj Ability to handle personnel 

«rtipf Planning 

-I^td) Making decisions 

■ T".. (e) Assignment of work 

-^ f f ) Training subordinates 

-:^ (g) Devising procedures 

..V:- (h) Emotional stability 

JhL. { i ) Promoting high morale 

-qfc- (j) Getting results 

— ct_ (22) Ability on raids and dangerous assignments: 

_Jfc^ai As leader 

-at (b) As participant 

:t- (23) Organizational interest, such. as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



-f 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent. super\Ms<>r, instruc* 

tor, etc.): ASAC - Administrative duties and handling Important and difficult 
investigative matter s»,. 



B. Specify empbyeeXmost noteworthv^pecial Jalents (such^s investi^tpr, desk man, research, instructor, speaker); - 

DesK man* opealcer* Investigator. 

C. (1) Is employee available for general assignment wherever needs of service require? i®-?(If answer is not *ycs', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Yft ?^If answer is not Ves\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO (If s<», explain in narrative comments.) 

SATISPACOJQRY 



ADJECTIVE RATING : 



'Outstanding, Satisfactory, Unsatisfactory 






t 



% 



o o 



JAM^S Hi GALE 

ASAC,, Anchorage, Alaska 

GS-12i #6800 

EOD Jrme- 21, 19lf3 

Arrived Ancliprage as ASAC ri-l|-51 



yiv» GALE entered thi^ Bureau as a- clerk in the 
Cleveland Office on. Nqveinber 29, 1939 and acted in that 
capacity until he eAtered on diity.as. an Agent Xxi. l-9l^<3? 

Mr« GAUE makeS an* vex^cellont appeaT&nce being ialli 
well-d2?e3sed and easy jnanneped? Hfi-Jiaa A^-ji^jgy pleasing 
pepsonality which enab^Les him ^to get along well wi*h the 
public, 3iaW' .ehf or cemehjb agents and with the personnel of 
J I , ^ the Ahchoraga Office^ ' / 

Since his .?Lrriyal, in Anch6j»:age h.,§_iia^-JCi2SpM9ne<i' . 
iri 'the capacity of ASAC. A,a such, he has handled adDiinis-. 
tx^ivTdutli^egana^i On, charge_pf ^the ..Qj^ce ciurlhinEh> 
aB^en^^JoTiehe SAC-/ Iri^gddition,. h^^hasjiaridled inare 
i)ntxorSiSit"'£hves,bl:gative asjlgp rneAJ^'S-ZTlle' a 3:gear'°Inr^t'h"e ., ' 






arrggfc-^o?r^ ^~l and r^ l i . n the case 
I ^ wa T- FugitiveTI J» vas - 



., Fugitive, UPAP (,purglary)* Anchorage^ Pile ^5-383V' ,aad. j^g 

•i^igLndied himself in a very commejidable mannej?. He han'di^^ • > 

fireaj?^§ iieOl. and I would. -have-no- hesitancy-whatsoever f, ^w 

in assigning hirg.M leadl jaai4a,-^4nake arrests and other 
du-tifes 'invplving personal dangerv • ' ■ . 

iMr. GALE is an^iAilii9w§, ervgius>astls„&^Jb^as-exr 
hibi'ted,i£uMdiiins4j^rati-ve^*^ which * 

a^ll'tifes are- being^d;gist.eaop.eud^ m is comp^-etely^TdyalV 
-.j»rr(ra-^f .s-p^nggftg R_aTid 4s jalef^iiJisl3iuaa-&sset_to_the^ureau.^ 
He werits^jllrating^JIi^ 
satisfactory 0$ttegory« 




!plt)yee''s inifeifi.lis 



JHWJJffi 
2-11^-^2 



STWJDARD FORM NO 64 




/^'\ /^s 




M • UNITED STATES GOVERNMENT 



T° ■■ Director, FBI niW/ ""^^ November 16, 1951 

"<»' ■■ SAC, Anchorage (67.373) \V "PERSONAL AM COMDEMIAL 

SUBJECT: msPECTIONS AffltlOHl TRAima AD 

ASAC JAMES H. GALE INSPpTIOlA DIVISION 

Rebulet November 13, 1951. 

JAMES HotoALE Is ASAC In the Anchorage Dlvlslone 
His greatest capability is In the criminal fleldo- - "' . 



*><^r 




He has had administrative firearms tramnge ' 
He is a foraerjhl^f; Clerk in the-Bureauo 




mm 



. I 







STANDARD FOEUO 50 

UHFTED STATES 

CIVIL SERVICE COHIUBSIOII 

OCTOBER 1946 



a & D9ABTMBIT OF JUSTICE /j|^ 

investigJMRi 



BUREAU OF 

WASHSMffON as, D. C 



NOTIFICATION OF PERSONNEL ACTI 



FORM APPROVED 

BUDGET BUREAU HO. B0-R0e4 



L NAME (Htt*- HISS- MRS*- FIDST.HlDOLE^IJtAl.- LAST) 



m 



m* mmM* mtM 



2. DATE OF BIRTH 



3. JOURNAL OR 

F.B.I. 



IACTIdN>l0. 'J.DATE "^^ 



i»i» 



//^.-v> 



This is to notify you of the following action affecting your employment: 



u?*=5L 



6. NATURE OF ACT10H (USE STANDARD -TEVMlNOLOt^Y) 



mx 



e. EFFECTIVE DATE 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITT 



TO 






HELD 



DEPARTMENTAL 



8. POSITION TITLE 



0. SERVICE, GRADE, 
' SAURY 



10. OBQANIZAIIONAL 

DESlONATtONS 



II, HEADQUARTERS 



12. nELD OR DEPTi. 



i»?MM iMT mam »l» m 



HELD 



DEPARTHEHTAL 



13. VETERAN'S PREFERENCE 



10 POINT 



DIUB. WIFE WIDOW 



14..F0SITT0N CLASSinCATION ACTION 



NEW VICE I. A. REAL. 



15. 
SEX 



16. 
RACE 



17. APPROPRIATION S. A E., FBI 
TO: 



18. SUBJECT TO a & 
RETIREMENT ACT 
(YES-NO) 



JIM. 



19. DATE OF OATH 
(ACCEdSlONdONLY) 



20. LEGAL RESIDENCE 



qjtfa 



/'■//■ 



/ 



REMARKS 



4 g ■ ■-;•. 



t"^' .. . 







iSt 4icl«rUv» 



8. FILE 



SIGNATURE OR OTHER AUTHENTICAT10H 



'i^u s. GOVEDiniEKTraiiiTiNefmice-igti-HziM 






"~1 



srANDAi;^mNO.Ci 





TO ! Direot'or, FBI 
nm ,: SAC, Anchorage 
■suBjECi: JAHES H, 'gale, ASAC 



UNITED STATES GOVERNMENT 



DATE; February 25, 1952 



Personal and ConTtitentifA- 



wmmmtmmmm 




■Rebulet February 18, 1952^ directing that a 60-day 
perfomance rating be submitted on Hr« GALE* 

Ihis ,rating was fo§p1)i4hfi»Bur.eaUr%de5^at| 
oflebruaryl2, 1952. ^"^ 




JWii 



I 



M . , ^ ' -^^ ^-"' ^T ^u . 



U BUS 182 



Si 











^^ 






/^^■^ 




§>^i.mmMmoywMMT 



10 : Director, FBI 

FROM : SA"C, Anchorage ' 

SUBJECT! JAIS H-, m, ASAC 
MNISIRATIVE MAIIER. 




DATE: Umvj 25", 1952 



,Hr. GALE has requested Annual Leave from March .10 
• through March 28, 1952 to go to his hone in Cleveland, Ohio. 

Unless advised to the contrary, this leave will be - 
granted) 

5."liSf 

mm 



1). 

11 it 12 « 




r 



IM BUREAU OF INYESTIGA©C) 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



Where Assigned: 
Payroll Title: _ 



Rating Period: from . 



jAm^ h^Sjale 



.a 



ANCHORAGE 



(Division) 
ASAC 



k-l'Sl 



(Section, Unit) 



to k-1-^2 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by; 
Reviewed by: 
][?ating approved by; 



MLwff- I/JTUPa J(M^^ _Sp.eclal. 
(/ Sigg^Hfi H. Williams 



Employee's 
Initials 




Agent In Charge \\^1l^^Z 



Title 



Date 



^ '. 



Titles 



bignaju 
. ^y^^^^^yK^^^^'^ ~ "*** ASSISTANT DIRECTOR 



Date 

APR 2 11952 



[ignature 



Title 



Date 



TYPE OF REPORT 



(x) Official 
(^) Annual 




4Z2i^^ 




^ 



c^co-e*^ 



C 



( ) Transfer ^^APR t^-JS®^ 



14^261952 




^P.^J 



7fn^^ 



NARRATIVE COMMENTS 



Note: 'rho refutations re,qiurc liuu OUTSTANDING ratings be supported by a statement in writing setting forth IN Dih'AIL the performance % . EVERY 

A:>I»hC I juul the KIw\S0N3 for amsidering each wohhy of SPm ' " ^ ^ 

UNSATlSFACrORY ratings must he supix)rted i)y a statement in writing stating (1) WHEREINahe performance is unsatisfactory„(2) the facts of 
the (00 day) I?RIOR WARNING, and (3) the efforts'made AFl^ER TllE WARNING TO HELP the employee hrihg his •performance up to a 



SJUisfacti)ry level 









..-;.- >«»- 












;V^^'^ jHv;^ \ 



f-^-^ 



• I 



^ i'. 



M : 1^ 



: ^.c^^,' 



u.^ '"^^ ^^^^-^ 






, : r. 



il\ 






i- 



fil ^r 



t « 



CO 










,>^ 




FORMANCE RATING G 
FOR INVESTIGATIVE PERSON 

(Kor use as attachment to Performance. Rating Form No. ' FD- 185) 




FD-185A 



Name of Employee fTA^FFfi Hi frATiT^ 



.Title ASAC 



Rating Period: from,2r>X2^5S- 4**1**53 



Note: 

+ 



RATING GUJDE. AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 



y 



Outstanding (exceeding excellent and deserving special commendation). 
Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
Unsatisfactory. 

No opportunity to appraise performance during rating period. 
Guide for determining adjective rating: 

An 'Outstanding* rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. ^ ' ' ^ 

So far as 'Satisfactor/ and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical forrnula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjectrve rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, alt 'Unsatisfactory' ratings must comply with the requirements as 
set out below. 






Jz. 



4- 



(1) Personal appearance, 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at' proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility.,. 

(9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 
(r2) Productivity* including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

.(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'know ho\v*^bf 

X application, 

(14) Technical or mechanical skills. 

(15) Investigative ability and results; 
..,, P., (aj Internal security cases 

J^L (b) Criminal or general investigative cases 
-^t. (c) Fugitive cases 
.-J2L (d) Applicant cases 
— fir(e) Accounting cases 

(16) f*hysical surveillance ability. 



i/ 



(17) Firearms ability. 



■^^(18) Development of informants and sources of information. 

r (19) Reporting ability: 

^dt.(a). Investigative repons 

J:^b) Suminary reports 

^Ji-yc) Memos, letters, wires 

(Consider: conciseness; —.clarity: organization; 

—-thoroughness;—- accuracy: _ adequacy and perti- 
nency of leads; administrative detail.) 



rT* ^20) Performance as a witness. 



^ 



(21) l^t^tive ability: 
_J^[^) Leadership 

! Ability to handle personnel 
Planning 
,d) Making decisions 
(e) Assignment of work 
.jk^ (f ) Training subordinates 
d^ (g) Devising procedures 
,^- (h) Emotional stability 
-it ( i ) Promoting high morale 
-fc(j) Getting results 

, (22) AJ)ihty on raids and dangerous assignments: 
JC^ (ai As leader 
-^ (b) As participant 
, (23) Organizational interest, such as making of suggestions for 

improvement. 
(24) Ability to work under pressure. 
, (25) Miscellaneous. Specify and rate; 



A. Specify general nature of assignment during most of rating period (such as security, criniinal, applicant sciuad, or as resident Agent, supcr\'isor, instruc-- 
tor, etc.): AfiAfi ^ Adm'^TiifltyA-htvfi dnhlftfl artf} ViRndllng ^mphr^.nn^. nnH d ^* r T^ r.nl -h 

Investigative matters > : '< 

B, Specify emnbyee's most noleworthv special talents (suc1l3S investigator, desk man. research, instructor, speaker): — — — ^ 

Deslc man. Spealcer« Investigator • 



C (1) Is employee available for general assignment wherever needs of service require?V^£t(If answer is not V^s*, explain in narrative 
(2) Is employee available for special assignment wherever needs of service require? y- JIf answer is not yes\ explain in narrative 

D. Has employee had any abnormal sick leave record during rating period? ^O- (^^ ^*' explain in narrative comments.) 
\ ADJECTIVE RATING : SATISFACTORY 



comments.) 
comments.) 



" "Outstanding, Satisfactory, Unsatisfactory 



r- 
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JAME^ H. GALE. 

ASAC 

ANNUAL PERFORMANCE liATING 

GS-i2, $?6|i:0 

EOD June*. 21, 19i}.3, 

Arrived Ancliorage' as ASAC .ll-l|-5l 



ASAC GALE received a sixty-day adraitii stra- 
ti ve performance 3:*ating on ,Peb;puary lij,-, 19$Z* '|fee, 
narrative comment^ set out concerning him therein 
still, prevail and is appiicable to the entire peribd 
of this annual performance rating. 




\ _ » 




John H." Wliliam3 
Sic / • 
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CTANOARO FORM NO, 6* 




Office M^emamndum • united s-Mts government 




TO 
FROM 



MR. TOLSON 



DATE: 4/23/52 



J. P. UOHIU 

SUBJECT:. JAMES H. GALE 

ASAC^ Anchorage JDivision 



Mr. Gale has been ASAC at Anchorage since November 4s 
1951 and is presently in Grade GS^12* ^744u per annum. T^^is 
felt he should be considered for reallocation to Grade GS^13 
at this time* 















\Jb«ftay 



There is attached a permanent brie.f^ of Mr. Gale^s file 
which reflects he entered on duty as a clerical employee on November 
29j 1939 and was appointed to the position of Special Agent on June 
21s 1943. He is 30 years of age, married and has no children^ He 
is a legal resident of Lakewood, Ohio and his office of preference 
is Cleveland. He has a Bachelor of Laws Degree. He has served in 
a number of divisional offices and he has a very satisfactory record 
in the Bureau ^s service* 

The Director saw him on Octoli s.j^.^8.*^lR51_ and _ stated he made 
a favorable impressions seemed to be intensely interested m his 
work and proud of the promotion he had-^ rece ived. Hena s been re- 
po rted on. ve.ru^.fMV0x ablu^v.^AJ[LJLiJ24ams who stated he was am^ 
bitiouss enthusiastics had exhibited administrative and executive 
ability and he was definitely an asset to the Bureau. 

RECOMMENDATION 

It is recommended th at ASAC Jame. s H. Gale_ of the Anchorage 

D:ivisionM t^.alXojpjii&sLM.^^ "^ 



^ 



JPMiJDW 
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HPT FOR GOVEliJiT PEOPEBTY 

mm, mm of investigation 

IITED STATES DEPABTHEHT OF JUSTICE 







' 



CC-5a 



U-{ 



V 



I certify M I have received the follov/ing Government property for official use: 




^ 



V 



Old 01; 






iISEECIOIi'SMUilI#_JL_ 
(Issued April f , 1952) 

EHED 

i^mroii's 111 i l lino 

(issued May 21, 1%) 



tesiroyed la Field Office 
Botnined to Bureau 





READ 



The Govement property uhich you herelyjiotalsdge 
is charged to you and you .are responsihle for taiing 
care of it and returning it nhen its use has heen 

coupleted. DO HOT'm OS IITE OH IT OR MUTILATE 
1 






#fp#p*»**** 



nr 



Ver 
ASAC 



ws H. w 



-.* t/^T' 










EMPLOYEE'S NAME Gale 



Last 



MAIDEN NAME 



NAME OF SPOUSE 




(7P GC '321 (Revised) 
.^ Ir (1-22-52) 



CHANGE IN IIARITAL STATUS'" 




James 



H. 



DIVISION, or 



Anchorage 



First" ■" Middle" " FIELD OFFICE ; 

MTE -AND -PLACE OF-MARRIAGE ^-g?,«^2 Cle veland. Ohio 

W;^ __BIRPH DAT E J ~_ 



be 



LEGAL RESIDENCE OF SPOUSE 



Cieveland, Ohio 



RESIDENCE OF SPOUSE FOR LAST TEN YEARS . 
.3159 West. 52nd Street, Cleveland,Ohlo . 



Month Day Year' 
PLACE OF BIRT H Cleveliand, Ohio 



EMPLOYMENT OF SPOUS E ScorelT-Wellington Co» 

Company 
Secretary 



OCCUPATION 



EMPLOYMENT FOR LAST TEN YEARS 
Scorell-Wellington Comfiany 



Cleveland, Ohio 



City and State 



■^ » -v* 



Cleveland, Ohio * 



^ #0 



FAMILY OF SPOUSE : 
FATHER Emil Meder 



nt. 



LEGAL RESIDENC E Cleveland, Ohio 
RESIDENCE FOR LAST TEN YEARS 



31^9 West g2nd Street 



1 



^ 

'-77T' 






OCCUPATION Tool Maker 



-APPROXIMATE' 
AGE 52 



PRESENT ADDRES S 31^9 W. 52nd Street 
EMPLOYMENT FOR LAST TEN YEARS 
Lamson &i Sesslont. 



92 APR 2 8 1952. 








"^^ )Aa^ ' "' APPROXIMATE ^*§L 

MOTHER EMI4A SCJIMOtel'fe^ IV^ O CCUPATIO N Housewife AGE 51 "^ 



V^^ 



w 



MAIDEN 



LEGAL RESIDENCE ^1 cCQ W. c?pftA^V.r.AA-h P RESENT ADDRES S Bl^Rtfear 52nd Street 
RESIDENCE FOR UST ol^'^EARS *^'^^f c?\VEC BIPLOYMENT^ FOR LAST TEN YEARS 



Cleveland, Ohio n o^ 1 in? H*S?. None 



jven 









BROTHERS OR SPOUSE; 



b6 



NAME 



jfi^ 



^PRESENT ADDRES S 3159 West 52nd Street 



LEGAL RESIDENC E 3159 West 52nd Street O CCUPATIO N Student 

RESIDENCE FOR UST, TEN YEARS SIPLOYMENT FOR LAST TEN YEARS 
Cleveland, Ohio ■ None .. 



APPROXIMATE ,- 
-AGE ii- 



mw 



PRESENT ADDRESS 



LEGAL RESIDENCE 



, . OCCUPATION 



APPROXIMATE 
J AGE 



RESIDENCE FOR LAST TEN- YEARS 



MPLOYMENT FOR LAST TEN YEARS 



§ 



^. 



o 



C) 



BROTHERS (Cont'd) 



mm. 



O 



LEGAL RESIDENCE 



RESIDENCE FOR LAST TEN YEARS 



G> 



PRESENT ADDRESS 



OCCUPATION 



APPROXDiATE 
-AGE 



BIPLOYMENT FOR LAST TEN YEARS 



■mm. 



LEGAL RESIDENCE 



RESIDENCE FOR LAST^ TEN YEARS- 



PRESENT ADDRESS 



OCCUPATION 



APPROXIMATE 
—AGE — 



MPLOYUENT FOR LAST TEN YEARS 



SISTERS OF SPOUSE ; 
VA ^^R None. 



LEGAL RESIDENCE 



RESIDENCE FOR LAST TEN YEARS- 



PRESENT. ADDRESS 



OCCUPATION 



APPROXIMATE 
AGE ;— 



aiPLOYMENT FOR LAST TEN YEARS, 



SISTERS (Cont'd) 
NAME 


PRESENT ADDRESS 


LEGAL RESIDENCE . . pp^V* ^'■'^ 


OOOWAIION APPHOmm 


RESIDENCE FOR UST TEN lEARS^ 

APR??. 4 2it?H *'"-'> 


MPLOIQIENT FOR UST TEN YEARS 












•• 


* 


NAME 


PRESENT ADDRESS- 


LEGAL RESIDENCE 


OCCUPATION APPROXIMATE 


.RESIDENCE FOR UST TEN TEARS 


EMPLOYMENT FOR UST TEN YEARS 


J< 


« ^ ' . - ' 


^ ^ . 




, 




- , 


NAUE 


•^ ^RESBIT ADDRESS 


LEGAL RESIDENCE 


OCCUPATION APPROXmTE 


RESIDENCE FOR UST TEN YEARS 


MPLOYMEIW: FOR UST TEN YEARS 


- \ 


' 


- 




^ 





April ipi^ X9B2 



D 






toltOHj ~,„ 




i*<^ . , , - ,- 




Ut\f»\9 




Selaoot:,,,, ,'._ 


cibitst 


' 


OUYl'n 


Marfb 


" 


Jtocen,,, - 


TracT, , 


itohr , 




-^ 


Oaoiy 


,>^ 




1j 



4 



' %^' 






Xif' i^ iiu i;}i'Ch for* -pou 
tQi^h' Hkct j/our fiiis'ifa i<agc)±hcr' 
viU bo filX^d^ioiiHi. all -bhc 
happinffGO KJQur hcatta, ^psirc^ , 



Ul. 



inacr^ljji^ 



Si. Sagar Hoov•^ 



COi^C]f Anchorage (P&cX 
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Q U/ S, DEPARTMENT/OF JUSTICE 



STANDARD FORM 50 

UNITED STATES 

CIVIL SERVICE COMMISSIOH 

OCTOBER 1946 



Qederal bureau of INVESTI 

WASHINGTON 25, D. C. 



'gD(0 



FORM APPROVED 

BUDGET BUREAU NO., 50-RO6 



6ii>^ 



NOTIFICATION OF PERSONNEL ACTION ^iZc^hJl^ 




1. NAME <UR. . HISS . MRS. . FIRST - MIDDLE INITIAL^ LAST) 



Thu is to noUly you of the followir^ odion affecting your emplcymenli 



2, DATE OF BIRTH 



.9* f?1^i^ '- 



3. JOURNALORACTION NO. 

F.B.I. 



2B15L 



:^SS^/^ 



A. DATE 



u 



^^^ 



5, NATURE OF ACTION (USE STANDARD TCRHIKOLOGY) 



gns,::rog3K^i? i^r7>. p^y ^%i{m^;m 



6. EFFECTIVE DATE 



FROM 



^^1!T^^^ 



7^ CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



TO 






FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, GRADE. 
SALARY 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12.. FIELD OR DEPT'L 






^'*»#*' 
^?s 



rsi 



FIELD 



JZl 



DEPARTMENTAL 



I3.^ETERAN'S PREFERENCE 



^ 



10 POINT 



DlSAt. Wirt WIDOW 



14. POSITION CLASSIFICAflON ACTION 



NEW, Vice K A. REAL. 






'15. 

SEX 



16, 
RACE 



17^ APPROPRIATION S. ft E., FBI 
FROM; ' 



ISr SUBJECT TO C.S. 
RETIREMENT ACT 
^ (YES-NO) . 



^ 



tjcssr 



'^^- 



19. DATE OF OATH 
(ACCESSIONS ONLY) 



20. LEGAL.RESIDENCE, 



Ol4i«t. 




REMARKS 



'■•^-^OV T!.,tv.T7t(;t»-| 



^pra^€gsi. <!etfe s tifiit^itsaKii. mtttferr ^3i»i^' ^2^ mtgideo^mom^^ 

-^.-„ ^-.--^ -w _^, - ^^w--. "TT^ 






An\ 




I 



8. FILE 



:fif V. s. covE«NHt«r»«iNHK4orficfr— ;t\ 



> 






cues 

OUtId__ 

tncf 

uohr _ 






O 




jPrepared 
Cheoked •' 
^iied -by 



I by. 1^ ,1 



April ;^6^ 195^ 







Kr» Varies H# Gale 

Federal Bureau of Investigation. 

'imchorasCji Alaska 



J)caE l!i** 0alei. 



^rosotcd 

in Graflt?; 
this pro: 
approved 



1 oa indeed pleased, to tdyiso you tfcat you aro tcin.^ 
froa tfco pooiticn of Special Agciitf WriO per sxxxsx in 
12, t6.ihe pdsitlon; of Special Asent> ^0360 pOJr i22int& 
C^ 13* ©ffcctlvo Aprl^l a7j 31952# Por your ijaforE:atio% 
notion i?s tcsporija»y in accoxdanco, iiith .Fui»lio. Jjoxf iO^^ 
Septoaboi? 27^? iP^Oj,. ' , . 

' fcurlns you2* asoigisKent Ijx Anehbra^c you M!3JL of bourse 

contlnuo to yecoiVe t£er ^vcnty-fivo feor e^jnt cdot pf livliig iillow* 
Eiscso: presently xefeoived: "by ycUi*. , 

Sifc6oroiie y<^tiy/?8 : , . 

. JohJi Edgar Ilocvor 

^iSpc-tpr 



-f 



t-.. * -. 



ccj SAC * Anchorage (Per.s onal Atte- 
cc J Mr. I I , ^c \\ ^' 

cc: MoveciemJ bsetion .,f \:^^^^ ^^ ^ 



I: 







iii . wp »b*i mm,) ! H I 1* 1 



cc> Mr'* I -c.\\ y^ 

cc: MoveciemJ bsetion .,f \:^^^^ ^^ ^..^-^ 

67-137796 \.,^_1^ ,.4VV^^\.'. 3 ,, 












'i-::w M.*---'-' =^- ■ 'TIS ■-. "' 



^ =:iM ■ 







■^v 



J! 









■ 'J.> 



«-S" 



\¥ 



CTANOAftO FORM NO. 64 



lHHgf^'* 1 



; 

Office, Memorandum • united states government 



. i Tkii^-j/ Jb 



TO 

FROM 



Mr. Glavin 



DATE: July 9^ 1952 



H. L. Edwards 

h 

.SUBJECT: jj^j^^q hHaLE^ 

Assistant Special Agent in Charge 
Anchorage Division 





In connection with the possible reallocatio n 
of the captioned ASAC ^to Grade (^S-^14, it is noied thai 
he y ^as .reallocated to GraaelTS^^^ofi 4/87/58^ and^ unden 
the Whitten Amendment is not^elicjible ^ for further re^ 
allocation until 18 months from tKdf date. 

It is according ly re commended he he.^Dnss.ed 
aver for reallocation to Grade^GS^14 at this time and 
be reconsidered in April, 1953. 



'FDKihhu ^ 




t> 



^^A<^ 




^?^i<=^ J ao4^cH.dc» .^ A 

vllod......^....,.^. -4»/^ h 

FEDEflAL BUREAU OF INVES 




y 



Q 







O 



JAliBS H* GALE 



ASS3;S!PANT SAG 



EOI>: 11-29-39 as Olerk 
6-21-[j,3 as Agent 



GRADE: GS-13 SALARY: ^360 



SAC TOLI*IAMS; Mr.. GALE luakess an excel!, eiit appearance^ .being 

tail, well dressed, and easy marlhered. He gets . 
alorig well vi-til the* public, law ei^orce^men-S ^ 
officers and thfe personnel of this -office. Jle bandleia 
administrative and supervisory diities as v^ell as invest igatinyg 
cases wbicljL are. involved or of a delicate nature^ He ba§ 
participated in arrests,, raids and surveillances und Jias 
testified irt Federal Court and before Coupt Kartial. He is 
a Well-rbtjnded Ag^nt and is fast developln^g inta a coinpetetjt 
administrator. . * . ' 

yhijs man iis ambitious^ forceful and loyal tb. 
^the Bureau* He deflAiteiy has actoiinistpative and ejcecutive 
ability, which/is being developed rapidly* 

^qaP - , . 

IMSPECTOR SIMON: ASAC GALE prd^ents a very .good pe3;'spnal ^ 

appearance/ has an easy personality, creates ^ 
;' a good itnpresj|ion,; and appears ; to be alert % ' 

and intelligent. He is a sindere,, conscientious woijker.' His. 
daily average otfertime :was 2 hours,; 53 minutes. He is furictrionr: 
ing satisfactorily and, shows -promise of cpntinued d^ye^-opment . 






\. 



Inspection Report 
inspectior ¥. G., Sjjjion 
Anchorage Ofripe 
Inter vie vied i?y: W., a. Simon 
June 12, 1952 



»• 



i»t 



51 JUL101S52 



X^JT* 



i 




%^' i\ 




n 









f '^0| C^ M^l^ 



*i 




1 



1/ 



GOVERNMENT 



wi •■ Director, FBI 

™f Inl S*^' *"*°'^8« . 

so^P ' ASAC JAIS H. 6AIE 

Change of Address and Phone Nuiber 



DATE: Hay 12, 1952 



\0tif^^ 



,^ 




Mr. CALEBS present address' is 1238 "l" Street, 
Anchorage, Alaska, telephone 3?3lA» 



JHWii 




/■^ 



Mr, Tolson, 
Mr. Ladi 

Mr.'Hchols 

Mr. Belmont 

Mr, Clegg , 

Mr. Glaviii 

Mr.Harbo 

Mr. Roseiu 

Mr. Tracy . 

Mr. Laughliiu. 

Mr, Mohr. 

^ T4'Rooin 

* 'Mr. HollomaiL_ 
Miss.Gandy 



5 



NOT RECORDED 



12 iJST 22 1952 






^< 




*r 



*j^' 
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COPY lie -^ 

TO : Director, FBI ]^"'*''*'" ~~""^DXTEr~'A'pril 'i57^1.95-2 

FROM : SAC, Anchorage (66-37) 

SUBJECT: VOLUIITARY OVERTIME REPORT ' 

March 1952 - Anchorage Office 

x^cA' ■^^ accordance with instructions contained in Bureau 

Radiogram dated April 9, 1952, there is attached a reoort of 
Voluntary Overtime performed by each Agent assigned tb this 
office for the month of March 1952. 

Enclosure (1) 

JHG;HCV/ 



/ 






.-1 



ol JUL 14 195? 



Wfm^^S0^ 





3-122 



mtth §inU& ^tpattmmt of 3m 
^ihtxd Bmtm of Inussitsaitott 
ifs0l|m9ion, B* C 





Director * 
Federal Burefau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated teneficiary of any Special 
Agent of the FBI nho has previously contrived to this fund and v?ho dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (hy 
CHECK - MOM ORDER) the sum of $10, payable -to the Chief Clerk of the FBI, to he included 
in said fund. Payment will he made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing. him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 



Name 



^//otg'T^M.g Hf Relationship /y)67^/i^^ ate H -N-S ^^ 

Address mW (^ O'l- (LRO f^f ^V^ ^ L-f ^^f\At6d.6H/6- 



r 



^' 



s 



The following person is designated as my beneficiary under the Chas. S. Ross^-^ 
Fund providing $1600 death benefit to beneficiary of agents killed in line of duty. |ig >Cr , J 

Very truly yours, y 



Name VloLtl^h GfhU Relationship /\l Of //^rT Date^ ^ #7^"^ ^ ^ 





( f 



Special Agent 



Name of Employee: 




D 



SRAL BUREAU OF INVESTIGATK 
UNITED^ STATES DEPARTMENT^OF JUSTICE 



REPORT OF PERFORMANCE RATING 



JAMES H. GTALE 



A 



FD-185 




Where Assigned: ANCHORAGE 

(Division) 



Payroll Title: 



ASAC 



(Section, Unit) 



Rating Period: from lj.-'l-^2 



to ll-»28~^2 



ADJECTIVE RATING:. 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials 




Rated by: 



Reviewed by:. 



/^^ . fi-kTTw .Ct^vry^ S pecial Agent in ChaT-gA ll~28-'^2 

{J Signature JOHN H. WILLIAMS Title Date 



Rating approved by:^ 




Title 
ASSISTANT DIRECTOR 



Date 

DEC 9 t952 



Title 



Date 



TYPE OF REROkT / 3 ^7^i^-/S^. 



%e< 






( ) ' Annual 



«r 



^^DEClim^ 5 



^ 



«^(*)'"Admiiiistrative -/-?^ 
( ) eO-day ^ 
tC^EfrmisfeP of?4SAC 
fMtc':^,V,X- iX :Separation.frbm*servf<i 

,^^y 




'*'%.. 



*«#*^^ — ^ 



l+t,;M^ "^ t^. 



NARRATIVE COMMENTS H- 0^^ H 1^^ I 

The regulations require that OUTSTANDING ratings be supported by, a statement in writing setting forth IN DETAIL the performance IN . EVERY 
ASPHCr and the REASONS for considering ^each worthy of SPECIAU COMMENDATION.. - I 

UNSATISFACTORY ratings must be supported by a statement in writing statirig.(l) ^WHEREIN the perforn^ance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTERf THE^WARNING'TO HELP the employee bring;his performance up to a 

satisfactory level. * ^ - 






V >• 



o 



e> 



^1 J ,^ 



% 





'ERFORMANCE^RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Forni No. ^D-185) 



FD.i85 A 



Nanie of Employee- 



JAMES^ H* GAEE' 



.Title ASAC 



Rating Period: fronh-';'^*^ 5^ A??^^^ ^^"^ ^^ 



Note: 
+ 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. AU employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
_II — Unsatisfactory. 

^ No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding* rating cannot be justified unless all elements rated are 'plus', arid In addition,,©! course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. , . .. , , j < • . 

So far as Satisfactory' and 'Unsatisfactor/ ratings are concerned, it Is impossible to provide a mechanical formula for computing the various 'plus', check , and niinus 
marks because such would presume equal weignt for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail,.and of course, alk'Unsatisfactory' ratings must comply with the requirements as 
set oat on the reverse of fomi FD-185. ' 



Jz. 
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(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability arid willingness ,to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required, 

ij) Judgment, including common sense, ability to arrive at proper 
conclusion^ ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

(9) Planning ability and its application to the work.- 

(10) Accuracy -and attention to pertinent detail.- , 

(11) Industry,' including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
^consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations,* int 

eluding readiness of comprehensioti and 'knowhow* of 
application. " 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
„r^, (a) Internal security cases 
ji. (b) Criminal^ or general investigative cases 
-i, (c) Fugitive cases 
..=i^^) Applicant cases 
-ii-Xe) Accounting cases 

(16) Physical surveillance ability. 




db 



(17) ,Fireanris ability. 

(18) Development of informants and sources of information. ^ 

(19) Reporting ability. ^ - ^ ^ 
rt- (aj Investigative reports 

.rr*. (b) Summary reports * 

.zfci(c)' Memos, letters, wires: *^ - 

(Considen conciseness; ^l_« clarity; — _ organizatiotj; 

i thoroughness; —acouiracy;——- adequacy and perti- 
nency of leads; —administrative detail.) ' , 

(20) Performance as a witness. " ^ 
i^T^l) Exepitive ability: . ] , 

_*^a) Leadersnip „ , 

—iiT&y Ability to handle personnel 
.rtLfc) Planning . , « 

-fc^ia) Making decisions 
■^ (e) Assignment ^of work 
jt (f) Training subordinates „ ^ 

-rfc: (g ) Devising procedures 
i) Emotional stability 



-±:(i) Promoting high morale 
Jt ( j ) Getting results 

-^ (22) Ability oti raids and dangerous assignments:, 
■Tt*. (a) As leader 
-rfc (b) As participant 
■^ (23) Organizational interest, such as making of suggestions for 

improvement 
JT* (24) Ability to work under pressure. 

\ (25) Miscellaneous. Specify and rate: 

.^i— Dictation ability 

9 AtUomobile driving ability 

A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc): Executive and administrative duties > .Handling ftyh-nftniAly 

important^ investigative matters^ . .. . . 

B. Specify employee's most noteworthy special talents (such as investigator, desk* man, research, instructor, speaker): -- — ; — ; . ^ '. 

Administrator* Desk man^ ■ ' - 



C (1) Is employee available for general assignment wherever needs of service- require?I§-§ (If answer is not Ves', explain in narrative comments.]^ 
(2) Is employee available for special assignment wherever needs of service require? YfiLS(If answer is not 'yes*, explainHa narrative conmients.) 

D. Has employee had any abnormal sick leave record during rating period? NP. (If so, explain in narrative cominents.) 



ADJECTIVE RATING :- 



SATISFACTORY 



Outstanding; Satisfactory,' Unsatisfactory 



^ 
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JAMES H* GALE 

ASAC 

Administrative Performance Rating - 

Transfer of SAC 

GSrl3, §8360 

EOD 6-21-43 

Arrived Anchorage as ASAC ll-i|.-5l 



Mr* Gale makes an excellent appearance, being 
tall, well-dressed and easy manriered# He gets along well 
with the public, law enforcement officers and fellow 
employees and has a definite ability to handle himself 
well in liaison work with law enforcement bfficials and 
the military* Mr# Gale definitely has executive and 
administrative ability and it is believed that he is 
excellent SAG material* 

As ASAC he handles* administrative and executive 
duties in this office as Weil as participating in the more 
important iiiyestigative assignments* He has had adminis- 
tra.tive firearms with the Bureiau anci aids a.s an instructor 
both at Bureau firearms training and for police schools* 
Be has participated in starve il lances, raids and arrests 
while in this office a^d has shown himself to be fully- 
competent in this field* He is an excellent raid leader,* 

Mr* Gale has an excellent knowledge of the 
Bureau^s rules and regulations, responsibilities and 
aims* He is ambitious to progress and has the enthusiasm, 
forcefulness and initiative to progresis* He is completely 
loyal ta the Bureau and a definite asset to it* He merits 
a rating, of satisf act6ry# 
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m FOR GomffiiT PEomii 

5mi BiffiH OF IliSEIGAIION' 
lliED STATES DEPiWHI OF JUSTICE' 



() 



CC-5a 



m 



I certify ttat I have received the following. GoverDment property for official use: 

mm 



New Comissioii Card «ith case | j£, 



ASAC 



D 



Old^ Comission Card «ith case | j£. 



ASAC 



SIAD 

The Goverwnt property lAich you herely acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it vhen its use has been 
completed. DO W IRK ffi ME OK H OS MDTIIATE 
IT IN AMI. 



wy 



1 





i'- 



(j 




5" 



iyjofs, B 



y 





James H. Gale f 
Special Agento^ X 



Agent( 







T ti X pVk;,. ^T OP MPriirAl PVAMIklATI 






r/iu JJ^WNAfiE-rmsT name-middle name 



^k..-^- 1. 



m^kj OF MEDfCAL EXAMiNATIOR: 



V. 



■j^^i*"**^-?" « 



#:saBi j/ihEs iiagg 



\ '''{'<^HOME ADDRESS (I^umber, strett cr RFJ), cify or i<Mn,zont and StaU) 

\ ^1233j;'r^' street^ Anchorage^ Alaslca 



7.*SDC ^ 



8. RACE 

VMbe 



9. TOTAL YftS. GOVT. SERVICE 



rj^ARy 



r 12. WT^ OjK BIRTH , 13. PUCE OF BIRTH ■ 

' 24^Sep.^ (31) Cleveland^ Ohio 



lit is: D^HIHWG F^CIUTY OR EXAMINER. AND ADDRESS 

t, ^-iMBmi^ AFB^ Alaska 



2. GRADE AND COMPONENT OR POSITION 

Special Agont r F»B*I. 



10. DEPARTMENT. AGENC^.^OR SERVICEv 



5. PURPOSE OF EXAMINATION 

Annual Physical' 



■14. riAHL RELSTI^HSHIP.AMP APPRESS Q, 



3. IDENTIFICATION NO. 



6. DATE OF EXAMINATION 

8 Nov 1952 



t7. RATING IpR SPECIALTY 



16. OTHER INFORMATION 



11. ORGANIZATION UNIT 

F.B.I. . 

NEXT OF KuP /Alaska J^ ^ 

Uifo ^ 1238 "I" ,afc>^ Anchorane, 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS 



i - CLINICAL EVALUATION 



NORMAL 



|IW*^4„. 









"X^ 



X 
TT 



ar 






IT 






"3r 



"3r 



AB^OR' 

tAL 



Females only 



X<^heck eac/i item in appropriate col- ^, 
umn: enter **N, E/^ U hot evalaAte<n 



18. HEAD. FACE. NECK, AND SCALP 



19. NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



22. Fife<i— rPNfRii Vnt.±€xt.cAAaU}iAu<titcr^ 



23. DRUMS (P«r/ora(ion) 



21 fEVES-^fiFNrRA!'^*'****' ««»t»v aruire/rcftvm. 



25. OPHTHALMOSCOPIC 



26. PUPILS iEquclUyandrmtioh) 



27. OCULAR MOTILITY ii,*:;::t!vliS::i!{'/^' 



28j lungs and CHEST {Include trmtt) 



29. HEART {Ttrustf thej^thythm/toundf) 



30. VASCULAR SYSTEM {VaTJcoiUUs, He.) 



31. ABDOMEN AND VISCERA (Indydi hcxnh) 
^.,ANUSJ^JjD RECTUM, jg.'^^il^j^^" 



33.^END6cr]nE SYSTEM^ 



34. G-U SYSTEM 



'35, UPPER EXTREMITIES JSJ^fS^J*'"*"*^ 



36. FEET 



37 LOWER EXTREMITIES {fSS^U^JL.ffnoiU 



33. SPINE. OTHER MUSCULOSKELETAL. 



39. IDENTIFYING BODY MARKS, SCARS, T/^TTOOS 



40. SKIN. LYMPHATICS 



41. /NEUROLOGIC ItFcvfliif {«»(**(* vnder itffk 7t} 



42. ^YCHIATRIC l$pw(rffanvptTv>nalUvdpiki{<^\ 



I iChtck hina doneij [ "] 
43; rcynC^ Q%GINAL O RECT^k_, 



NOTBS.'-Descnbe every abnormality tn tietaiL.^X^'^f^'^P^^t^^c^t ^^^^m number before each 
comment: continue in item 73 and use additional sheets if'neceasAry,) 







i.^ 




i 
} 



^ .=„ _ _„ . *(Con ^ in uo in /f eni. 73) ' 



44. DENTAL (KflCtf approptku ^ymbcU cbcte'or Ulow numbfr of upper and lower Ueih, respectkely) 
w ^ OfrR^toraUe teeth _^>-'-''\ft«<in^/*rM - . ^^ ^„ ^ ; (g ^ s ).— J'trVd f^i(fgg, brackets to 

t.—KonrettOTable teeth -„ -V.YX— i?<p:(if<4 6^ rfwUurw ^ frwTtMfc aftarmfnf* -^. 



X 

3 



H 1 



^^313029 2827 2625 



9 10 11 12 jii^*M4- 15 iT ^ 



23 22 






REMARKS AND ADDITIONAL DENTAL DEFEaS AND 
DISEASES 



Ilono 
class I 



45. URINALYSIS: SP. Gr', 1*022 



ALBUMIN 

Nes 



IGAR MICROSCOPIC 

ifeg IP negative 



48. EKG 



?/s^fn:j i9;?3 



46. CHEST X-RAY (>tectf,'<tef«,>«rJn«m«cf/r«4taooHo& » 

C24952 -r Nornaa. 




oTtdreiutO 



47* :S£R0l4^V.(&>cci/y /est wk 

^egafcxve j| 



i OTHER TESTS 

X 



9 jfln 6 i::33 



iV 



•^ 




l^-«22SS-l^"'^ 



|^^,_,*<*«e„«^. ^ ";,?*f*» 




62. HETEROPHORIA 

(Specify dmance) ES" 



63. ACCOMMODATION 
RIGHT ^ LEFT 



64. COLOR VISION {Test wed and result) 

Passes AOC Abridged 



65. DEPTH PERCEPTION 
{Test iued and score) 



UNCORRECTED 



CORRECTED 



•^-r. 
'? 



66. FIELD OF VISION 

Normsa 



67. NIGHT VISION (Test used and score) 



6S. RED LENS 



69. INTRAOCUUR TENSION 

Moriaal . 



70. 



HEARING 



RfGHTWV 2,5 /15SV 
LUFTWV ]_5 /15SV 



/1 5 

/1 5 



AUDIOMETER 



RIGHT 



260 



10 



fiOO 

sit 







10 



1000 

WSi 



20. 



2000 
t048 



10 



sooo 

taoe 



4000 
i096 



10 



Ml 



8000 
819t 



20 



M 



72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used andscwe) 



73. NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

Wo history of illness, injury or hospitalisation since previous physical. 



This individual is capable of performing duties of arduous natures including 
the use of firearms • 



{ Use additional sheets oi plain paper if neceasary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES [List diagnoses With Uem numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Spehfy) 



76. 



PHYSICAL PROFILE 



77. EXAMINEE (Check) . titit^jl > j. . j-r.*. .« 

Sis 1 ( Full Duty v7ithout Linitatxon* 



PHYSICAL CATEGORY 



78. IF^NOT QUALiFlED, LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 

v'l )\ 




79, TYPED.OR PRINTED NAME OF PHYSICIAN 



' t 






^^s^^f^^mf^^^^wfw^^i 



HAFTATM IIfl.fiF (f.C) 



!'4 ^TAIH tJSAF (l^C) 



r DENTIST OR PHYSICIAN {Indicate which) 



- REVIEWmG^ftfIc3sroft J#RQVIHS AUTHORITY , 




V^; 



SIGNATURE 



-' ■•■-e, 



0. •. qeytti(ittM«ijmiifforFicf 16—622$$-! 



m 



bb 






NUMBER OF AT- 
TACHED SHEETS 








TOteti §f atcfl Bcparfmcrii of SfitatjS!? 







3-122 



.«tiM^jHiiii«««;i^ . 







Director 

Federal Bure'au of Investigation 
United States Department of Justice 
nashington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who -dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MOM ORDER) the sum of $10, payable to- the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending- of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agen^^s' Insurance Fund: 



Name 



f^A^\/M%.Lji 



Relationship 



Address 



ML 



l^r^^f^ 



C^/[rt.uuJU<. " ?^gtA^'<^^^^ . 04xy^-ir .\ 



The following person is designated as my beneficiary under the Chas. S. Rog^ 
Fund providing $1500 death benefit to beneficiary of agents killed in line of dutylr 



r 



Nami 



Address y^// %-<'-'Y^/M>M' 

"K 3 1 1952 



Bslationship ^htM*-^^ /l'^' ^ 



2-. 




Very truly yours, 




JIPO^ 



I~-jft/T-''-'^2v <=V^ 




6'<JUN301851 /5^ 
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OTAfoiaRn pd:^ KSb OO 
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Office 'Nhwy^kidum ° united oteb government 

o Tolsoni/V" 
O 



TO 



PB.OM 



Mr^ Tolson///Tr^ 
H, H, Clcggl 



DATS, May 25, 19!;3 



3UBJBCT: 



(1) 



{?^ 



(3) 



(^-) 



(5)> 



(6) 



(7) 



(8) 



Inspection - Anchorage OfrioeX/^': t^r^- f/r ^r 
Inspector B. C, Brown ^ ^ 

Hay 13-21, 19^3 




S^iTJ^iOFSIS " ST TM IARY 

Of rice space in need of thorough cleaning and painting, 
for which General Services Administration was promised to 
solicit bids by June 30, 1953* 

Lighting throughout office not adequate. General 
Services Administration promises fluorescent lighting* 

Correctible deficiencies noted in three cars, repairs 
on two of which already had been ordered. Office was in- 
structed to install snow-tread tires for next winter, as 
more effective than chains, which wear out rapidly on paved 
and gravel roads , 

Two emergency generators and other valuable equipment 
stored in flimsy shack adjacent to CW radio station, located 
In Isolated section of Anchorage. Office was directed to 
submit plans for more secure storage. 

Bureau-owned shotgun stored in metal supply cabinet in 
Juneau Resident Agency* 

Investigative case load and delinquency are rising; on 
March 1, 1953* case load was 197, delinquency, 13^2ya; on 
May 1, 1953, active case load was 232, delinquency, 26e2;/Q, 
Gn'^May 13, 1953, delinquency in Security cases was (^^^ro. SAC 
has requested two additional agents to handle increasing case 
loado 

Deadlines were missed in 3k% of 100 recently-closed 
Applicant and Loyalty cases, 27% of which were tlie ros-onsi- 
billty of the Anchorage Office o Winter-time trajisportation 
difficulties were given as the cause • Bip5£Jil^£s_jiot_n^tij;;:__ 
fled of delay in five of these cases o J ci 



Three errors of substance were not^d da^S^l^^pending 
files reviewed, (lol9J^) none in 1^0 closed £lle.s. One case 
write-up noted both delayed investigatioh and reporting, two 
noted delayed reporting* One major espionage case at Ladd 
Air Force Base near Fairbanks was wrltteh up fc^-dela^e"fi ^^^^ 
reporting. j FtDO^V, i^:^ -' - • ., 

BCB/mam, ekk ^ . "^ -- ~- 

CO - Mr* Glavin (Att, lU L. Edwards) <;2^ 



-^w^ i iji «C '. 4IC 



(9) There are v..ven known Conununist Party rrexnbers in Alaska, two 
of T*i om are in Anchorage, five in Ketchlkano Each group is 



covered by one approved Inforinant, 

Three potential security informants ere under development o There 
are 25 security index subject, on 21; of whom photographs have 
been obtainedo Ten summary reports remain to be written; dead- 
line of August 1, 1953 > set by Inspector for completion of programo 
Separate control file for security informants directed. Additional 

efforts necessary to place Party member in Ketchikan group, as 
informant o 

(10) Anchorage has four approved criminal informants, an increase 
of two since February, 1953, and twenty-one potential criminal 
infoniiants* All informants are -above average, and no "dead wood" 
was being carried, although five potential informants have been 
carried for nearly a year without resolving their status defi- 
nitely. Additional coverage needed on Theft of Government Property 
in Fairbanks, Crime on Government Reservation and Theft From 
Interstate Shipment in Anchorage, and for White Slave Traffic 

Act cases in all parts of the territory. 

(11) Inspector recommended assignment of t^^o agents to White Slave 
Traffic Act cases in vicinity of Anchorage where prostitution is 
rampant outside the city limit So United States Marshal apparently 
maJves little or no effort to control prostitution, and our 
criminal statistics can bo increased through intensifying coverageo 

(12) SAC mistakenly claimed voluntary overtime for his li,mch hour 
on l6 days betv/een April 2 and 2I4., 1953 > when he remained in the 
office. 

(13) Three eri^ors, one of which affected per diem, noted in 
agents' vouchers for month of April, 1953. 

(Ill) Com:->^!uni cations costs remain exceptionally low, the high 
figure for six months l5eing l;l533o85, and the low, in January, 
1953, being ^laOo^O. 

(15) Stop notices had not been cancell^'ed in one case aid the 
stop card had not been removed in another case in which stop had 
been cancelledo 

(16) Statistics on convictions are below those of last year 
because of the number of anti-trust convictions received last 
year, although actual criminal convictions are running ahead of 
last year's figures. Fines, savings and recoveries will greatly 
exceed last year's figures, due to the decision in one Federal 
Tort Claims ease which saved the government q;-l, 637, OOOoOOo The 
office is falling behind in fugitive statisticso 

(17) ^ ^^ Errors of form were found in 7ol% of pending files and in 
7.3/^ of closed files, about evenly divided between agents and 
clerks. 



:b7D 






T* 



(18) 

(19) 
(20) 

(21) 
(22) 

(23) 



Administrative errors were noted In the 62-0 file, some matters hav- 

^^ «^-°..5T^^^°J!^ ^° *^* °°^*®** ^^^^^ Attorney and subsequently filed in 
the "0" file without opening a case. 

All agent and clerical personnel passed their examinations. 

Clerical personnel is adequate, but not excessive. Tho additional 
?f!!;!!o?*"^ been requested, bringing total to 15 including SAC and ASflC. 
Increasing case load and delinquency appear to Justify additional agents. 

Orortlaia has averaged approximately three hours per agent for the 
months of February, March and April, 19$3. ^ 

auest«2'TS;*J!?^^'^T**Jf"''^^y «°*^^' **^* o' clerical personnel aho re- 
2^^ H?H ^ ^"^ ^^ *^eher than that of agents, Se majority of 
whom did not request assignment in Alaska. "^jorxTiy oi 

beln^ ^^/J^^T "T "^* J^^^ ^^ ^° '"^^^^^ li«*^<i* *«s ^«« hampered by 
S gov:SL1raSnc£s^ ^ ^^- ^^"^^ ^^-« *^ ^ excellsnt^«ith'" 



EVALUATION 
Physical Condition and Malntenancifl . 



.Fair 



cleaning es^ntSl. Abundance of duat In air makes additional 
Investigative OD»r.ti»n,,. .,.,...,.„ ^^^^ 

in 25l'1e\Zg calfsrL1ilZ^;;jL^Tl7l«i/^^^^^^^ 

Office responsible. Additional cS:Lll1JIi:Jtr^:Jd: ""''" '"'''^'"^' 

Administrative Qn.r..tHnn, .....y.^ o^ 

SAC has tightened supervision to conform to rosrulAti«n« b-i„*.4™.i 



- 3 - 









■r 






I^soaael l!fa'HQgSooooo>oo>oooooooe o»»oooQood 

Ml Qgen^ asd oliaorioal porsooH^l passGd their Qzaminatlonao Voluntcry 
o^ertiao Q^earaged %hr©© hours per ag^nt foar Pehruapy, March and ^U, 1953 o 
ISopalo ooneidayed gocdo Ifejority of agent parsonnel coaeider they are 
°doisis thoir time" md xtHI ^;;3lGt>Q® pota^loQ to Stateso 



Contacts 



OoO«»oOo»oooOooooeoo»»Ooooo»»_o_ooopoo 



oVery Good 



SAC has E»t 2U of 33 SAC contacts listed, in spite of being on crutches 
for post three monthso Liaison with other QoTtstrnment agencies appears to be 
excellent o FBI has hlgjh respeot and confidence of all officials, newspapermen 
and others contacted during inspectiono 

RE00MMEHDATI0M5 

(l) SAC Eaymond LoV'Alsst has been la charge at Anchorage slace December l8, 

1952o He has been odx^rutches for 90 days, vSiioh has confined him more or 
less to the office, giving him time to go into office administration and 
afford closer supervision to investigative matterso Ihis has resulted in 
rfiat has been termed by some agents as "a tightening tqpo" There is possibly 
a tendency for some Bureau personnel in Alaska to fall in with the informal 
attitude of the populace, for ^ftom it is easier to find an excuse than to 
do rfiat io required, tiien it la required <> Faisst has tried to correct this 
and personnel admit that production Is increasing, without damage to health 
or moraleo Paisst is trying hard, is not as sure of himself as a more 
esperlenoed SAC, and has a quiet, serious personality which holds peMomiAL 
at apffls lengtho Hs has been overly patient with at least one agent,] 



I 



I Resident Agent at Fairbanks, and has not insisted upon tHe 
prompt submission of reports in two cases, on which write--up3 have been 
preparedo In a third case under Palest 's supervision, delayed reporting 
was noted o On the ^ole, Faisst has done a good Job since taking over the 
office, and his administration should improve when he is able to get about 
without crutches o Ho reoonaiendatlon as to Faisst o 



be 



(2) ASAC James Hjfaale is personable, eicperienoed and enthusiastloo He 

is intelligent, anaWs the coEifldence and respect of the personnelo HLs 
background as a former Chief Clerk should make him valuable as an administrator 
in any office* Cases handled by him were found to be in good ohs^eo 
Rec<»nmei3sdlffl^loEi8 S»at ©alQ tea QmsiM<3spe& ftos? fme^bop caSvasocnent In the 
Bureauo He is due for rotation back to the States after Novonber 1*, 1953o 

\ 



-It- 



(3) Chief nay kl ' l ^o has held this job since February 19p 

19?2, has been doing aPfea^ factory job in the Anchorage Office and should 
be considered for a supervisory clerical position in one of the offices 
in the States upon his rotation after July 23, 1953o It is not believed 
that hie experience has been sxifficient to warrant his being appointed 
Chief Clerk in any but a snmll office in the States and he would develop 
laost rapidly as an Assistant Chief Clerk in a modium-aized officeo 



A letter to SAC Paisst concerning the inspection is attachedo 



be 
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ce MemofanduM ° united states government 



TO : HBo TOLSOS 
FROM : J. Pe MOHR 



6UBJDCT: ^ONTMOUS COMMUNICATION CONCEBNING 

YnCBORAOE DIVISION DATED APRIL 28 s 1953 
SIGNED "A BUREAU ADMIRER" 



DATB: 4/ 84/ S3 




(0 

C5 



An anonynouB communication was addreaaed to the Director 



dotdd April 16^ 1953 and poatmarked at Waahington, D,> C» at UtOO p^rno 
April 19, 19S3» The letter in qiteation stated that it waa imperative 
that a personnel inapection be conducted immediately in the Anchorage 
Office of the Bureau if the reputation of the FBI ia to be maintained 
in that area aince the tmo head officiala at Anchorage "aeen to be 
building a dictatorahip all of their own," The letter concluded that 
it waa only hoped it waa not neceaaary for the writer of the communi- ^ 
cation to carry the matter further., It waa aigned "A Bureau Admirer, 



The Laboratory and Single Fingerprint Section examined the 
lunonymoua letter to the Director with negative results aince no latent 
ifingerprinta of value were developed on the letter or the envelope. 
The Laboratory determined that the letter waa typewritten on a sheet 
of onion akin paper measuring approximately 9ff" * 13 and has no 
watermark. The envelope ia a J< embossed U, S, Post Office type of 
envelope with an additional 2i stamp attached. It contains the water- 
mark ^1949" inscribed in "US," The typewriting on the letter and 
envelope matches Underwood elite style of type. The letter was not 
identified in the anonymous letter file and the typewriting on the 
letter haa been compared with the typewriting in the personnel files 

I of employees in the Anchorage Office t all employees under transfer to 
Anchorage, all employees transferred from Anchorage since January X, 
1963 and all employees on military leave who were last assigned to „j 
Anchorage o jD JH J J ^ - i^ /-^ 

-^ I The only employee in Vaahington dui}ihg the period in question 
V: from Anchorage waa Special Agent Doyce S,\Cochran, who ^^^Pon^Mii 
VWaahington to attend the Security School 'dtmnencing April 20% 1953, 
^Cochran aigned in at 3s30 a^mo on April 19, 1953, Cochran has a very 
aood record in the Bureau's service, having entered on duty as a 
clerical employee on December IS, 1941 and being designated a Special 
Agent on May 17, 1948, He is presently in Grade GS'12, $7040 per 
annum. He has been assigned to Anchorage aince July 10, 195S, 



h 



V> 

to 



In accordance with instructions from you, I interviewed Mro ^ 

Cochran on April 22, 1953 and asked him. if he had written the letter^ s^, 

in question and he stated he didjftipt and that as a matter of fact \^ 

' " "i^na 



iv'. 




he would have no reason for 
\no condition existing i\M^ 
\the writing of e}ich a l^^er^^^ 



\r^t%ng such a letter since he knew of 
nchorage Division which^would justify 
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I asfted Ut^ Cochran if he had any idea who might have written 
the letter and he aaid he did noto I aeked him if he knew of any 
condition in the Anchorage Office which might lead anyone to write 
3uch a letter and he aaid th^r ^ mers two radio ooe rat nr * '^ aai\iane ^d to 
■fch^ Annhorn gs Diviaionj, namely\ \and [ 



age niviaionj, nameiy\ P '*" i i ^^g 

f He aaid there waa a alight cJfd^h of peraonalitiea exist- 
n these two individ unla but he did not think it waa anything 



^ ^ng between these two indivta unia ouv ne aia noi^ i^ni.nn n* wu^ u.nyui 
of a aerioua natursc He aaid \ \ waa in charge at the present 

time:, however, a more experienced operator waa under tranafer to 
Anchorage and would be in charge of that operation^ 

Mr^ Cochran aaid he knew of nothing exiating among the clerks 
I that would call for auch a letter, that SAC Faiaat has been keeping 
Ithe clerka quite busy and giving them special inatructions in order 
I to properly and adequately diacharge their duties.^ He alao atated 
that SAC Faiaat had given the radio operators some clerical duties to 
performs, such aa checking the vault, and Faiaat had also called upon 
the radio operatora to help out in the Chief Clerk's Office when the 
work there became burdensome because employees were on annual or sick 
{leaver Cochran aaid there may have been aome reaentment on the part 
\of the radio operatora becauae they were being aaked to perform 
\clerical dutiea although he knew of no auch reaentmento 

Cochran aaid he felt there waa no Agent in the Anchorage 
Division who would have any reaaon to write auch a letter to the 
Direotoro He aaid that Faiaat aince he haa been assigned to Anchorage 
haa been firm but not unfair in hia dealinga with everyone and haa 
shown no partiality in connection with his reaponaibilitiea aa SAC 
at Anchorage^ 

Cochran deacribedAGale aa an experienced individual who had 
been in Anchorage over a year and Gale had never had any trouble with 
personnel in the pasto 

Cochran alao atated thai SAC Faiaat has been crippled for the 
paat two months aa a reault of a broken ankle and hia activitiea have 
been aomewhat reatricted aa a reaulto Cochran alao atated he per- 
aonally waa friendly with Faiaat and aa a matter of fact he aharea an 
apartment with SAC Faiaato He felt thia arrangement had no bearing 
on hia official relationship with Faiaat and it waa aimply an expedient 
to ahare expenaea which are extremely high^ He aaid the fellows juat 
had to double up in order to get byo 

Cochran struck me aa an above average Agent, he aeemed to be 
\intelligent, alert and aeemed to be very aincere and frank during hia 
\diacuaaion of thia matter with meo I do not think Cochran had anything 
to do with the anonymous communication and I think he waa aincere in 
trying to evaluate the letter and determine who might have aent it to 
the Bureauo Mrc Cochran waa adviaed under no circumatancea ahould he 
mention to anyone that he waa aware of the fact that the Bureau had 
received this anonymous communication* 

» 5 = 



t 



■^ 



^-^ 



^ 



In accordance with your instructional Inspector Bo Co Brown 
13 being designated to handle thia matter upon the completion of the 
Los Angeles inspection^ I have discussed the anonymous communication 
with Inspector Brown and he stated that Just as soon as the Los Angeles 
inspection is completed^ he will move up to San FranciscOs start the 
inspection there and turn It over to Inspector Nugent and he will 
thereafter proceed to Anchorage to handle this mattero A copy of this 
memorandum and a photographic copy of .the anonymous communication 
have been forwarded to Inspector Browne 



CC - Mro Clegg 
Mvo Qlavin 
Mro Brown 
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FEDERAL BUREAU OP INVESHGATi/^ 
ITED STATES EEPARTMENT OP JI»^^ 



0-9|^ 



./ 



To; " CCmiUNICATIONS SECTION, 

\ AfPIL 6, 1953 

' I Transmifc^the following message to: 



Prepared by; tW*^ 
Filed byK^^*' 



COLLFCT 



LOS AIIGFXES 17* OALI 



// 



'O^IHA 



PSPET^EIJCB YOUR WIPE AP^IIi 5^C01?Q JA?^S H* ^ALB PP^eSNTLY 

A^SIGIT^i) g?0 THK AlIGHOT^AGB OFFICE mt} COMmill 0^011 HAY BE 

DI^ECS^D TO HIM JlJ CA^E OP FED^PAL B^P3AU OP IIIVESSTCGATIOF, 

F^DEHAli B^tDING, mCdQ^AQi:, ALAGKA* 

JOHl? EDGAR HOOVER, DIRECIOF 
FEDERAL BUREAU OP JlIVE2TI&A!i?I01t 



GC: ^AGi Anchorage I Personal Abtention) 



You should advise Mr* G£iLe that 
in cpnnoction >?ith. a civil acti 

Jl-Zrw^s 
67-I377S6 



J mil 



desires Jiisi address 



be 















89'APa 0tiST,^^^,^,,,^^_^,3 ^, 



SENT VIA 
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FEDERAL BUREAU OF INVESnUATION 
U.S;DEPARTMfOf)USiiCE 

II 



APR'.2'1953 



Mr; IJolson 

Mr. liadd 

Mr. Nip-hnU' / 

Mr.ifeelmonLiiL ^^ 




3VESTBEN UNM 

Bl v/k085 DL PD^ 

tOS ANGELES CAL'IF APR 2 lOJiA 

rEIERAL BUREAU OF INVESTIGATION 

DEPT OF', JUSTICE • fl 

DESIRE TO TAKE THE DEPOSITION OF^ JAMES H-GALE IN A CJVIL 
ACTION. HE WAS FORMERLY LOCATEDAT ANCHORAGE ALASKA. 
WILL APPRECIATE YOUR WIRING ME COLLECT HIS PRESENT 
WHEREABOUTS SO THAT I MA^ MAKE ARRANGEMENTS. TO TAKE HIS 
DEPOSITION. I AM-A MEMBER.OF THE CALl'FqRNI|\ B|pCf 

LoaiNaS^fez 



"CALIF 



ji *i^ 



521? > 
GALE 612 '17;.- 








jt7- m 

i^V^iiiiiT TiVi '"""^ 

t^umbered. 

faiERAL BUREAU OF INVE»6*»W)S 
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FD.185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



i 



^0i:^r^ 



Name of RmplnyAP: 


JAMRS H. (p^TJp; 




Where Assigned: _ 


ANCHORAGE 




Pavroll Ttfl^- 


(Division) ' (Section, Unit) 
ASSISTANT SPECIAL AGENT IN CHARGE . 




Rating Period: from 


ii/1/^2 .0 3/31/53 


* 




ADJECTIVE RATING:- 


SATISPACTGRY 


Employee's 
Initials 




Outstanding, Satisfactory, Unsatisfactory 


QfA. 




/" 



Rated by: 
Reviewed by: 
Rating approved by: 



^^gnature Ray E. fais sT 




SAC 



3/31A3 



Title 



Date 




Title 



Date 



—— ASSiafTANT DIRECTOR APR 1 5 19^ 



Title 



" Date 



type^pp-'report 



(x) Official 
( X) Annual 



21 MAY 7 1953 



( .) .Administrative 

* ( \ 6b-day 
( \ Transferl4 H» u Jtd: iUU3 



1 



J Separatiotv ^om'service ^ 
( ) Special 




NARRATIVE COMMENTS ^ tWFi"^ T ^ fc^ , " — -**. 



Nole: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth' IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be* supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER* THE WARNING TO HELP the employee bring his performance up ^o a 
satisfactoiy level. ^ 
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FD485 A 




PERFORMANCE .RATING G.UIDE^^ 
FOR INVESTIGATIVE PERSONNEL 

*(For use as attachment to Performance Rating Form No, 50-185) 



Name of Employee- 



JAMES H. GALE 



.Title . 



ASAC 



Rating Period: 



fromkZlMtojZ3lZi3 



Note: 
_+ 



RATING.GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's^ performance should be rated. All employees in same salary grade should be compared, 

Rate Items as follows: 

. Outstanding (exceeding excellent and deserving special commendation). 
. Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
■ Unsatisfactory. 

No opportunity to appraise performance during rating period,^ 



Guide for determining adjective rating: 

An /Outstanding' rating cannot bejustified unless all elements rated are 'plus', and in addition; of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185, . / . . . ,u ,. ji - , 

So far as Satisfactor/ind 'Unsatisfactory'iatings are concerned, it is impossible to provide a mechanical formula forcomputinc the various plus . check , and minus 
marks because such would presume equal weignt for all elements- rated. Good judgment, must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail,.and of course, all /Unsatisfactory' ratings.must comply with the requirements as 
set pat on the reverse of forrii FD485. . ^ 



~T (i) Personal appearance. 

"t^ (2) Personality and effectiveness of his personal contacts, 
-^ (3) Attitude (including dependability, cooperatiyeness, loyalty, 
enthusiasm, amenability and willingness' to equitably 
share work load). 
_^Z_ (4) Physical fitness (including health, energy, stamina).. 
-f" ^ (5) Resourcefulness and ingenuity. 
-f* (6) Forcefulness and aggressiveness as required. 
-f^ ^ (7) Judgment including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 
(8) Initiative and the taking of appropriate action on own 
responsibility., 
- (9) Planning ability and its application to the. work. 
-(10) Accuracy ♦and attention to pertirient detail. 
_(11) Industry, including energetic consistent application to duties. 
-(12) Productivity, including amount of acceptable work produced 
and rate of progress on or'cbinpletion of assignments. Also 
consider aaherenoe to deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding, readiness, of comprehension and'^knowhow' of 
application, ' - « 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 
-■j^ (a) Internal security cases 

b) Criminal or general iriv^tigative cases 
'cV Fugitive cases 
. [) Applicant^ cases 
(e) Ac^unting cases 

(16) Physical surveillance ability. - 



J±i. 





.^hi 



(17); Firearms ability.- 

(18) Development of informants arid sources of information. 

(19) Reporting ability; 

-it. (a) Investigative reports/ 

•j^ fb) Summary reports ^ 

"f" (c) Memos, letters, wires' 

(Consider conciseness; .^.--.clarity; _ organizatiorj; 

—-ithoruughness; accuracy;- .^adequacy and perti- 
nency of lead^-J_admiriistrative detail.) 

(20) Performance as a witness. * 

(21) Ex^utive ability: >, 

- K (a) Leadership ' ' ? ■ ' 

^;_±^fb) Ability to handle personnel Z*^* 

jrtr (c) Planning ' ^ w* ^ "' . ' 

,i.K{d) Making decisions 

-dr (e) Assignment. of work.. ^.^ 
,jdt (f) Training subordinates 

.rfl (g) Devising procedures 

_db. (h) Eniotional stability 
"t" (i ) Promoting high morale 

jit: (j) Getting results - 

(22) Ability on raids and dangerous assignments: 
b::!:: (a) As leader / 

-sfc. (b) As participant 

(23) Organizational interest, sucK;as making of suggestions for 

improvement * 

(24) Ability to work under pressure!^ 

(25) Miscellaneoui Specify and rate: 

-J-. DictationabilitY . 

-j^ Automobile drivintt ability 



A: Specify general nature of assignment during most of rating periodfsuch as^securinr, criminal applicant s:iuad, or as resident Agent, supervisor, instruc- 
tor, etc): Executive and administrative duties > ' Handling extremely 

important investigative -matters. _ ^_ _ _. 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 

Administrator > Desk man ♦ - ^_ / 



C. (1) Is employee available for general assignment wherever needs of service-require? 2§^f answer is not Ves', explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs o£ service require? jCS^If answer is not 'yes*, explain.'in, narrative comments.) 

b. Has employee had any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



Outstanding; Satisfactory^ Unsatisfactory 






Q> 
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t M * 



' •% JAMES H. iGA&E -* " ^ 

. -f . ASAC - . - ' ..,.', 
^ Annual l>erforraarice Hating 

ifirade GS-l'3, $8366 ' , -. ^ /^ 

EOD 6/21A3:", . . ^ / , 

Arrived Ancltorage as ASACT ll/l[./5l ,* ' ' .. 

* , Viv\ CtALE presents an excellent appparanc^# He is ta^^l, 

/well dre,^sed arjud- easy laaxmered. He geta alpng ^ell with Law. 
^nfotcetnerxt offiqials, members of- the public and fellow employees, 
^^e is particuidrljr 4dept act handl^ltxg relaticjns with law enforce- 
, niQiit officers and the jaill^tarj;* He is i^xceptionally c?ip&bie 
of* appraisirPg a ^et o^ facts, ^tfar^fully weighing both, the 
immediate and iiitimate effect of contemplated action, and thexi 
adopting, a .dpurse of action i^hich is consistent with Bliyeau 
nolicir and entirely favorable to t!be' bureau. ., 

As ASAG l^r. GAI/B handles adpii^iatrative and executive 
matters,, as well a^-parttoipating in tfee p^ore, important invest; 
tlgative assignments,. He hq^s an excellent insight into all 
phases of fiel3 ^ffioe .^cfeiiniBt^c^eti on, including established 
B'xweau procedure^ and evaluation and trsiining of clericeil and 
agent; per3on]ael» ' He is a quaJl^ifi^d. adtriini^trative JTirearms 
, man and ac'tjs >as an instructor ^oi* i^oth agent training and police 
. schjspl siessiong.^ He ia :Culiy competent at han^li^ng' arrests, 
raidsv atnd surveillances, ^d: is regarded -as an excellent i-aid 
leader • He const antiy seizes the initiative, and 4o.ea no^t' ^ 
hesitate to mi^ke^ positiYfes de?i'?ic)ns, . He 4eJ§ihita3;y has sexecu- , 
.tiye and adMintstrative a]>iiity, ,and it appe,iars that he is 
excellent ;SAG material •. 

Mr. &ALE. possesses a knack of ^uicjfcly sizing ^p s^d 
analysing inye^sMg^tive matter^,- recp^riizins spaciflo ob^^ctives, 
culling put irrelevant ltems> and st??ifcing; directlj at the ci^ux 
pr heart of a problem in the: most expedient jmanner. He is 
cpiapletely capable of handling the most involved jand delicate 
investigative matter s» lie ig extremely alert to the fletectipn 
of nevi btisine^ and 'clps^l^ follpws it in an aggresjsiv.e fashion, 

yiv. OAl^ is rated as an exceil exit dictator*. . H^ has 'an 
^exoelleht knowle^dgq of Bureau policy. He Is ambitious ,and has 
sufficierit Initiatives fprcefulnesa pJid Enthusiasm to progress 
farther in the service, of the BVi'eau. He gives gen^erpusl;sr of 
his per^sbnal time for oJCficial Bureau business, and his volun- 
tary overtime is^ well ?ibaV^ the average for tYie f i'eid. He is 
.completely loyal to the Bureau and a definite .aS.*^et to it. 
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He Beyits a rating pf S4TISPACT.0JiY.. 
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STANSAROFORM 







.X^ 



TO 



: JIB. T0I30N 



DATE: 4/23/S3 



)?ROM 



J. P. ifOiffi 



^ 



SUBJECT: jr^i^i-iSf iT^jrar e^ir 

Assistant Special Agent in Charge 
Anchorage Division 
REALLOCATION 



li Mr^ Gale has Seen ASAC at Anchorage since November 4j 1951. , 
He is presently in Grade GS^13j $8360. per annumj shaving been pro-^ 
noted to that grade on April 27^ 19S8. As of April 26, 1953, he can 
be reallocated to Grade GS-^14 in so far as 'the provisions of the 
Whitten amendment are concerned. A permanent brief is attached*. 

As you know, the Anchorage Division is^scheduled for an . _ : 
inspection in the very near future and we have/ jus i^ received an^ 
anonymous communication indicating the SAC and ASAC were, setting, 
themselves^ up as dictators in the Anchorage Division^ Cdhsejqu^ntly; 
it is not felt we should take any actidnto reallocate Mr. Gale ^ 
until after the inspection^ and the findings with respect to the ,< 
anonymous communication have been received. . - , • ' ^ 




RECOMMENDATION 






, It is! T§ commended that ho action b^e taken to reallocate ^ 
ASAC Gale at this time but that he. be reconsidered uppn receipt 
of the inspection' findings and the findings with respect to the 
anonymous communication which we have recently received. 
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2/r. Janes J/. Gale 

Federal Bureau of Investigation 

AnchtOrage^ AlasHa 



jpear iir» Cale: 

I an ind'eed pleased to cdviae you tka-b you are 
being pronoted fr^vt the position of Special Agjent^ ^QSGO 
per annua in (trade PS 25, to the position of Special Agent, 
4SC00 per annua in Grade 03 Idj effective June 21, 1953, 
tshich proaotfqn is tenporary in accordancg uith Public Xcjd 
^€43, approved September £7y 1(^3Q^ 

During your assignnent in Anchorage you tail! of course 
continue to receive the tpenty-five per cent cost-of-living 
allowance presently received by you* 

Sincerelj/ u^urs. 



1. Mmr Hocyc? 
John Edgar Iloover 
Xiroctor 



CCt SAC, ANCHORAGE (PERSONAL AND CONFIDENTIAL) 



GCt MISS 



Geany 



CQ: MbVEMEim 0ECTXO11 
67^137786 
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Sitoo ■ . _ ■.. . jj^- 
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SAC, akchohaqeV^/ / "' J^ 




'^y 1. -1953 
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-^^VTW^^ ^ -11 '^iT ?(. *. * 

TO : iff?, TOLSON 



o UNITED STA* 




IQOyERNMENT 

DATE: 6/9/53 



PROM 



SUBJECT: 



tT. P. i/OflB 









J>l2fjE'5 J^iWZr GALE 

Assistdni^ Special Agent in Charge 

Anchorage Division 

REALLOCATION 



Urx^ Gale has been ASAC at AncKova.ge since November ^4 j 1951 
and is presently in Grade GS-^lSj $8360 per^anhuTri* A permanent Brief 

I of his file is attached which reflects he:h'as an excellent record 
in the Bureau^ s. service and has done a very satisfactory ^j op as ASAC 
at Anchorage. ^ , . >I 

The Director saw Mr. Gale on Octobef^^, ^1951 and ^stated he 
made a favorable impression^ seemed^ to be interisely ^ interested in* 
his work and proud of the promotion he had received. ^ . ' 

Under date of April 18y 1953, Van .anonymous' communication was 
directed to the bureau- postmarj^ed at Wa^shingtoh^.^D.^ OX, }n. which the^ 
anonymous writer stated it was imperative that a, personnel inspection 
be conducted immediately in the Anchorage Office i if: the repuiation 
of the Bureau was to be maintained in that .area sin:ce the two head 
officials at Anchorage "seemed to be building a dictatorship all 
their own. " 

Inspector B. C. Brown was requested to look into this anony-- 
mous communication when he conducted his^ inspection of ihe Anchorage 
Division in May. 19S3^ Inspector Brown reported on this matter and 
concluded that the administration of the Anchorage Office was sound 
and that the prestige of the Bureau in Alaska was. high. Although the 
author of the anonymous communication could not be established^ it 
was not felt it was seni by a Bureau employee but may 'have been sent 
by a U. iff* Marshal or some other disgruntled individual in Alaska 
who might have been investigated by the Bureduv^j . ^^ r^^ *'^ "^ ~ 

Inspector Brown during his Mspectionin Mjiy^i^l-^SS^jiepDJited.^^.. 
[that Gale was perstonable^ expevienced', ^bnihup^^ 

\intelligent and had the confidence and respect of*'*ijiM peVsohKel.'^^yV 
was recommertjded ^^hat he be .considered\f of furAher^ advancement in the 

It is noted that SAC FaV^st is Dreseni j j ^ in^^k^^M^Mi ^'-M^w-l 
everj it is not pbssi,bje to reallocate him because of the pnhibiiion ^'^^ 
of the Whitteh aikendment. It is felt that since ASAC Gale seems to r ^^ ^ 
be Pfrfornj^^his: duties in a thoroughly satisfactory mdnnerj he should ji^ 
lit^iy^eaXlpeat^ to Grade iGS-^lU in view of the high cost of living in ^ 
WM'sk4Jh{P^4^^^^'^^^ t^a*^ Gale is married but hasjio children^ f. 
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RECOMMENDATION 



It is recommended that Gale be reallocated to Grade GSt14, 
$9600 per annum, ^ ^ . . _ ^ 



<i>-^ 



^ 





-'^r 







- 5 - 






U-" 



1 .1.* 



? 4 



\sffiMi^> </ i iiif> i n < iii h i wW^ iM»>^<&^4a^*^g«^iB^^'f jiti^^ s^^gf^ft?^^^?^^-: 
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October &, 19S3 



MEMORANDUM FOR MR. TOLS6H 

^ ^ y^^sie^jdar I saw Assxsta^tS^eciaX Agent ia Charge 
Jaxn<^s Henry uHfe, of tiio AncHora^c PicldJDivisionv I^t^ G«dc 
zxmkd^raxi eaceliont personal .appearance^ laS; fina entlm3i[asm, 
^e^jxns to bo tlior o^gfciy conversant with liis rcisponsibiiitics. a:& 
. -'^^C at Anchorage, and I wduld ratfe kitn. abpv^ average* 1 
. ^Hnk ibxB man jhis defixiitGi^ poesibilities £or advancement in the 
^ soj^cev I -was naost favoarably irapresscd,\^ithhini in ej^ery way. 



CTTt 



,*^*U*i^.*A»ifcV(<* 






/. 



-^tlKJaisrkJ.-' 










^ 



'v^ 



^'^MS l|?00.i^5 















Very truly yoursj 




£?<: 



obxt Edgair Hoover 



root 







1^ OCT B 1S^ 



» <■■<' "»" 




-SESirx^iijp, 'C. 






t.'.'jfi*^. 



MY m.r< ■■I |iVV?V*t;'r^ 



:i 



'*, » 




£W4M *' J 



^^^^'^^^^Ji'^^^'^^^'^^P^^S^. 



'^^^^^%T bF JU5TIC0 >fc^^- ^-^ r I ^ 

Checked by - ^ 



U.S. CIVIL S£ltVlC& COHUISSIOH 
CHArTCK Rl« rCOCRAL PCItSONNlL HANUAV 



NOTIFICATION OF PERSONNEL ACTION 



I V NAHE <Ult.-lllSS-IIXS.«FIXST^^ID3lX 

MR. JAMBS H* QALE 



INltlAt-LAST) 



2. date: of birth 



9-28-21 



3. JOURHALOtt ACTION NO. 

F.B.I. 



25515. 



4, DATC 




&3a& 6-19 r^3 



TArt u f n»tify yu #/ t%t /«//#w/ff^ <!<//#» afftiitni ytur empUymtnt: 



5. jf(ATURE OF ACTION <US£ nANDAItP TCKMINOLOCY) 



PROMOTION AND P A Y ADJUSa?MENT_ 



6. EFFECTIVE DATE 



A-81-53 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



Schedule A P arfc 6>108 (S) 



FROM 



TO 



Special Agent 

OS 13 

$8360 per annum plus 23% 

cost of Jbdt living allowance 



JUL 



FIELD 



n 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE, SERIES. 
SALARYr GRADE. 



10. ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPT'L 



same 



GS 14 

$9600 per SHHB annum plus 

25^ coafc of ix^ living aljLow. 



(Fl 



FIELD 



j n DEPARTMENTAL 



13. VETERAN'S PT?EFERENCE 



'mat 



OTHCn 



5.PT, 



DISAlJOTHCX 



M. POSITION CLASSIFICATION ACTION 



NEW I VICE ^ A. REAL. 



IX X 



15. 

SEX 



l«. 

RACE 



17. APPROPRIATION S. ft E,. FJBJI 
18. TMUi 



18. SUBJECT TO C. S, 
RETIREMENT ACT 
(YES-NO> ' 



!•* DATE OF APPOINT- 
MENT AFFIDAVITS^ 

- (ACCESSIONS ONLY) 



M. 



It. 



TOl 



jassa&- 



Yes 



T 



20. LEGAL RESIDENCE 
£3 CLAIMED □ PROVED 
STATE; 



APPROVED 



DIRECTOR. F^ B. I, 



/ 



*'_ 



'/ 




f 



f^y^^"^" 



/ 



REMARKS: 

jrhe. provisions of the Universal Military Training and Service Act of 1951 have been complied with ^x-v^^ 

The clissification. grade of this position is subject to post-audit and correclion pursuant to Section 1310 of the Sup^Temenf-f 
al Appropriation Act, 1952 — Public Law #253, approved U-1-51. I ^^ 

This promotion Is temporary In accordance with Public Law #843, I 
approjved 9-27-50 • - I 

25^ CjOst of ioKta living allowance Is In accordance with Clylil- ServlW 
Regulations Issued under the terms of HxssbsX Executive Orde'r #10,00b 
'aind^partmental Circular #4o8l, dated io~3T~iiftT .. y :^'^ ^. - 

8» JULlGlbb^ 



f( 






f * 



■*»*-»'#t^-Sf 




JIaine: 



t 



FA^IES H. &AEB) ASikC 



11/29/39 as .temporary typist 
6/21/l|,3 as Special Agent 






GRADEt GS-13 4^83^0 



SAC PATSST: ASAC Gale is. 31 years of age, ig married and has 
no children. ^^% has been ASAC ih Anchorage since 
Ifpveinber ij., 1951 •^ As ASAC Mr. GSle handles 
administrative and executive matters^ as vjell as participating 
in the more important investigative assignments* Hb has an 
excellent insight into all phases of fi^ld office admiliistra- 
tion, including established, Etq^eau pro cedtares and evaluation 
and training of clerical and agent per^sonnel* , He is a quali- 
fied: administrative firearms^ aian and acts as instructor for ' 
both training :and police school :sessions» He is fully com- 
petent at handling arrests, raids and surveillance &,^ and is 
regarded as fin, excelle.nt i«aid leadpr» 

yip* Gale possesses a knack of quickly sizing "up 
and analyzing investigative matters and Is completel^y capable 
of handling the tiiost involved and dellcskte investigative 
matters* He is extremely alert to the detection 0$ neu busi-^ 
nes^ and closely ifollows it jLir an aggressive fashion* He has 
an €fxcellent ^iknowiedge. of Bureau policy* He is ambitious and 
has svifficient initiative, Xorcefulness and enthusiasm to 
progress further in. the service of the Bureau*^ He gives 
generously of his personal "time fpr .official Bureau business* 
There is aBsolut^ely no doubt as to his cpmple.1?e loyalty to 
the director and to the Bureau* He definitely has executive 
\ ' ^ ^and. admiriist3??.tive ability and appears to b e_ excellent SAg 

^mat erial* Hq is- entitled to a rating of satisfactoryT*^ — '^"'^^ 

P' ^|I1SBHICT(3R, BRCWNr Ifr* GAIE is personable, experienced, enthusiastic and 

■ //\ .'il energetic • He' is intelligent, and has tiie confidence. 

and respect of the personhei.= Hiis background, as- a foimer. 



^'M 



;*Chief Clerk should make him valuable as aa administrator in any office* 
V, ^ / !# I Cases haniled ^7 him were found to be in good shape* It is% re c Qmniended ^ 
*V ^ ^ ^^t^t he be. c onsidered for fur ther adv jance ment in the Bur eau* '' Me Is aue": 
^\i ^ v^' for'* region Back t;p Ijhe^'B'Eilei^iafter IfovemBer 4, -1^*557 







■ I 4 _ _ - _ 



'\j i IHSPECTION ^P.QRT' 



*f 






1^ 









fi^- 

















I*l;i&ijr^j< Jitt gral jurcau of fa ugatfgatiott. 1^ 



HntteJj §f atc0 depart mcnt of iimtitt 



Post Office Box 560 
■Anchorage, Alaska 



PERSONAL AND 




June 19, 1953 



Ifr. John Edgar Hoover 

Federal Bureau of Investigation 

Washington, D, C. 

Dear Mr. Hoover: 



I was pleased to receive your letter dated June 12,- 
1953> wherein you advised that I was being recommended for - 
a promotion to Grade GS-ll^. 

I want you to know that I am very appreciative of 
your recommendation and shall continue to make every effort ■ 
to merit the confidence you have placed in me. . 



Sincerely yours. 




113 

iN25l953. 





\ . //James H. Gale 



Assistant Special Agent in Charge ^nV^ 



^ 







^""-t^-K^.-^sW^' 



^- 










October ^9, 195S 



Jlr^ Jane a H^ udle 

Federal B^rsau of JChveatigation ' 

AnQhorages Ala^hon , ^ 

Tear itr, Qalei - 

X aj» pieaaed io advice you ihat you are 
hereby deaigna-bed Special Agght in Charge, of ike 
Anchorqge Diviatori, effao-bive innediaiely* 

- Simcprpiy if.pura, 
John Edgar Soov^r 



1/ 


* 


^ 
?- 


— i. . 


in 




>M>«MfH 


f "4 




^i^. 


n:" 






IT^-* 


^^1 '*f 


05r 
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y? 




o 


v^»? 


■* - *-^ 


^*««* 










w^i 
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^ ^ 


xja 




' ^ t 







f 






C(7 - ^nc/K>rape (iP&c) ' 

Mr* ..^^ B\< itinhnJ!* 

Miss 

MJBrjeg 



iho 




'->. f-'-. 



/> 



I 5^ ^OCT 22 195 J - ' -^^-^-^M 






'^-^^^-^X-IX-ri 



MjGtisissa 



J-. 






«55 ? 



CO- 



*Afi«.ifc^-«.*/ '.*^ "^ 










^— ^ v^w,,,U. 



STANDARD FORM*] 






TO 



JFROM 



! DIRECTOR 
GLIDE TOLSON 



DATE: 10/13/53 







x^ 



Tolsoa 




subject: JALIES H, GALE ■ C J^S/?<l) ^ //] 
ASAC ^[T^CHORAGi:^ ALASKA '^ 



I -balked fhis morning with ASAQ Jqm.es H» Gale of 
Anchorage and I toas ver^ favorably iihpressed with -jiim, H& 
has no problems, is ehtireiy available- for assignmeni}, ha^ 
had all of the typas of training- in. the field and I feel 
confident that he pould properly administer the Anchorage 
Office, A brief of his file is^ attached.' " 







VibCerro«d_ 



r recommend that Mr. Gale' be designated, Spec 

in Charge a-t Anchorage, and' that SAC \Ravnond%y J u^ .^, ^ 

at Anchorage^ be transfej^red t^J^ew Orleans tot^fiir the(J/^P /io 



)ecial Agent 

liSSts 710-0 



vacancy there., 






There is attached a brief of Mr. Faisst^s pers.onnel file 
dated Angus t^l&y 19^53. He arrived in Anchorage, as SAC on 
December 18^. 1952^ his office' of ^preference^ is Sii Louis j he 
is a very capable Bureau representative and I hape ho d^oubt 
but thalt 'he can properly, functtgn as SAC at New Orleans. 



CT:DSS 




d^. 



A 



^ 



V 



/ 






/ 












j H T 



V; 



:'* "■** Ti 



%Z[ 30 ^ 



. 13 Oct ^ 1S53 . 

FEfiE&U, BUREAU W |i*.V'J;QAT!<^i J 



.,' i 






October 22,- 1953 



^ 



^ 



. r ■ ^ 




r 



2-11 



. S^C. .AHCHORAGE 



•*" 



'HE: Jaaes Bf; G^d ' ' , 
ASSISTANT SPECtAL AGENT ni CHARGE ' 
- General Jn-Seryice .:C6urse 10/5 to in/lA/';^- -l 



Dear Sir: ^ - ' - ^ ^ , - * 

The aboye-named Special \Ageht attended the^aBove General Jfn- 
Service Training; Course at %hf Seat^ of .Goveriimeni; and aj^tained: the follow-/ 
mg gr,ades: > . - - . . « ^ < 



V ifc 



Notebook ^ 
^Examination 

JJdubie^^Aqtioh; Course ,9^ 

' .Practical '^is.t'ol Course" 99 
- /Shotgun (Skeety . ^ , ' 9/25 



.•30 Eifl;e,- 
- ^ ;Machihe^?*Gun« 



70 
92 



'K • 



^. ^ 



^^ The fireams/ .grades, with the- exception of the Shotgun .SlceeJ Coursa 
^should "be entered ^oa/the; individual field^fire'armsr-training. record';. . " ^ 

Ve^y truly yours,, ; - 

A r^ 5. '^^ -*^^^ ^^^IJotoi* Edgar Hoover r I ^^' .^ 



/■.. 



-^-~ I 



A\ 






-f 

^ ^ 



HlLS/fcs/-^ 






^a <^ - 



. r* ^ f^.^ '^t^i^vfe 



Director - 



V ^ 



bo:. ' Jaaos-H, GslIo * r^ u ^. -^""-^ 
Assistant Special A|lnt 61 Charge - 
^ Anchorage / \ 



y - 



i'^" 



^ij 0BT2 




MAlUp 9 

0CTB^1S53 





*- ^ 




,^.. n ' "' r *Z'^:;^^^Z'', ' ^J^^ ' -^ ^^ ^^' rf-,r^ i r'- ^"-^^g-^--'^^v-'-^- "^^^ :^^'." '.^.^."J-.-:- .-"^-^^-7 |L 






■1' 

FEDERAL BUREAU OF INVESTIGATION 



i^::Xw^Pi^i&^-MtmwML9sujmM& 




In Reply, Please Refer to 
FUeNo. 



900 .Standard Building 
Cleveland 13, Ohio 



\/ 



VlllT. Nichols. , . 

lit. Tl^lvx^ni ^ I 



October 26; 




Miss Gandy 



PERSONAL AND -eeffp fDMnii^g: 



Mr# John*^ Edgar JE[oover__ __ 
Director - 
Federal Bureau of Investigation , _ 
United States Department of Justice 
ifeshington,n^D.r-G. - .^ . ^ 



Dear Mr», Hoover.: 



.-^ -i* 



I. just-received" your 'letter of October 19, 1953, and 
I want to take this opportunity to express my deep appreciation 
for the confidence you have expressed in designating me Special 
Agent in Charge of the Anchorage Office* 

^ -i^^n, ^^^ appointment is an honor which I shall strive to 
fulfill to the utmos,t..,o3C.ray..ability.. It-ds-ray siiicere desire 
that my administration of the Anchorage Office will, at all 
times, reflect favorably upon the Bureau and be in keeping 
with the high standards which you personify in the minds of 
all Bureau employees. 



Sincerely, 



lU 











I*' 



'K 



%.> 






U 



K*^~ 



^/^J^ 






^*.'^> 



'f^. 



<M 



2 S NOV 3 1913 ''I' '"^J'cf 



fi7-|-^77f^- 



Searched ... ^--^<^-j-2/S[""" 






^-^ 



% 



f 



Staj^ara Form 88 
iRev. Aug. 1850) , " 

Bureau or the Budckt 
CiRCUUE A-2i 






' ^pF MEDICAL EXAMINATION^*' 



/ 1. tasrr name^hrst naMe->»doIe haMe~ 



4. HOME ADDRESS (M*miw, 4*r«rf <«■ RFD^cUy or town, zone and SiaU) 



yrsDt 



"M 12. DATE O 



«. RACE 



_^ 12, DATE OF BIRTH 



Ca:!!. 



9. TOTAL YRS. GOVT. SERVICE 
MIUTARY I CIVILIAN 



IX PLACE OF BIRTH 



2. GRADE AND COMPONENT OR POSmW*^ 



10, DEPARTMENT.; AGENCY, OR SERVICE 



5. PURPOSE OF EXAMINATION 



11. ORGANIZATION UNIT 



3; IDENTinCATION NO, 



6.' DATE OF EXAMINATION 



U, KAME.^ REUTIONSHIP, AND ADDRESS OF NEXT OF KIN ' _ 



15. EXAMINING FACIUTY OR EXAMINER. AND ADDRESS ^"^^^^^ 

g^^S^mval BsssifaLLy aganti<;c»^ .yjp^lni^^ 

17. RATING OR St>EqALTY 



16, OTHER INFORMATION 



NORMAL 



m 



CLINICAL EVALUATION 

(o/iec/c eAC/i tt^m in appropriate coi^ ~~ "" 



'8. HEAD, face; neck. AND SCALP 



19, NOSE 



20. SINUSES 



2h MOin^H AND THROAT 



^^^A^^^GENERAL^^ 



23. DRUMS (Perforation) 



X 



X 



\ X 



X 



24. EYES^PIERAL j^S^^^^^ t^l!^^^ 



25. OPHTHALMOSCOPIC 



dety 



26. PUPILS {BiwaUvandreaetUm) 



TIME IN THIS CAPACITYi TOTAL 



i LAST.Si:^ MONTI^. 



NOT£S,'~Descrtbe every abnormality in detail, (.Enter pertinent item number be/ore each 
com men f.- can tinue in item 73 and u$e additional sheets'! f necM^gnryJ^ 



/ 



27. OCUUR MOTILITY JlJITSyj^a*' "^ 
28/ LUNGS AND CHEST {Indwie brtoiU) 



29. HEART jThrud, tizi, rhythm, toundty 

30. VASCUUR SYSTEM (VarkotUUs, Oc,) 



31. ABDOMEn'and. VISCERA (Indvdc hernia) 



32. ANUS AND^RECTUM {g^^^^j^Sa^ 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES jj^tSo*' ""^ *^ 



«, FEET 



37^lOWER EXTREMITIES \IS^i/^, 



tSiftnffth ro.no4ofmUi«fCi 



38. SPINE. OTHER MUSCULOSKEUETAL 



39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 



40. SKIN, LYMPHATICS 



,4K>NEUR0UX>IC VS^Uihriym tuU undtr U^ m 



Females only 



42. PSYCHIATRIC (Svtcifvanvptrtmalitifdniationy ' 



43. PaVlC' 



-j (Checkhow'done)^- ~ 
Q VAGINAL- D RECTAL 






m 



ENCt^ 



^ 44. DENTAL (i>te« wrc^riate ivwhOi above or bdov> number of upp^ and Umer teeth] wp^fetZy) 
> .. o,--Rei^atie.Ueth ^IX^^Mbiinj teOh ' ^ 7AN/«_rtf:^»-M 



''(Continue initem 73)"- "■— --" 



> 

9 
^ 

^ 



G '^^TTT- 

H ^. 



o.^^Rcitoraticteeth 
2^4 



XXX.T'Replaeed bydcTituret 



31 ^„ 29 2aL ^27 _,26... .25_ 



10 



,1 12^*13" 14 ^5 3pr^L^ 



-,Z4 , 23 22. -.21.. 



.20. 



if 



■^■r-^ri. n7' 



-ll^ 



45: mRItULYSIS; SP. GR. 3£^3Q 



ALBUMIN 






48.EKG 



SUGAR 



■5^^¥^/?u]>T^ 






MICROSCOPIC 



49.-BLOOD TYPE AND RH 
FACTOR 



3.1953,- 



^a?0i^T6«ftiHDIHGS 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES - ' *--' -' ^, 



-scgjs- — 



'^^ 



i^JZ 



e-* 



■ISrfcHESr X.Jft¥"a>fa«, Bid, filmniimHiT. 



I -Soarched ■..,.■/ V/ --^"T" 

r, ''|*«^i^u(y^berc tf • SEROLDGV J^Pecyfftest va^ aninwti) " 



50; OTHER TESTS 



-: S n tex nc^; & tlv@ 






a^^^wAfg ^ 




} 



i)>'^iwy^' ^ '^ V wriii>,^^>>Hti»*i#ft H 



/ 'If! '' ' 




■*V*^******?*'**#«swi«(eftii 



1^^ 



I JLe^l *J||^Mj I 



V^ — P**^^ !!■■ 

k'^fHi: \Wf 'Itm 



^r) .^ 



iMTESaGDSEMENT 






TO J Director, FBI 

from|JJ sac, Anchorage PERSONAL Ai 

SUBJECT: JAIS H. GAEE 



DATE: 11/17/53 




/ 



\h 



m 



\ 



' Transmitted herewith is the personnel file of JAIS 

H. GilLE. It is being forwarded to the Bureau in view of his 
designation as SAG. 



Enclosure (1)' fdJ'v 








,13 NOV 2? 1953 



A 





\ ii.vAirtfr^'it^ 




SAC, Anchor age (Xouffile. 
:PiTector, FBI ' 

Janes H.V 6ale . 

Special Agent, in Charge 



)- Jfove^uber 30, 1953 

PERSONAL A1;D CONPlDni'riAL , 



( ) Rebidet. 
( )'Reurlet.. 



( ) Siibmit repl7 'proinptly. 

( ) Schedule necessary physical examination and sur^ 
proB^tly.- 

, ( ) Advise .Bureau^e physical ,dondi<tlon,^ 

(, ,) Advisee BmreaxL of present weight without clothing, 

(XVAdviflQ Bu-pflflii iiBiaediatelT^-i'f you have "re-? . 

v^ftwftft- fln<i ^r>^t- ^ filed vour medical exaraina1>io n«. 



VBHrpja -»f' 




Tolson^ ^ 

I Ro yen w iii tt . r— ■ #> 

t(BtC(fOw4|«- 

"Honottaa-^Lib 



^f 



(,1 
3 



1 .35? 



rmvsotssa 

COMM.cei- 



^ '■«.',* -.%;'»■ •ff'fi^ 

- e B 4" ^ 



!i> 



# 



J-' 



i^ 



::r 






4.1 






JJOPy 68' 



-M -r - 



O 



O 



OCTOBER 23, 1953 



RADIOGRAM 



SAC, ANCHORAGE 



REURRAD OCTOBER TWBNTYTHIRD TRANSFER TO NEV/ ORLEANS AS SAG. YOUR 
DEPARTURE PLANS AND ARRIVAL IN NEliT QRLEANS ON NOVEMBER TWENTXPIRST= 



vATISPACTORZ. BUREAU DOES NOT DESIRE AllT FORMAL. PRESS RELEASE. 
m SAXENG GOODBIT TO CONTACTS INDICATE YOUR TRA'NSFER IS ROUTINE 
ADMINISTRATIVE REASSIGNMENT AND THAt } JAMES H. GALe\ dESIGNATED 
A'B YOUR SUCCESSOR. IF PRESS INQUIRIES RECEIVED StMELY REPLY AS 
IPICATEP. 

HOOVER 

cd - NEW ORLEANS (AIR MAIL) 

1 ■ 

In the event press inquiries are received concerning SAC 
Milnes' successpr^ the, press, should be advised of the fact 
that M];», Pais at, has. been designated as his successior and 
will arriv.e in Hew Orleans on 6r about November 21, 1953|; 
further that fhe transfer is a routine administrative re- 
' assignment. 

- Mpi Glavin. 
Mr. Nichols 

l:DW 



i^--- 



'*'^-«-*y-»— --?< 



^''•'^Iti^ 



COPY ' 68 



.-ri- r- 



C5 



F.B.I. - H 4'P I a R A iH: 
, ' DECODED COPY 



FROM AJICHORAGB .10-23-53 

DIRECTOR. AND SAC NEW ORLEANS.' 
URGENT'- ' ' . ' ' 



;.NR. 230527 . U:e9 AM 



SAC ,RAY L. PAISST, TRANSFER TO NEV/ ORLEANS; RADIOGRAM RE-. 
CEIVED "PROM NEW ORLEANS REQUESTED EXPECTED DATE OP ARRIVAL 
AND DATE EXPECTED TO MAKE ANNOUNCEMENT OF' IRAJJSFER. ^TO PRESS i 
NEWLY JDESIGNATEE) SAC JA.MES H. .(^ALE,. ANCHORAGE, 'iS PRESENTLY 
LOCATED APARTMENT I8, 1140:1 :r6YGR0PT .AVENUE, LMEW.OOD, OHIO, " 
ON ANNUAL "LEAVE STATUS AND A:NTiciPATES RETURNING TOi^lANGHQR* 
AGE NOVEMBER 17. MY DEPARTURE , Ft)R NEW ORLEANS WILL BE, HELD- ' 
UP-'PENDI-NG MR. GALErS RETURN TO ANGl^ORAGE OR ARRIVAL OF * 
NEV/LY DISIGNATED ASAC IN ANCHORAGE. MR. GALE IS -PRESENTLY 
ON HIS FIRST TRIP TO CONTINENTAL UNITED "STATES SINCE NOVEM- 
BER 19,, 1951 When he arrived at. anchorage, t am jn position 

TO LEAVE At earliest CONVENIENCE OP BUREAU. IP TRANSFER IS 
EXPEDITEj BUREAltj MAY D?:SIRE^TQ' COMMUNICATE. DIRECTLY WITH MR. 
GALE" REGARDING POSSJBLjE LEAVE. ADJUSTMENT. , t PLAN TO DEPARO* 
FROM ANGHORAGE IMMEDIATELY AFTER ^R. tjALE-S RETURN AND ANTIC* 
IPATE ARRIVING NEW' ORLEANS ON NOVEMBER 21. IP THIS ifeETS* 
WiTH BUREAU APBROyAL, * BUREAU REQUESTED TO SURAD NEW ORLEANS 
AND, ANCHORAGF..SO, APPROPRIATE PRESS RELEASES MAY BE MADE SAME 
dAtE. ■ , , , -•' ; 



RECEIVED: 



lQ-23-53 



1|.:,23 AM RLG 



TO/ ORLEANS ADVISED VIA\rjELETYPB 



f * 



J 






H^ 



Name of Employee: , 







CD 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTftlENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



JAMES H. \JAEE 



A 




FD.185 



bo 



Where Assigned: 



Payroll Title: 



Anchorage 



(Division) (Section, Unit) 
Assistant Special Agent In Charge 



Rating Period: from it/l/^3 



to 



11/17/^3 



ADJECTIVE RATING; 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Rated by: 
Reviewed by: 



Rating approved by: (^^ 



/J . Signature , 



SAC 



Title 



Signature 




Title 
^ ASSISTANT DIHECTOR 



Title 



TYPE GF-REPORTT 



Employee's 
litials 




11/17/53 

Date 



Date 

DEC 2 1953 

Date 



) Official 
( ) Annual 



(? 



/^ ^ • HECOBDED--24 

1'DEC 21953 



■mMstMA:4£>^- 



:). SdifiifiSt!?a?ive" 



^ 






(X) Trto^fsS/ic^y 

( ) Separation from service 




a. K.vesfiGATioN 



IFD-ISS A 



TOFORMANCE .RATING GUIDE*^ 

FOR Investigative personnel 

(For use as attachment, to Performance Rating Form No. FD-185) 



Name of Employee- 



JAMES H» GAEE 



. Title , 



ASAC 



Rating Period: fronJ|/l,/^3tq H/17/53 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: ' . 

"^ Outstanding (exceeding excellent and deserving special commendation), 
^ Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 
__^ — Unsatisfactory, 

No opportunity to appraise performance duriiTg rating period. 



Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, ofcburse, supporting comments must comply with the requirements 
as set out on the reverse of form FD485. . ' _ ' . ,, , ,u i. j. • . 

So far as Satisfactory', and 'Unsatisfactory' ratings are concerned, it Is impossible to provide a mechanical formula forcomputing the various plus , ^check , and nitnus 
marks because such would presume equal weight for all elements ratedL Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. AILminus marks must be supported by narrative detail,.and of course, all 'Unsatisfactory' ratmgs must comply with the requirements as 
set oat on the reverse of form FD-185. ^ ' 









"f^ (17) Firearms ability, 

^' (18) Development of informants and sources.of information, - 

" "h (19^ Reporting ability: 

"P. fa^ Inv^tigative reports 
-zfc. (b) Summary reports 
,."t*- (c) Memos, letters^ wires 

(Cbnsiden ^conciseness .clarity; organization; 

^ ^ -L-ithotXiUghness; Lawwracy;-^ adequacy and perti* 

^ , ^ "^ nenQr of Iead^__l-admimstrative .detail.) 
' "T* ■ (20) Performance as a witness. 

i^ (21) Executive ability: 'I ^ . 

JkiKa) Leadership 
** Jfcir(b) Ability to handle personnel' ' 

, f ^ -±: (c) PlaiTning ^' . . * , 

^j^(d) Making decisions 
^ _rfc:(e) Assignment of workj ^ J 

Idz (i) Training subordinates ^ ' 
^'^M Devising procedures 

t(h) Emotional stability ^ 

(i) Promoting high morale 
(i) Getting results ^' 

'^^^_lt_ (22) Ability on raids and dangerous assignments: 
-" -^ -i (a| As leader - ' '^ 

"ir (b) As participant 
*H (23) Organizational interest, such as making of suggestions for 

imptpvement . ^ 

^ (24) Atility to work under pressure. 

i. (25) Miscellaneolrs, , Specify and rate: 

j±2 Dictation ability^ . 

-f*" AtUomobile driving ahjlity 

:A. Specify general nature of.assignment duringmost of rating period (suchas security, criminal, applicaat squad, or asy^ident Agent, supervisor, instruc- 

toVetc.): ^ Executive and administrative duties^ Handling extremely 




dtL 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts, 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenabilityaiid willingness to equitably, 
share work load). 

(4) Physical fitness (including health, ener©r, stamina). 

(5) Resourcefulness and ingenuity. 
(6);Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives, 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

r (9) Planning ability and its application to the work. 

(10) Accuracy -and attention to pertinent detail. 

(11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or conipletion of assignments. Also 

consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee's control, 

(13) Knowledge of duties, instructions, rules -and regulations, in- 
cluding readiness of coinprehension and *knowhow of 
application, 

(14) Technical or mechanical skills. 

. (15) Investigative ability and results: 
•f^ (a^ Internal security cases 
■ rh. (b) Criminal or general investigative cases 
-rir. (c) Fugitive cases 
-d^(d) Applicant cases 
-J^(e) Accounting cases 

.(16) Physfcal surveillance ability. 



important" investigative matters # 



B, Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



iloyee s most noteworthy special talents ^sucn as investi 

Administrator. Desk man. 



a (1) Is employee available for general assignment wherever needs of service.require? *i£^(If answer is not Ves'^explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? JCfiL^If answer is not 'yes', explainjin narrative comments.) 

NO 



(2) Is employee available for special assignment 
D, Has employee had any abnormal sick leave record during rating period? 



. (If so, explaiii in narrative comments.) 



ADJECTIVE RATING : 



SATISFACTORY 



Outstanding; Satisfactory, Unsatisfactory 






Q c^ 



JAMES &; GAEE. ^ 

. - ASAC , ' - - 

, Terfprinahce Rating (Transfer o£ SAG) 
Grade GS-l^, $9600 - 

EOp 6/21/ij,3^ 
Jlrriyed Arichoijage ;ll/i|./^l , 

By ie.-bter dated June 1^, 1953 the Director advised- 
Mi!# GALE that he was. ^p^oiapted to Grade. GS7il|* elTecCtive Jjme Zi, 
1953.» Mr* GALE; Jhas' been Assistant S|)eciatL" Agent in, 'Charge in" 
Anchorage- since November ;i|., i^jji* As. ASAC/he. ^handled admin- 
istrative and executive matters^ as well as participating in , 
th6 m'or,e important ihyestiga^iva asslg]nments'» He has ari excel- 
lent insight into all phases .of \field office administration, 
including, .established Bioreau pjjo.cedurea, and evaiuation ahdf 
tr^inini^ of fcierical and ,ageht personnel*. He-is: si qualified 
;administi»ative firearm^s'^ah^ as instructor fciil* both 

traiiilng arid police schooOl, sessions,* .He Is fuiiy compe;tent at 
handling arreists, raids and staiiyeiil^^ is regarded as ^ 

an excellent raid leader • ' . ^ . 

*- -^ ,, -' ' ; " ' , " ' 

Mr-i GALE -pos.sesses the knack of \gul,ckly isi^ 
.and: analyzing. Investigatiye matters,, and is .completely capable- 
of haiidiing/the: most involved' said delicate inye^ti^ 
matters* He is extremeiy aiert tp*the; detection of ne^ .busi- 
ness and clbseiy fdiiows, it ih art^ggresjsiye'^i'a^^^ 
an excellent loipiwledge of -Bureau policy* He ^iVe 3 generously 
of his personal Ijime^ for official business ..arid there is'abs;o-! 
acutely no doubt as 'tb his complete, loyalty ip the* Director 
,anS to i tfcie Bureau* . ' 

' Mr;» GALE has b,eeh: a .real partner of the SAC' in the 
/operation of this/fie Id; division* His te.ami^qrk-as ASA;C has 
beext iO.O per- cferit. He contributed heavily in: the driv^ to in- 
crease prp^uctiori and . bring about, the, sHarp increase, ih 'the ' ^ , ' 
rate of cprivictiohs obtained and fugitives apprehended within. \ 
the ciiri*,enfe fiscal period* Iti was through. Ms/ thoroufehj method- 
ical arid tenacipus investigative efforts; that sufficie nt t^nh pc 
were developed i^ the important case. involving golpnel 

I ^ ^ *^^i^ U 

.presently unaer secrer ii\aictment in ^a case involving fi?aud: * 
againsib the goveirment* ^ - ^ ^^^^^.^ 

By letter dated October:' 19^, 1953- Mr« 6aEE was desig- 
nated BAG of the Aricshorage Division. He is entitled to a-'' ^^ ^ 
rating of SATISFACTbRX,- - ' ' . • f 



he 




initials: 




♦^^i-^r'^^ 
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dtTltt,.. , * 

i Tracy ■■ "V"^ ' 
J ViotcrrowdU^ 



LU' 



.S%6»«>--j.nJ 



December <?, 1953 * 



PERSONAL 



. - , . - ' 

Mr \. Janes j^^ ffaie , / ^ 

Jec^eral, Bureaii 6/ Inve^tigaMon . 

jPi^d^al Building 
^IJtfiohoradeA Aliiska 

Dear Ur* ffale^i 

Jt oeriainly was thoughtful of u^u to 
send me yqur letter Pf Movomb&r 27 ^ and I was 
etctrehel^^ ^leas$d to learn of thk comnertts mhtoh 
haixs been made -ko. you concerning ^n^ te6;pi'm6ny :6n 
the linrry Dexter UTiite casem ' 

y 

ilaturally^ it means a great deal "to n$ 
. to fenow of i^his response in your area, be mil as 
to receive the personal reiharks of you 'n^nd my other 
associpiibes iti Anchorage^ Please convey\ifxyi 3incefre 
appreciation to the other good' people ilipurs^ L * 



Anchorage Office. 



CO 



r r 



^ ^' 



Sincerely your 577 g 



Sr*j Edgar Hoaver ^2? ^ 

35 



o 
v5: 



b" 



DEC 3 1953 
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JtUD'tjhg 



1^ 
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iJ^^^tfV 
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i^BhBVul Sur^au of Jnu^stigatinn 
l^nitieit §f ates Bj^pattmi^nt of Justice 



Post-office Box 560 
^J-AfTchorage,/ Alaska 



/ 



Mr. Tolson 
Mr. Ladd, 
Mr. KIc?] 
Mr. Belmi 
Mr. Ch^%^ 




November 27, 19; 



PERSONAL 



Mr, K^rbo_« 

Hi% Tr-'rter_^ 



M^% V/:ntt^rrowd„ 
Miss Gandy . 



Mr. John Edgar Hoover 

IJirector 

Federal Bureau of Investigation 

Washington, D» C. 

Dear Mr* Hoover: 

Since you made yovir statement on the Harry 
Dexter White case before the Subcommittee on November 17> 
1953, I have received dozens of highly commendatory 
remarks concerning your statement from Anchorage civic 
leaders, busine^^smen, ^nd just plain ordinary citizens* 
These individuals have commented that they felt your 
statement was extremely hard-hitting, most effectively 
presented, and 'that you completely squelched the poli- 
ticians who were endeavoring to blame their own short- 
comings and lack of good judgment on the Bureau* They 
were very lavish in their praise of both you and the 
Bureau and stated they were one hundred per cent behind 
you in this controversy* 

I felt that you would be interested in having 
these expressions of confidence from average Americans 
brought to your attention* 

Ofc ourse, the employees of the Anchor age 
'office and l~liave tne same reelings, ev erTTcT a I'ar grea ter 

extent*"" " — '^ ^^-^-- ^-^ — --^^-^ ~~^ ^' ^ 



Sincerely 





^James-H* txale 

Special Agja^^^i^aa^^ », 




REGOBDBD-Se 




Numbered ,./jjfS„.-„ 



12 DEC 4 1953 



^^!lgL#^^'^^l^^ 0^ »>' 




STANDARD FORM NO. 64 . 



<5 




Office lSA.&mofandum • united states government 



TO 

FROM 

SUBJECT: 




DIRECTOR, PBI 
SAC, ANCHORAGE 



H.m 



DATE: December 2, 1953 
PERSONAL AND GONHDEHTIAL 



JAl.ffiS H. ^ALE 

Special Agent in Charge 



Please be advised that I have revievred and initialed 
ny medical examination and same has been filed in ny personnel 
file vMch was forwarded to the Bureau by letter dated 11/17/53. 



JHG:il 



3UD£C 91, 







^■ 



# 



^ \ Sftftrche-' . r 



Search*^ 

14 UtuJJL.1953 

FE(i£Ai(L 30(!£i(l Uf iMie&liiAItQ! 







- f" y. 



K^. 



irrANOJwto roRU NO. M 



Office "Msmormdum 



UNITED STATEStGOVERNMENT 



1/ 



xo t m. TOLSON 



PROM t J, P. MOHR 



DATE: 1/15/54 



TolsoQ. 








SUBJECT: JAMES H. GALE 

Special Agen-b in Charge 
Anchorage Division 
REALLOCATION 



The Director has requested that Gale^s file he reviewed to 
determine whether he can be reallocated to Grade GS-^lSj it being 
noted that he is in Grade GS^14 at this time. 

Mr. Gale mas designated as SAC at Anchorage on October 
19j 1953. (He was promoted to Grade GS^14 on June 21^ 1953. Under 
the provisions of the Vlhitten amendment^ it will not be possible 
to consider him for reallocation to Grade Gs^lS until on or after 
June 21 J 1954. ) 

Under the circumstances^ Mr. Calebs file will be reviewed 
for reallocation prior to June 21^ 1954. 



JPM:DW 



6\^ 



/ 



^ 
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Ms^-*"^ 



^^ 



'1§JM291954 ?,a/ 
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UNITED STATES DEPARTMENT'OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION I 



VASnit<CTON:S.D.C. 



Director 

Federal. Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of theJBI who has previously contributed to this fund and who dies from any cause-except 
self-destruction while employed as a Special' Agent, I am forwarding herewith (ty CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be ' 
included in said fund. Payment will be* made for death by self-destruction after the Agent has 
been a member of. the fund for a continuous period of two years-r-'rTis understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous'^ntribution to said fund which I 
understand is to be administered in the follipwing manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI, will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account 'for same to the . 
Director. Upon the death of any Special Agent who is a. member of sald'fuhd the. appointed com- 
mittee will consider the case and submit a recommendation to the Director, as- to, its ^conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the "sum of §10,000; 'The\following 
person is designated asny beneficiary for' FBI Agents' Insurance, Fund: 



Name 



Address 



1^ h/y \IXJU^ ^ . hJj>-. . .a datl»mhln 



mi 




O^d^^iUjLu 




::Date 



»^ 



i/ra^ 



•7^ 



0. 



The following ^erson*ls designated as my beneficiary under. the-Chas;, S. Ross' Fund 
providing $1500 death benefit to beneficiary of agents killed in line of duty. , 



NAME 



^^A.^l/yyULOyo^M'tri.^ 



> 



.Reiationship_ 



Date- 



.^iv>' 



Address. 



4 




<,^P 






0^ 



mum 



5 j% iA«« t 



Very truly yours 




^yi.^. 



tlu 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTftlENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 



Name of Employee: 





Gale^ James Henry 



Where Assigned: 
Payroll Title: _ 



Anchoraoe Office , . 

(Division) "" (Section, Unit) 

Special Agent in Charge . . 



Rating Period: from 4''1-'S3 



to 



3-31S4 



ADJECTIVE RATING: 



SATISFACTORY 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 
Initials. 



Rated by: 

'Reviewed by: 

Signature 

Rating aPDrnvf^H-h^^r C^^;-^'^^ X^ C^.^4^^^^ 
^ ^ Srgna^ui 




AssH Director 
Title 



3" 31^54 



Date 



Assoc ^ Director.. 3^31^54 



Date 



gndL{uxj 



Title ^ ^ 
Assisiani Director, 
j;^l Bureau oMDvestlgatlo p J^j ^ y j /j IQt^A 

Title Date 



TYPE OF REPORT 



\ ' 



\\ 



' . \ FO Official 3i:co:iD3DV5sC ) Adm^f^M 

.<P (a:) Annual ^ ^ ^ * (: ) g&^Hl^^red^^--^..;.-. 

V B9MAY 18 1954 / ( ^ s^^arala^^^^^ ,2 

3 



^^MzmZMt 




@AYi7 






NARRATIVE COMMENTS 



mi 



Note; The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the REASONS for considering each worthy of.SPECIAL COMMENDATION. ., ; 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN^Ke performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING,, and (3) the efforts^made AFTER THE, .WARNING TQ,HEL]^. the employee bring his performance up to a 
.satisifactory level. 



•' \ 



•■ ^ 



X 



Hf 

-^ 
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""^^^ ;FD-185.A^ 
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PERFORMANCE RATING GU 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. I;D-185) 



Name of Employee^ 



Gale. James Henry 



^.A^ Syecial Agent xn Charg e 

Rating Period:, from^^^^-^'^^to 3''31''54 




-Q. 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent bearing on employee's performance should be rated. All employees in same salary grade should be compared. 

^Rate items as follows: " 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but- not sufficient to rate outstanding). vr 

Unsatisfactory. 

No opportunity to appraise performance during rating period. , ' . 



Guide' for determining, adjective rating: 

An /Outstanding' rating cannot be justified unless all elements rated are 'plus*, and in addition, of course, supporting comments must comply with^he requirements 
as set out on the reverse of form FD485: , . . ' .,'.., . * ; , ,^ ,, j. . . 

So far as Satisfactory' and 'Unsatisfactory' ratings are concerned, it rs impossible to provide a mechanical formula for computing the yanqus plus i check , and q»inus' 
marks because such would presume equal weight for all elements rated. Good Judgme^^t must be.exercised to insure .that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail.;ar;d of course, all /Unsatisfactory' ratings must comply with the requirements as 
set out on the reverse of form FD-185, 




'^1) Personal ai)pearance. 

(2) Personality and effectiveness of his personal contacts. 
■^ (3) Attitude (including dependability, cooperativeness, loyalty, 

/^ enthusiasm, amenability and willingness to equitably, 
share work load); 
(4) Physical fitness (including health, energy, stanniina). 

jiH (5) Resourcefulness and ingenuity.. 

±fc- (6) Forcefulness and aggressiveness as required. 

_:fcl (7) Judgment, including common sense, ability to arrive at proper 




+-, 



(§)- 



conclusion^ ability to define objectives, 
nitiative and the taking of appropriate action on own 
responsibility.. 
Planning ability and its application to the work. 
^10) Accuracy ^nd attention to pertinent detail. 



(17) Firearms ability. 

-d^ (18) Development of iriformants and sources of information. 

--*4--T. tl9) Reporting ability: ^ , ^ 

1±L (a) Investigative reports 
-dfc. (b) Summary reports^ 
l=}=(w Memos,"Jetters; wires 

(Considen u conciseness; clarity; . organization; 

.; 1 thoroughne^ i~ accuracy; ;i. adequacy, and perti- 

t^ ^ nency of leads; ---.administrative. detail.) 
J^^(20) Perfonnapc^'s a witness. 




i^r 






Jil(li) Industry, including energetic consistent application to duties: 
1(12) Productivity, including amount of a<xeptable work produced, 
. and rate of progress on or completion of assignments. Also 
consider adherence to deadlines uhleiss failure to meet is 
attributable to causes beyond employee's control. 
-(13) Knowledge of duties, instructions, rules and regulations, in* 
"^eluding readiness of .comprehension and *knowhbw' of 
application. 
. (14) Technical or mechanical skills. 

.(15) Investigative ability and results: 
.jfe(aHnternal security cases 

•^ (b) Criminalor general investigative cases 
wtIs (c) Fugitive cases 
— trfd) A^licant cases ^ 
j^ (e) Accounting cases 

.-^L1(16) Physical surveillance ability! 





(21) Exep«Jjj«rability: 
' &atlersnip 

bility to. handle personnel 
.Planning 
_:fc(dj Making decisions 
■f^ (e) AssJgnment^of work 
raining subordinates 
g) Devising procedures ^ 
n) Emotional stability 
-Wi) Promoting high morale 
—iTX j ) Getting results 

(22) Ability oh raids and dangerous assignments: 
>^jai, (a j As leader 

-2r(b) As participant 

(23) Organizational 'interest, such as making of suggestions for 
M improvement 

(24) Ability to work under pressure. 

(25) Miscellaneous, Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent,- supervisor, instruc-- 
tor, etc.): ] - ^ - ' ^ - ^ - - i __ 

Spe.dial Agent in Charge .1 \. , - 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Cw (1) Is employee available for general assignment wherever needs of service require? .^£^f answer is not *yts\ explain in narrative coniments.) 
(2) Is employee available for special assignment wherever needs of service require? JL§.^i answer is not yes\ explainiin: narrative conmients.) 

D, Has employee had any abnormal sick leave record during rating period**L5 — (If so, explain in narrative comments.) 

SATISFACTORY 



ADJECTIVE RATING : 



Outstanding; Satisfactory, Unsatisfactory 



A' 
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FD-236 



/ 



^\' #• / 



J " 






1/ 



/ 



CERTIFICATE 



^^v 



JAMES H. GALE 



- V* '3^a^e (Please type or print) 



Anchorage 



Office or Division 



v\^X 



!• Are you now or have you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this cert-ificateP 

. No . 



Answer ^^Yes!* or ^*No^^ 



2. 



If your answer is '^Tes^^ state the, name of the organisation, dates 
of membership and extent of participation^ An explanation re-- 
garding membership in any of these organisations may be a:btached 
hereto on a separate sheets of paper, if you desire to explain the 
circumstances of your membership. 



Name 



Address 



From To Office-Held 



CERTIFICATION /_, -' -^ 

I hereby certify that .the above information is correct and complete to 
the best of my knowledge and belief. I make this statement w0h the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for my dismissal or rejection of my application, and, further, 
may be cause for punishment as a violation of law ijicluding Section 
1001, Title Id, U. 8. Code. 



A?rJLl 26, 19.5/t. 



(Date) 



iMy^ytM^ 




Attachment\^ MWIOW 



kk 



^ (Usual SignaiureJ 




vw— -* 
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March 23', 1954 : . * 

ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERAL OF- TEE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450\ 

Abraham Lincoln Brigade - ^' 

Abraham Lincoln Scho&lj Chicago j Illinois ^^ 

Action Oommittee to Free Spain Noi^ 
Alabama^ People's^ Educational Association (See Communist 

Politicdl AssociationX 
American Association for Reconstruction in Yugoslavia ^ Inc. 
American Branch of the Federation of Greek Maritime Unions ' 
American Christ^dn Nationalist Party: ^ ^^' - ^^ 
American Committed for European' forkers ' Relief (See Socialist'^ 
American Committee for Protection of Foreign Born Workers Party j. 
American Committee for the Seiilement of Jews in Birobidjdhj Ind\ 
American Committee for Spanish Freedom . "^ ^ \ /^ ' 

American Committee to Survey Labor ' Conditions in Europe ^ 
American Committee for Yugoslav Reliefs Inc.i -^ -' 
American Council for a. Democratic Greccij formerly khdwn' as 
the Greek American' Cpuncili Greek American. CoMmittee * ^ " ^ ' ^ 
for National Unity^ - . ^ . ^ ,- _^ , 

American Council on Soviet Rjela:biions . - . ^ 

American Croatian Congress ' ^* ^^ ^ ^^ ^ ^. ^ * 

American Jewish Labor Council 

American League Agdvnst ifar and Fascism ^ ^' 

American League for Peace and Hemocrflcy ^ . 

American Lithuanian Workers Literary Association (also- known 

as Amerikos Lietuviu Darbininku Literaturos' LraugVja) ' 
American National Labor Party " '" • ^' " ^ 

American National Socialist League ' ' ^ * ^ . -. 
American National Socialist Pdrty^ ' ' ^ ^ * 

American Nationalist Par^y ~ - 

American Patriots, Inc\ " -r 

American Peace Crusade 
American Peace Mobilisation 
American Poles for Peace 

American Polish League ' 

American Polish Labor Council ^ 

American Rescue Ship Mission (a project of the United 

American Spanish Aid Committee) ' 

American^Russian Fraternal Sgifiety ' 
American Russian Institutey NewYork, also known as the' 

American Russian Institute for Cultural' Relhtions wtth^ 

the Soviet Union ' ^ . ^. . i , 

American Russian Institute, Philadelphia - 

American Russian Institute of San Francisco 

American Russian Institute of Southern California, Los Angeles 



o o 



AmeriGon Slav Congress ^^ , , 

American Women for Peace , , 

Amevioan Tou-bh Congress 

American Yoii-bji. for JDemocracy . .' . 

Armenian Progressive League of America 

Associqised -Klans of America * 

Associd-bton of Georgia Klans ; 

Associaiion of German Naii.onalsr (Bei.chsdeutsche VereinigitngJ 
Assooiaifion of Lithuanian Workers. . i 

(also knowh' as Lieiuviu Darbininku SusivieriifijnasJ.^ 
Ausland-Organiaaiion der NSDAPj Overseas Branch of Nazi Par-py, 
Bal-bimore J!orum 
Black Dragon S'oci'0'y ■ . 

Bos-bbn School for Marxisi; Studies,. Bost.orij Massqchusetis . 
Bulgarian American People's. League of Hhe llnitjed States ,0/ 

Amerfca- . , . " 

Bfidgles-:RoBeTis6n-Schmidt Defense Committee 
' Ca^l'ifbrnia Eiker'gency Defense' Commiitee 
California Labor School,. <Inc»y 321 Divisad'ero Street, 
San Francisco, California ; ,' . ^ ♦ 

Carpatho-'Russidn People '.S: Sp.ci'ety * . 
Central Council of 'American Wmen- of 'Crdati^qfi Descent, 
Also known as Central Council of American Croatian Worken, 
National Council of Croatian 7/omen . ,,. 

Central Japanese Association (Beikoku Chuo Nipponjin Kai) 
Central' Japanese Association of Southerji ^California 
Central. Organisation of the GermanrAmeTicah National 
Alliance (Deutsche-Amerikan'is.che 'EinheitsfrontJ 
Cervantes Fraternal Society 
China Welfare Appe,al, Ihc, 

Chopin Cultural Center . - ^ 

Citizens Committee to Free Earl Browder ., 
Citizens Commiitee for Harry Bridges -, 

Citizens Committee of the Upper West Side .(New York City) 
Citizens Emergency Defense Conference 
Citiszens Protective League 

Civil Rights Congress and its affiliated organizations., 
including^ 

Civil Rights Congress for Texas 
Veterans Against Dis.crimination of Cipil RighSs- 
Congress of New. York . 
Columbians 

Comite- Coordinador Pro Republica Espandld 
Committee to Aid the Fighting. South 
Committee for Vonsiiiuiionar and Political Freedom 
Committee to Defend Marie Richardson 
Committee for the Defense of the Pittsburgh Six 
Commiitee for a Democratic: Far Eastern Policy 
Committee for Nationalisi Action 
Committee' for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 
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Commi-b-bee for World Youth Friendship and CjJtltural Exchange 
Commonwealth College j Menqj Arkdhkqs ^^^ *^ *^^ 

Communist Party J U. S. A^j its aubdivVsionsy subsidiaries * 

and affiliates. 
Communist Political .Association^ its subdivisions ^ sub's idiqri'es^ 

and^ affiliates J including': * \ ~^ ' *-" : " :- 

JLlqbama People 's Educational Association ^ ' 

Florida Press and Educational League 
^ , Oklahoma League for Political Education " * ' ! / 

People ^s Educational ^ and Press Association of Texas * 

Virginia League for People ^s Education ^ 

>Y''^ Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of ' the. Smith Act 
Connecticut State Youth Conference 

Council on African Affairs . / , , 

Council of GreeJc Americans^ ' 
Council for Jobs^ Relief and Housing 

Council for Pan-^American Democracy "" - ' 

Croatian Benevolent Fraternity * ' ^ ^ 

Dai Nippon ButoJ^u Kqi ^Military. Virtue^ Society of Japan 

or Military Arf Society of Japan): ^ " ' . — , '^^ ^ 
Daily Worker Press Club „^ - ^ ^ .^ _ 't' ' ^' \ 

Daniels Defense Committee ^ ^ ' . ^ - . 

Dante Alighieri Society (between 1935^ and l'94&j ^ \\ 
Dennis Defense Comnittee J" ^ ^ ^ '""^ ^^, > z ^^ *^ 

Detroit Youth Assembly ^ "" j . . ' !^ ^ : 

Emergency Conference .to Save Span^ts'h Refuge es^^ 

body of the North AvierVcan Spanish AidVonimittee) * \ " ^ 

Families of the Baltimore Smith Act: Victims' -^ > ^ *^^^ ^ 

Families of the^ Smith. Act Victims „ ^^ ^ 

Federation of Italian War Teierjjns Jn thel :U\ S. A^j 'inc. \ ' 

(Associasione Nasiqhale Combatienti Italiqhi^^ [ ; ' ' ^ ^ 
Federasione degli Stati Uniti d^Ameri'ca) ^ ' ^ ' 

Finnish^American Mutual Aid Society 
Florida Press and B^ucatipnat League (See C^ommunVst * 

Political As;sociqtipn) ' \ \ 

Frederick Douglass Educational, Center 

Freedom Stagey Inc. . ^ . ' 

* Frien{is of the New Germany (Freunde des' Neiien peutschland^s); 

Friends of the Soviet Union \ ]// \ ^ 

Garibaldi, American Fraternal Society 

George Washington Carver School^ New York City ^ 1 

GermanrAmeri can Bund (Amerikadeutscher Tolksbund) 

German-- American Republican ^League, ^ ^^ .^ ' .' 

German-^American Vocational League {Dfiutsche^Amerikanische 

Berufsgemeinschaft) ^ - ^ / " 

Harlem Trade Union Council 
Hawaii Civil Liberties Committee " ^ 
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jHeimuska Kdty, also known as Nokubei Heieki Gikusha Kai^ ^ .- 
Zaibei Ifihohjih^ Heiyaku llJimusha ICaij and Zaibei Hejmushd 
Kai (Japanese residing in-^ America 'Military Conscripts: ^ 

Association^) ' " , . 

HellenicyAmerioan Brg:bherK,ood y . 

Hinode;Kai (imperial Japanese Reservist^) ^ 

Hinomaru Kai LRising^ Sun Flag Society -^r g group pX Japanese 

War^VeterarisJ . ' ! ./ - ^- , . 

Hokuhei Zaigo Shoke Dan (iforth Ame'ripan Reserve Offiders 

Association) . > ^ 

Hollywood .Writers Mobili isaii on* f.or^ Defense ^ . 

^^^ Hungarian-- American Council for Democracy , ^ , ^ , 

Hungarian Brotherhood . T^*. ■ ' ' ^^ 

Jnciependeht iSocialjJs* League . . - , 

industrial Wdfkers of the World . . ' . . 

Interhational Labor Defense ' . , . ' ^ ^ 

Jhterna*;fonaI Workers Qrder^ its subdivisions^ subsidiaries 

and affiliates^ .> ' - ' 

Japanese Association of America . ^„ ,- ^ ." y 

Japanese Overseas Central Society ^Kafgai Dqbp Chuo^Kdi) 
Japanese '^Overseas Conventiqhy^Tpkuoj Jdpan^y^l94p! ^ 
Japanese Protective Associatiori^ (Recjruiting lOrganisatipnj 
Jeff er son School of ^Social- Science^,. New Tork.Ciiy^ , , ' ^ 
Jewish Culture Sopiety \ .- * . ' 

Jewish Peopiei^s-'Gommi'ttee ^ ^ -^ 

Jewish People ^s Fraternal Order \-^ - . ^ 
Jikydku. linkaV (The Committee for^ the- Crisis^ 
Joint 'AnitrFasai it Refuge e^ Committee. ^^ ' V , 
Joint Council of^ -Pro'gressipe }Itali^an^Ameripans^^ 1^9^ 
Joseph Weydemeyer School bf^^Spcial Sc:ience^^\^lS1^,. Louis ^ ^ ,^- 
Missouri / '^ ,, r ^ . ., . * . 

Kvbei Seinen^kdi (Assoc,iati,pn^ qf/ir.^S\ C^ffiseris of Japanese 
' Ancestry who^^hdve returned to America after studyijig. in- Japan) 
Knights of the: miW 'Vdme^fp^^^ \ V ^'.^^ 

ku Klux Klan ^ ' , . ' , . . 

kyffhaeusevs also known as Kyffhaeuyer^Zeague^ (Kyffhaejiser 
Bund) J Jfyffhaeuser Fellowship^ (Kyffhdeusef Kameradschaft'^^^ 
Kyffhae user War Relief (^yffhdeuser Kriegshilfswerk) ^ ' ' 
.Labor Council for Negrp Rights \^ ' 

.Labor. Mese,arch\Asso,ciqtion^ Inc.. ^ ^ "^ ^ .. ^ 

£aZ)or Youth League- ' ' \ , . ^ , ^ 

League of American Yiriters .. ., 

Li;ctor Society ^ It a liam Black, Shirt s)' ., J 

j/a cedonian--d7;ierif can. People ^s Xeague ^ . , 
2/ario Morgantinf Circle ' ^ ' \. '*, 

Maritime Labor Commtttee to Defend^ A^l JiixnnPn 
Massachusetts Minute Womeri for Peace 
Maurice Braverman Defense Committee 
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Michigan Civil Rights Federation - , 

Michigan School ^6f^ Social Science * ^ ' ^ 

Nanka Teikoku Gunyudah (imperial Military Friends Group 
or Southern Calif.ornia War Vetevans)^ . " . ^ - .-c-^ 

National Association of Mexican, Americans, (also^known las 

AsociacionJfqcional Mexic on Americana) 
National Blue Star Mo.thers of America (npttobe con fussed with 
the Blue Star Mothers of America organised in February. 1942% 
National Committee for the Defense of'^Folitical Prisoners^ . ^ 
^ * National Committee for Freedom of the J^Vss, 

• National Committee to Win the Peace '^ ^ 

^. ^ National Conference, on American Policy: in China and the 

Far East (a conference; called by,4he .pormitjtee for a " 
Democratic Far Eastern Poli:cy)* ' "- ^^ 

National Council of Americans of Croatian Descent ^ . 

National Council of Amertcan^Soviet Friejid.ship , 
I' Nat-ional Federation for Constitutional Liberties^ ^, 

! National Labor Conference^ for :Peace 

' National Negro Congress ' 1 . 

National Negro Labor Council .\ ^ ^ ' ' \/' ^ 

i Nationalist Action League ^ ' " "... 

Nationalist Party of Puerto Bico / (^ ., 

Nature Friends of America (since 1935) 
Negro Labor Victory Committee. ^^ 

New Committee forPublicaiiions \ ^ . / ' 

Nichibei Kogyo'Kaisha {The Gnea±..FMjii Thea^Bre^' . ^ 
North American Comvjrittee; i.o -Aid^^$p(2n,ish^^ 
North American Spanish Aid Comkittee ^ '^ V '" 

North Philadelphia Forum ^ < ^. . . 

Northwest Japanese Association r ' ,. ^ ^ ^ 

Ohio School of Social Sciences ^ : V ~ ^' ^'^" ^ ' 

Oklahoma Committee to\ Defend^ ^PoldibicdL Pri[s djie.rs/ 
Oklahoma,: Lea^gue f'or/Politi:cal^ E^uiia:bi Commujiist 

Political Association} ../ ,^-\" -- -- 

Original Southern ICldnsj Incorporfxj^ed '^ ' . 

Pacific Northwest Labor School j.^ Seattle^ Washington "'' 

Palo Alto Peace Club -.*.-.. . 

Partido del Pueblo of Panama {operating Xyi^the^ Canal. Zone) - 

Peace Information Venter ^ 1' \e 

Peace Movement of Ethiopia 

People's Dramaj Inc.C ' ^ . 

People's Educational^ ^Association, {incorporates! .jindd;rtname 

Los Angeles Educational Ass^ociation^ Inp^<^^X^ also known^ as 
People 's' Educational Cen.ter J People 's Unive.rsity} ^ ' = ^ ^^ 

People's School V 

People 's Educational and Press Association of' Texas - 
People's Institute of Applied BeMgion * ^ , 

People 's Radio Founda:bVon^ Inc. 
Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 
Political Prisoners' Vfelfare Committee 
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Polonia Soqiety of the IWO ' 

Progressive Gefman^AmericanSj^ al;so known as Progressive 

German^AmericariS' of Chicago * 

Proletarian Party of America ' ' .. 

Protestant Y/ar Veterans of the' Uniiied States j Inc.- 
Provisional Committee of Citisens for Peaces Southwest Area 
Puertorriquenos Unidqs {'Puerto Ri cans United) 
Quad CityComjkittee for' Peace 

Revolutionary Workers League , ,• 

Romanian^American Fraternal Society 

Russian -Avierican Society j Inc. . 

SaJcura Tai (Patriotic Society/ or Cherry Ass 6 ciation^^^ , 

composed of veterans^ of Russo-Japanese' ?/dr} ^ ' 

Samuel Adams School^, Bos.tonj MassafiHusetts 
Santa Barbara Peace Foriim * .^ 

Sdhappes Defense Vovimittee'^ " / - ^ 

Schne idermgnSar'cy Defense \Com;mitfee^ 
School of Jewish Studies^ New, 'York CVty; 
Seattle Labor School^ Seattle,, Yfashington '^' 
Serbianr American Fraternal Society ^ , ' 

Serbian Vidovdan Council ^ T 

Shinto Temples , ^ ^ \ , \ ^ 

Silver Shirt Legion, of America* / ^ " . ;, ^ 

Slavic Council of Southern Calif ornid ^^ ^^^ 

Slovak Workers Society ^ , ' *^ ;^ ^ \.''- 

Slovenian^American 'Nati onal^Council^ 
Socialist Vforkers Pdr^yy, including American .Committee 

for European Vforkers ^ Relief " " . ^^ 

Socialist Youih League ^ /, . -^ ^ ^ 

Sbkoku Kai (Fatherland Society) \ ^ ^' 

Southern Ne pro Youth ^Congress ' \ ^ . ^ w\ 

Suiko Sha (ReserM^^Officers\'Assocfatipn^ Ld^s Angeles/ 
Tom Paine Schoor ofSocidl^ScVencle^ Phildde'-lphiaj Pennsylvania 

Tom Paine School of WestcKestelrj New Xork ^ ^ 

Tri^State Negro Trade Union ^Council , "" 

Ukrainian-American Fraternal Union 

Union of American Croatians , . " . : 

Union of New York Veterans ' ' * 

United American Spanish Aid Committee 

United Committee, of Jewish Societies and Landsmansdhaft 
Federations^ also [known as Cpordination Committee of - ' 

Jewish Landsiridhshha ft en and Fraternal Orgahisations ^ . 

United Commi'ttie' of .South Slavic Americans 

UniteA Harlem Tenahtsy^dnd Consumers Organisation ^ ^ 

United- May Lay Committee 

United Negro and Allied Veterans of America 

Veterans of the Abraham Lincoln Brigade 
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Veterans Against Discrimination of Civil Rights Congress^ 
of Tev) York (See Civil Rights Congress) 
Virginia League for People's Education (See Communist 
Political Association) 

Voice of Freedom Committee ^ : 

Walt Whitman School of Social Science j Newark j ' New- Jersey 
Washington Bookshop Association 

Washington Committee to Defend the Bill of Rights 
^ ». Washington Committee for Democratic Action 
Washington Commonwealth Federation 
? Washington Pension Union 
^ * Wisconsin Conference on Social Legislation 
I Workers Alliance (since April 1936) 

Workers Party^ including Socialist Youth League 
i ^ Tiddisher ^ultur Farbdnd 

I J Toung Communist League 

Yugoslav^American Cooperative Home^ Inc^ 
Yugoslav Seamen ^s Club^ Inc. 
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O'^ce l^emofanduM • united states government 



TO : 



MR* TOLSON 



DATS: July 8f 1954 



Ur. Tolson 

Ur. Boardman 



EROM « J". P. 2f05B 



GAJ 



SUBJECT: JMi/r5 JJE/TiZr SAiff 

Special Agent in Charge 
Anchorage Office 
REALLOCATION 





Ur. Ti&terrowd. 

Tele. Room 

Mr. Hoilomao 

Uiss Gundy 



SAC Gale has been in charge of the Anchorage Office since 
October 19^ 1953j and prior to that time had served as ASAO of the 
Anchorage Office. He is presently in grade GS-Mj $9600 per annum, 
and is being considered for reallocation to grade GS^IS, $10,800 per 
annum* 

The Anchorage Office was last inspected in June, 1954, by 
Inspector Williams who stated that SAC Gale had taken a firm grip 
on all phases of adiaini strati on in the Anchorage Office. He had 
made a good showing on statistical accomplishments for the first ten 
months of the fiscal year 1954 and had improved the maintenance of 
the office* Inspector Williams stated that SAC Gale appeared to be 
developing satisfactorily* The various functions of the office were 
rated as^ follows: 

' PHYSICAL CONDITION AND MAINTENANCE VERY GOOD 

INVESTIGATIVE OPERATIONS VERT GOOD 

ADMINISTRATIVE OPERATIONS VERY GOOD 

PERSONNEL MATTERS **...* VERY GOOD 

CONTACTS VERY GOOD 

In January, 1954, the Director requested that SAC Gale's 
file be reviewed to determine if he could be reallocated to grade 
GS^IS* The Director was advised by memorandum dated January 15, 1954, 

I that the provisions of the Wiitten Amendment made it impossible to 
consider SAC Gale for reallocation until on or after June 21, 1954, 
which was one year from the date he was realloc(£j^ed to grade GS--I4^^ *— . 

SAC Gale be reallocated to grade- GS^15 
of the recent inspection. 



RECOMMENDATION 



M 



It is recommended that 
in view of the favo;rable results 







Attachnen-t 
ERcMi^C 




pmmNEimBRiEF 



GALE 'S. 
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cQ E m<^-^. 



J, f^s^ Je 



3'AHES. H. ^ATS 1 " 
Anchorage Office 
Veteran 



'Position.: 



Gists sifiQa,tiQri: 



Specisa Agent 
in fibarge 



19,600 per 
annuel 



I|ISPEC5:0R WILLIAMS;:, SAC GAEE assumed Uie position .ot Slpe.cial 

, " . Agent. 131' Charse ,af the Anchorage Division 
ftOA^ 4 * *.t: .. .. . / OQtobei^ 13., ,1953. Prior ther.eto be was 
ASAC in that dayision. He has spent approximately three years 
m the territ6ry of Ai:a§ka. i • ' ^ 

,. '. ^. Mr-. <JArE is intejiigent, ambitious .ahd e't.husiastic.. 
He is thoroughly experienced ahd mature v He has Served the * 
Bureau, in the ^capacity of c.lerl<i an,d chief clerk -in. a' field 
office, as an agent, aS'ABAC and 3AC.- He has not served as 
supervisor at Spa ^ " ' , ^ . 

' .^. , ^^'' ^^^ ^^^- <3ev^l6pea very j/ell. :h^ has- had 
divdrsa,fied experience in Alaska in that he has. handled most , 
of th^ speeches, most of the police schools^ most of the 
relations with SACJ contacts and all of th^ j^dminis-tration of 
the office » (It is noted that only' ope supervisor is necessary,' 
'the ASAC handles' inv^^tlggtive assignment^,). . ' ■ . 

,' - Viv. GALE has administrative sind executive ahilities-. 
jt is believed that he could handle additional respohsibility' " 
.'.in t.he form, of Special Agent in Ph^arge in a larger .office... 






*t 



- / , 



ANOHORJ^GS OFFICE 
l:lfS3?j|OT,6R WIitl^MS 

-mm 9f i95it 



I 




4 



rv 7 
(TV ' ' 



?m'' 



X J > ■- ^^ ■'- 



'^ ■ 



J^l 









if^^' 






t 



til 



V. 




Prepared 6y:/^ 



J-tOy 02, 195't 
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llr* ,fe:oo H^ Gale 

Fcdoral Bureau of Inyosstinatloa 

AnchqracQi Alaska 



Dear I!r» Gcdos 



I an Indeed ploacod to adviso you tliat you aro Tiding 
ppoaotcd f ro3 tha position of {Spocial Agent* ^9600 por txatxm 
In <Jrado G3 l^i-^ to tho position of Specisa Ancnt, OlO,800 por- 
annua In Giadp GG l^f off cetivo -July 18, 19ph-». 

Durins yoar as^innnont in, Andhoraeo you trim of 
coupcQ contlnuG to 3?ccolvo tlio tirenty-f ivo por cent coot-of'- 
liyinj allowanco prosontly rccoived. If^ you* 

Sincsroiy youriJ,. 

J» Edgar Hoover 

' ^ , ^ohn Edsar lloovoj* 

' .> , Dlroctoi? 



CO'i lass 



CCj Movement Section 
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TqI*oa. ^ 

.U.<J<J-._ 

■^-Pc|ie,. r. ... . 
CltTl n i. i- j . 

Ro»eo....,7. J- 

Cony- -.J... 
Moht, ' "' 
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MAILED |6 

JUL 1 2 1954 
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<^&I»S^ Jjaiaeg ^eary 

* 4. HOME AOOBESS (Number, tireit txr JiPP,cMv or t<Kon; ioM and SiaU) 
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12L IWTE OF.taRTH IX PLACE OF.BIRTll 

^^ Sep 21(3q) Cloveland^ Ohio 

15, pCAM WING FAdUlY OB .EXAirllNER, MO ADDRESS ~ " 

5Q39iax PSAF Disporigacy/EAEB^/ Alaska 

17. fUmHQ OR S?ECIAaY 



10. KPARTMOrr. AGPNCY. OR ^RVICE 

^Justice * - 



S. PURPOSE OF lEXAMiKATIOHt' 
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U. pRGAKJZATIOfI UKIT 



3, IDEfmflCATlOW NO. 



6, DATC'OF ^CAMlNATIpN 

21 Sep 54: 
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.70. ' " " j^AlitfiCJ. 



Kjcirr 



]15 



jT^W ._ /ly 



LtFrxsjr'-- /i$sv 



^K 



( j;yi t£5^ 6?*d i^ecr^) 



yf^ORRrCTtO 



CORRECTCO.. 



^V^t5lXHf5 



Jlorml 



I :^)JCilcuttm 



nxcnr 

■urn 






l_ J I \ . |/'fe^ 












72. rsvpt^tdClCAL Ah"I? ^YCiHO^iOTOH (Tif*^« ^wi and icon) 



Scstrlot f Qve? ia chll^^jbcl "arith, no complications ca? aao eeqtfcelea* 

Muj:s>^ aisa ^^oopins cot^ in cHildhood i!dth no cosrEOicaticns or no ^oquolaoi 

lioas of 40^' o? !ierp?i^ in 1947 en Mgjiijonos, caused hy <x>nstanfc firing of mchins guns* 

Pain in dx^Bt ToconKlsr^ 

Constant gas on stpmch>; j 

ttlcorated tiBSi^, bporati<» in 1946, ITo cor^xlications or no aeqnolae. Kb trouKLo sincob 

Woar0 glaanc0 ^oij roading only^ | 

Ho oth^ 9 ignlf ioanfr lasdical histoa^?:. 



^j I 



1, ! ^^^-'^^J-'^ '^''•^t^^ ^i«/s oj; ;;'^<ii.'i'p&'^ r tfr^tiefta ,a 






I 



.,.i .- . 



U.^. k-U-LU'^'i wAMWf - ~r- 4.L^;li , \u^j U'^~i i JtiiL-f w !> vi^"-Ji. f" . w.-'^/ 






Cf0nai?al jBdrvioB^ 



L^r A_i Tl-ij 



T^T~7~r 



I .=, — u 



Hff -USAP (ic) 



be 



r 



,\^ 



r^ - 1' L ' -r _: 



^if"^ i[ L |"^H ■ 






L 



-V 



CD 



i . * i i 



it S^ „'>^af'~<- 



t5^ 



It ' *■ 




*■ ATTACHMENT TO STANDARD FORM 88 

(Revised July 21, 1952) 

Report of Medical Examination 

,.- FOR: INFORMATION AM)\GUID MCE pp MEDICAL EXAMINER; 

The following portions of the attached examination report form need 
not be completed: 

> 

2 67 

3 68 
tL 69 

. 14- 71 (lonless other 
17 examination indi-- 

62 cates desirable*) 

65 72. 

Item 4-8, the electrocardiogram, is not required uialess the 
exiaminee is over 35 yeiars of age or unless other examination indicates 
such is desirable. 

If the examinee is an applicant, the Chest. X- ray and blood 
type, and Rh factor (Items A^ ahd :49) are not necessary lonless the 
facilities for affording same are readily availablie to ^the-- examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL. OR. SPECIAL AGENT APPLICANTS OR . 
^ \ ;" « ElfflLOIEES :i'K ^ ^^'^-^^'^^U: u^^^^^*-- ^ .; ^' ,, ' - "^■'' 

i; j> ''^ The: medical ex£^ ' ' '* 



.^:i]> 



^ / , ^JEbcaminee ..^dl-^^t^ . .qualified for, .strenuous physical 
exertionv(p^^ , .^ \ 



FOR^AIIl' MALE EMPLOYEES OR APPLICANTS: 



The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of f irearms? 

If answer is "yes" please specify* * ^~ ~ 

:IT IS ESSENTIAL THAT ALL STATEMENTS IN ITMS 59 > 6l.. 64 AND 70 PERTAINING 
TO VISUAL ACUITY > COLOR VISION AND TTRARTWa im nnMPT.RTRn Tw hrtatt.. 

^^ '' XT (Date') ' 

ENCLOSURE. ^ 9- AS 7/7 (f^ ^ /7^d 




/f 
^ 




f ^" -^> ^STAHDARD JFORM 50 
1 A ^. '^ lev. APRIL I >5I 
i V ' 5 >ROMOI.CAT£D BY 

# ^ U^S. CIVIL SCRY1CC COMMISSION 

^CKAPTCIt RKFCOCRAL PERSONNEL MANUEL 



FEpUUL 



., S. DEPARTMENT OF JUSTICE i»0 

BUREAU OF INVESTIGA^N 

■WASHINGTpN 25, D, C 



i 



X 



1^ ^CMPTCItll.>l 



NOTIFICATION OF PERSONNEL ACTION 



FORM APPROVED 

BUDGET BUREAU' HO. 50.R064 \J 

I Prepared T3r:.'flr 'b , 
?iledjby: 



j« NAME (MR.>HIS$-J«M.-/IIIST-NIDDLelNITIAL-LASTI 



MR. JAMES H 



.^GRLE 



2. DATE OF BIRTH 



9-28-21 



3. JOURNAL' OR ACTION Ho. 



F. B. L 



2852 



4. DATE 



7-Hf-Sl^ 



Thh i* to notifif you c/ the foUowinf action "afjtctlntzjfour employment' 



5. NATURE OF ACTIOtT OjSC STANDARD TCRHINOLOGY) 



EROMOTIOH Amy PAY ADJUSIMENT 



6. EFFECTIVE DATE 



7-3. 8- ?lf 



7. CIVIL SERVICE OR OTHER LEG At! AUTHORITY 



EXCEPTED BY lAW 



FROM 



TO 



Special Agent 



:gs Ik 

^660 per annum plus' 25^ cost-of- 
living allowance 



in 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE. SERIES, 
SALARY. GRADE 



10, ORGANIZATIONAL 
DESIGNATIONS 



II. HEADQUARTERS 



12. FIELD OR DEPrL 



SB 



same 



GS 15 

$10,8(D0 per annimi plus 

255^ cost-of-living 

allowance 



FIELD 



DEPARTMENTAL 



13. VETERaVj'S PREFERENCE 



NONC 



X 



DISA8. OTHCR 



14. POSITION CLASSIFICATION ACTION 



NEW vice ' I. A. REAL. 



X 



15. 
SEX 

M 



16. 
RACE 



17..V APPROPRIATION S. & E.,, FB T 
18. fftOM: 

18. Tot same . 



18, SUBJECT TO C.S. 
RETIREMENTACT 
(YES.NO) 

yes- 



19. DATE OF APPOINT. 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 



20. LEGAL RESIDENCE 
D CLAIMED D PROVED 
STATE: 



, ^ • 



APPRO.VED 



^. 



DIRECTOR. F. B. I. 




REMARKS: 



The provisions of f he Universaf Military Training and Service Act of 1951 have been , complied with. 
The classification grade of this position is subject to post-audit and correction pursuant to Section 1310 of the Supple- 
mental Appropriation Act, 1952 — Public* Law #253, approved 1 1-1-5 1 . ^ 

51his promotion- is temporary in. accordance with Public Law. f81f3> approved ^^^^^O. 
2% cost-of-living allowance is in accordance with Civia Service Reguiatipiis issued 
under the, ^terms of Executive Order #10,000 and Departn^htal Circvdaf jj^^l dated. 
:^r31-4^^ t^??^®^^l Register dated 4-3-5^*^ * ^> ' 

SOJUL.1S195? 




^;ArAU.s.eovcftNMUiTMr>^TiN«orriec: iijj^isr 




\ 



1 . PERSONNEL FILE 



^ ^ '^xU>'"'' " 



^AMOARDFOnMNo/e^ 



V 



Director, FBI 
SAC, Anchorage 





urn 




i 

miT.ED jlAT ES-;GQyEKNMENT 



DATEi 



11/26/54 



PERSONAL AMD "COBtoBlMyfe- 



SUBJECT: JAMES H. GAIE 

sPECiAL Agent in: charge 

PHYSICAL. CONDITION 



jlebulet il/23/Ski r.eque sting, to be advised concern- 
ing the condition of the pain in my chest as indicated in' the 
physical examination dated '9/2l/51|.. 



T)innrin v^ eiadvised that on 9/2l|./51|. I consulted Dr.# 
at .which time he took X-rays and informed 



me that the pain which I was suffering in my, chest was unque's-b( 
tionablya gas pain, of no particular sigriificance, 1 took 
some pills for^'this particular pain and it has not bothered 
me since* 



JHG/raer 




RECORDS 



^- . 







DEGl 19541 



f 



ISNOV E9 1954 




r 



<=o 




3-208 



SAC, AilCHORAGB 



November 23, .1951]. 



Direclbor, FBI 

JAl^^G H. aALF 
SPECIAt' AOEIIT 
PHySICAL COIIDITIOH 



PERSONAL ATTENTION 



( ') Rebulet . 
'( ) Reufiet _ 



(x) ^® Physical Examliiation 



9«21«5i|, 



( ) Advise Bureau^ of present weight without clothing. 

( y Advise^ Bureau if dental work has been completed i 

( ;) A(|yise, .Bureau if vision has^ been corrected to 20/20.. 

( :) Advise .Bureau :re physical conditioh. 

(x) Advise Bureau .condition of pnin In choot 

'( ) Submit results of che^st X ray immediately. 

( ) Submit statement froni dpctoir advising if Agent is qualified 
for s.treniious physical exertion and the use -off firearms. 

( ). Submit Bureau of Employees i Compensation forms. 



:-i (^n^.'24t?M 



Tolson ,i^ 
B<ardman> 
Nichols ^ 
^Belmont ^ 
Barbo\^ 

wohr., ; 



Parsons ^ 
Rosen ,-_. 

Sizob^^Z 



Tifiterrowd -_-. 
Tele. Koom .^«_ 
Ilolloisan - _ ^ 



t 


CpMM ^ FBI 

.lNiOV2:ai954. 

MAILED 24 ; 


r 


S3 .< -'i 


REPLY: A 


TTENTIOir PERSO 


NNKL SECTION 




¥BH/inje 
(2) 


^W^ V 







VA 



- 41. 






cx<j^,^-u*^* 



F.B. I. RADIOGRAM 



4-42a 



DEcoti'EO copy 




FROM ANCHORAGE 

eri RECTOR 



12-22-54 



DEFERRED 



m 230137 11:29 PM 







Mr. TolsoQ ^ 

Ikm Boardman . 

Mr. Nichols 

MrnBeIn 




Rosen 
Mr. Tamm 
Mr. Slzoo . 



2 DAY CONFERENCE, SAC JAMES H. 6ALE, ANCHORAGE. REBU- 
AIRTEL DECEMBER 20 LAST. IN ACCORDANCE WITH BUREAU 
INSTRUCTIONS I WILL REPORT FOR A 2 DAY CONFERENCE 
JANUARY 10 NEXT AT 9:00 AM. IT IS RESPECTFULLY REQUESTED 
THAT I BE GRANTED 5 DAYS AND 4 HOURS Al^NUAL LEAVE EN ROUTE TO 
WASHINGTON, DC. MY ADDRESS WHILE ON LEAVE WILL BE CARE OF MRS. 
VIOEET M. GALE, 1411 ROYCROFT AVENUE, LAKEWOOD, OHIO. UACB, I 
CONTEMPLATE PROCEEDING VIA NORTHWEST AIRLINES FLIGHT 582 
DECEMBER 29 INSTANT. 



Mr. Winterrowd «^ 

Tele. Room ^ 

Mr. Holloman _. 

Miss Gandy . 



RECEIVED 



12-22-54 



11:3a PM 



REH 









'.> 






'¥- 



^'- 



55DEC231954' 



/■> 



fl&0/-uj) ^ f4o 






s^^ 






^m-^3^*^ * - - 



=^,-'* -,9**»1» •*•*• ^ I 



5 DED i:t 1654^7 






If the intelligence contained in the above message is to be disseminated J ^^ 
outside the Bureau, it is suggested that it be suitably paraphrased in 
order to protect the Bureau's cryptographic systems • 









-^^^-■^i.f>r;^^- -.-• .^,,,, 







/ / 



SAC, mCEOTikQE 

J, H.Male 

lOU SHOULD REPORT KOIIDAY, JAKUARY TEN NEXT AT HIKE 
O'CLOCK A, H. ROOM 5517 HPITH AND PEHIISYLVAIJIA ATffilltfE 
FOR A TWO-DAY C01IFSRS11CE. CONFIRM: ATTEKDAKCE. 

HOOVER 



i: 



^'^0 '"^ ,*t /j 



\ 



Tolsoo ... 
Board man . 
NicKols 1- 
Belmont :« 
HarboLJL 
Mohrj;J-L 
Parsons «. 
Rosen ..». 
Tamm.^.-. 



-^ -j^v 4.^ 









.ERC:,bag 

4: 










^ > 




1 '' ^j J X ^* f,-fc^., tr "'V -4 ^ ?^tr^ J 



^ a^^->^-- '*_^ 



/^ 



COMWi-fBI 

DEC 2 01954 

MAILED 20 









Sizoo i^^ — . 
Winterrowd _ 
Tele. Room ^ 



Gandy 



"i - 



^ DEC21,195|»- 








><3 



•*. /^ " - / ' 



STANDAltD rOfUl NO. 6i 








Office li/lemorandupi • united states government 



TO 



PROM t 



SUBJECT: 



MR. TOLSOir 



J. P. MOHR 



DATE: 

January lis 



JAMES Hi GALE 

Special Ageh-b in Charge 

Anchorage Division 



/ 



Tolson . 




iPiiitcrrowd _ 
Tele. Room , 
HoUoiiaQ _ 
Gftody 



Mr. Gale submit-bedihe attached leave elip requesting 
annual leave commencing Wednesday^ January 12^ 1955, and extending 
through Tuesday , January 25y 1955. Mr. Gale stated he plans to 
visit his ^sister in New TorJc City arid thereafter visiting his 
mother in Cleveland, ^Ohio. At the expiration of his annual leave 
he will return to his"^ post in Anchorage. 

'Mr, Gale was. informed -thai; unless advised to ihe con- 
"braryy jbhis period of annual leave, would be sa-t is factory. 



''^*gf==^>£.<8^-*^<— - 



JPM'nmm 
A-fbdohnent 

/-vAddeiidum: 



- 1 



bo 




Address vhile on leave is c/^ Mr. ]^Q Vifall 

Street, New York City,, until 3:00 PM 1-ll^j then c/o Mrs. 
Viaiet Gale, liiill Roycroft Ave., Lakewood 7, Ohio. 



>*l t% 



^:^ 






^ir 



T 



^wm-^ 



'V 



9h 



se- f 



1^ 



I r^|..|--:«, ^p.iAU Of 1! 




'J 



r 






i: 



«L ^i>r?i 




T m GOlWtlT PROP^ITI 
' BOEEiH OF liWMOH 
MES DEPJMm OF JUSTICE 




CC-5a 



/-/;-^^ 



I certify that I have received the following Government property for official use: 




New Colli 



ssion Card with (.gel 33 

sir" 



MUED 



Old Conissloii Card vitb case | 



116 



ASAC 




READ 



t 



The CoTefimMv^y iMcb }rou hereby acbouledge 
is charged to yora you are responsible for taking 
care of it and retiming it vhen its use has been 
completed. DO ffil IRK (E IHE OW OR MIUIE 
IT IN AE 11/^ 



4lr 



w^ 




Very truly yours, 





aies'H. Kale 




V 





I'jybrudjv -^i 2<^ 



f) 






Anchora^a, Alaska 



bear Ur^ cfalei 



^S'^'V^^^^^-vVv 



I ^ 



jfrom 



I 
4 



Your headquartefrs are being changed,, public. t)usiness permitting^ 
tJirginiOg effective upon fo^ 

f This' change is made for official reasqns and not primarily for 
^ " fypu?- cohvenience or benefit, pr at your request.* You will "be allowed, your 

I necessary expenses of transportation and a^ per di^iri in lieu, of subsistence 
of S.9;00 for tra.vel within the United States, a per diem in lieu of sub'sist- 
,encg of S6 per day for air ti;avei ,beypnd the continental limits of the jJnited 
iStates, and, d per diem in. lieu of subsistence of 87 per* day for ocean travel 
Jby steamship. The transpo^-tation of your immediate family is authorized in 
";; ^kccprdance with Public Law 600 of August 2^ 1946, and Executive Order 9805^ 
4' ^approved November 25, 1946. „ 



, i ' ] You are authorized, to use a privatis^y owned automobile in connection 
^» * ^ith your transfer and you will be reimbursed, at the rate pf seven cents per 
,*''" inilQ J^ot to exceed the cost of commpn carrier by the most direct route, plus 

/^ancidental expenses in connection therewith, of all persons officially trav^^,^g* 
. ' .^ng in that vehicle. Should your dependents travel by privately owned auto- 
' ^ ' ^mobile separate and apart from you, mileage^ at seven cents per^mije is, author-- - 
/ ized under" the same conditions as above. /"? ^ <^ <7 jf^VJ 

"1 " RECORDED -Ml j '^JJ^k-l^/^ 

I The transportation of your household good's; and personal effects will 
jDe paid in accordance with regulat-ions contained in ifublic .La\?_^O^of;.Augus,it .2.ir.- 
Il946, and. Executive Order 9805, approved, November 251 1946, as amended, 

r^s/cr an4 iiMm the S-jrcau isithin ^O^'hAJ^X^U^^^ 



&lC%i Anchorage (mgj Aili 
L, S, Jfichbla %< 



Boardi 







^ 






Sizoo f*. 
TFinterrowd ^ 
Tcle^ Room , 
llolloffian ~^^ 
Qandy , ^.j,. , 



in 



Z Mr* 



Em 



j^W^IW 




John Edgar Hoove: 
Directpc 

bo 



STA^AftO rOflM NO. 04 



Q 



Office Mepwrandum 

y 




UNITED STATES GOVERNMENT 



TO 



SROM-^ » 



SUBJECT: 



DISECTOR 



CLYDE TOLSON 



DATS: 



2/2/55 



ToUoQ. 
Boardmao , 
Nichols , 

Imottt ^ 

rbo. 








Vifitcrrowd « 
Tele. Room , 
Holloman *« 
Candy „ 



')TMtA!lfihh 



I'bjjs T^com\ 



from^Atr6horage 
records He has b 




nded that SAO Jakes H. Gale be transferred 
iJmond as SAC. Mr. Gale has an excellent 

n assigned to Anchorage since Ifoveviberj 1951 j 
first as Assistant SAC and since Oci^oberj 1953^ as SAC. The 
usual rule is to keep a man in Anchorage for two years unless 
he expresses a preference to remain there. I think in all 
fairness Gale should be brought to a continental office. A 
summary of his file is attached. 

I± is^re commended that Assisi^ant SAC JohnJ^y^^^^l^zman^ 
now a^Js&nFranciscOj be tr^ansf erred to Anchorage' as\ SAC* 
Holtzman has an excellent record. I^ saw him in October^ 1954.- 
I stated he made a very substantial personal appearance^ was 
interested and enthusiastic and ^ thought he had excellent prospects 
for further advancement in the service. I stated I would ^have 
no hesitancy in recommending him as an SAC in the .event a vacancy 
occurred in that position* 

You saw Holtsman on October Slj 1954. Tou stated h'e made 
o good appearance^ seemed to be interested in his work and you 
would rate him ab^ove average. He is first on the list of Bureau " 
representatives for designation as SAC. 

A summary of Holtsman^ s file is attached. 

In the event you approve the foregoing I think it might* 
be well for Gale to report to the Seat of Government for confer-* 
ences in connection with his transfer to Richmond. I do not 
feel it necessary for Holtsman to come to Washington in view of 
the fact that he was here late in 1954 for in-service and in 
view of his experience in the Bureau^ 



[\ 



OTtDSS 




S5*FEB101955 






,10^^^'-''' 






Searched 



*in 



5 Ft % \M i 

ftUtRAL BURtaa OF lNV£5Tp^J2 




r 



4^ ^ 



Xjr*^ \( \ Mr. ftoardttiiui 



FEDEBAL BuIeAU OF INVESTIGATION 
UNITED STATES DEPABTUENT OF JUSTICE 



fioardltiiu] 

\J Mr. ?{tchols. 



2/7/55 

Transmit the folloffing Teletype message to: 








Urom: 



BUREAU 
ANCHORAGE 



JAMES H. GALE, SAC, RE TRANSIER TO RICHMOND, VIRGINIA. THE YfRITER TWIEL 
REPORT TO THE SEAT OF GOVERNMENT IDR CONPERENCES ON MONDAY MORNING, 
FEBRUARY 28, 1955, UACB. 



GALE 



JH3:il 
(5) 

1 -RICHMOND (PERSONAL AND GQNPIDBNTIAJ.) 















Mr* Janos H« Gale 

Fe^arol iJureau of Invostigatioa 

iRichaond, Virginia 




prepared by .(VV^ 
jpiiei Toy * 



}■■:■ 




February 28, 195S f 






i^ 



-.'V-^'-^! 



■T».»r%-'*»* — rv*-*"?" 



Beer l4r. Qalp: 

This is to advise you that the tweaty-f ivo por" cet^t 
poat-of-living aXiot^anco ^hich you have rec^iye^ during your 
assignnioat ih Anchorage has been removed effeotive at the close 
of business on, 1?ebruary 20^ 1955, the date of your departure 
for the coptinentnl United States. 

Sincerely yours. 



CC-Movement Section 
JVr:raw (3) 67- 



John Edgar Hooyer 
Director 



Tolson . 



?* Belmont ,..,.,.1^ 

f ; Parsons ^^^-^ X. 
Rosen *,e- — ~- 
T&mm,.., ,;----l^^ 



n 



i- 



Shoo ^.L :^J'--<^ 
Wiiiteffowd =^^^ 
Tele. Room J^ 
Ilolloiran - * 
Gand]f=«. 



rCOMMsFBl 



^5 MAR 41955 



rv?4U 



^ ' 



'I » 



i7//Jj/X^'^ 








ci« 





IN REPLY, PLCASC RO^ER TO 



- 

Post Office BOX 56Q 

Anchorage > Alas 



FD-67 
5-19-47) 



^crraar 




a:, 1955 



Director, FBI 

Dear Sir: 

'^ 'iNOTICE OF^ ARRIVAL OR DEPARTUlJfi Of 
EMPLOYEES, ON SPJECIAL. bR COURT ASSIGNMENTS; 
ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON TRANSFER 



'NAME' 





JAMES H. GAEE 



OFFICE OF ASSIGNMENT /^ tJcMo^^l^*^ 

NATURE OF ASSIGNMENT.^ ^ , 



he 



J 



ARRIVED. 



* (Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on transfer): ., 



^ .., , ^ /^^ (jML COfifveland tbru 2/25; 

DEPARTED 2; 25 PM^, ,2/20/55. via MA .on transferY^nonf, W ash^D C 2/28 



- DESTINATION ^ 



Richmond^ Virginia, 



Following. information to be furnished only when an. employee 
arrives your office on transfer : 

■ PERSON TO BE NOTIFIED IN; CASE OF AN EMERGENCY: 



NAME< 




ADDRESS 

RELATIONSHIP . 



67- r^yyp/^ 






. , ' ^i\ 



-4 ^iVif! 



I 



"gr^MARJ 



LE3V» U^^V*>'^S 



5PR 41955 



Very *rua^^^^^|i,,j,! >t ^^\ 

KARIi W. DiSSEsY 
ASAC 




V1_ 







4." ^ 

f*^ ^ 



FEpip 



1 mi I bii I liiiiiinili r "'f^' . 






=^51- 



^ 






Mjarch 1,^ 1955 



MEMORANDUM FOR MR. TOLSON 



^f. Yesterday I saw Special Ageiit in Charge James 

* H^ Gaaeit>(^theAnchorage ijield Division \(^ho is under orders of 
transfer. ip^^CIchmond as SAC^ *"" I 






I pointed out to Mr. Gale that he was being faced 
with a real challenge In taking pyj^^ |hs duiies at Richmond because 
the office at Richmond was jin a most omsaiisfactory condition. I told 
him that its physical condition was bad; iti delinquency high; theyje 
were a nUmber of A^entsjwlxo hadjtipt iualifi^edioof testifying JLn- - -~- 
Federal Court; the time spent in headquarters by Agents was excessive; 
the statistical record was very poor; t^'ai )the;re ^ere a number of bank 
robberies in the area of Alexandria> Virginia, Which had not been 
solyed; an4 ^thafe jufprmant coverage^ particulaajrSn the ^^lexandria - 
.area^^ \n the criminal field was grossly inadequate^ - j ~ m 



I also called Mr. Gale's attention to the need for 
his giving his personal attention to the; placement of any names upon 
the Security ladex for pick up. I discussed with him general Informant 
operations and the need for greater scrutiny In screening informants. 

Very truly yours. 






i ^ 



^ro 



^I?PI1 - 



Board man . 
>ttcl 



lichols «.___ 

feelmont _ 

h^r .TT^W-mpfl (4) 

Parsons 

Rosen -- _^ ^ _ 
Tamm - - . * 



L M' J I 






K*3 \ wn^^^^ 



' John: Edgar Hoover 
' ^ T3irector 



Wifitcrrowd --—, 
Tele. Room __. -^ 
Honoffiaij^,,^^,....^ 
Gancfys^ 






cP 




.FD,-67 
(5-19-A7) 



In Reply, Please Refer to 
FikNo. 



UNITEBi STATES DEPARTMENT OF JUSTICE 

r ' " 
, FEDERAL B.UREAD OF IN VESTICATION 

. , Post Off ic.e' Box 2218 
Richraondj! "Virginia 
March; 3> 1955' . 



Director, FBI 

Dear Sir: 

NOTICE OF ARRIVAL OR DEPARTDRE OF 
EMPLOYEES ON SPECIAL OR.COTJKE ASSIGNMENTS;, 
ALSO NOTICE OF ARRIVAL OR DEPARTDRE OF EMPLOYEES ON TRANSFER 

V 

NAME SAC JAMES H. GALE : 

OFFICE OF ASSIGNMENT RICHMOND DIVISION 

NATURE AND DURATION OF ASSIGNMENT OFFICIAL TRANSFER ' PROM A NCHORAGE 



ARRIVED 



9:kOAM ^-2»'^'^ 



(Tinie and Date) 
REPORTED FOR DUTY (necessary only for arrivals on transfer): 



9:1|.0AM ^-2-'^'? AL enrotite 



DEPARTED 



DESTINATION 



(SP 71 at Bureau) 



Following infonnation to be furnished only when an employee 
arrives yoiir office on transfer; • 



PERSON TO. BE NOTIFIED IN CASE OF AN EMERGENCY:. 



NAME 
ADDRESS 



be 



i im i w wi^ j_ 



M>mnmii-0nirMmutasv 



RELATIONSHIP 



12^8 I Street. Anchor age J-Al-aski ^^-^^^^/^IO 

i Search od 



Wife 



t 



^^^' 



i5MARl01955 



Very truly yburs, p w^Ht^'a .qcc 

James H, Gale" "'-• 

SAC= 
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VTANOAffO rOftM NO. M 
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Office Memorandum 




TO 



, JROM t 



SUBJECT: 









Mr^ Tolson 

H . ■ 

SAG JAMES H. GALE 

UNDER TRANSFER TO RICEMONB OFFICE 



UNITED STATES GOVERNMENT 
DATE: February 25 ^ 



Tolson . 
Board man , 
Nichols . 




Tlnterrowd » 
Tele. Room . 
HoHoman,-™. 
Gandy -^ 



For record purposes^ at 11:30 A.M^ February 84j 1955j 
Wick in my office talked on the telephone with FJ^sMM^^^^^^^ 
identified himself as a reporter with the newspaper, ^^e News 
Leader j^* and calling from Richmond, Vir^inia^ (Telephone 
Richmond 7-^409?) Cox said he handle s^he^ederal run^* in 
Richmond and learned, prior to his call, that SAC -A# T^ Potter 
was being replaced in Richmond as SAC by James H. Gale, now 
SAC at Anchorage. He stated he would like to have biographical 
data on Gale, but Mr. Potter at the Richmond Office had been 
unable to supply it., 

ACTION TAKEN: " ' 

tsr Wick confirmed the designation by the Director of 

'Mr. Gale as SAC at the Richmond Office and explained it was 
cr^a routine administrative transfer.. Wick told him we would^ 
^secure the desired information and be in touch with him, inasmuch 
z^as the announcement of such transfers was made locally and^ not 
^from Washington. i 

Wick gave brief biographical data on Gale by telephone 
yto Mr. Potter at Richmond at 11:47 A.M. February 24, 1955, with 
'instructions he should telephone Cox at once. 
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cc - Mr* MohrJ^^^ 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



FD-185 



* * "Name of Employee: 



^ \ Where Assigned: 

_ -- r ' ' Payroll Title: _ 



Q 



JAMES H. GALE 



R jchw^ond 



(Division) 

SpfjoiaJ Agent in Qhargfi 



(Section, Unit) 



Rating Period: from ApVlJ 7j 79,54 



to ffarnh .97 j 795,? 



ADJECTIVE RATING:. 



SATISFACTORT 



Outstanding, Satisfactory, Unsatisfactory 




Employee's 
Initials 



C^ Signature 




- A^sisiani; Directo r 3/31/55 

Title Date 

Associate Dire ot or 3/31/55 
Title ' mte'^^ 



Assistant Director APR 5 



Title 



Date 





.. \ 



8 9 APR 71955 



TYPE OF REPORT \^' / 1 / / ^^ " M 

I SeAPchod . 

.(J) Official (0 Admijiistraftve*^*=«''««=' ^-ZS...., 

(J) Annual ( ), ®-day " 

( ) iansfer SlAPR 5 1956 

( ) je^l^Aifro^f^feUc^F iNVgSTIGA TlbN 



J 




( ) Special 



A 



r 



^iUW ^ ^^i^ 



NARRATIVE COMMENTS 



Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 
ASPECT and the, REASONS for consideringeach worthy of SPECIAL COMMENDATION, , '^ 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING, ' and (3) the efforts made AFTER THE W7VRNING:T0 HELPThe employee bring his perfomiance up to a 
satisfactory level. 
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Oj^t^ M.efnorandum • united states governmei 



#^ 
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WOM * A, H, Belmdi-tf 



CDBJBCT: 



Ik 

r 



INTEHML 8E0UB1TT - ^ 




Sftpo, 



Tibterrowd _ 
Tele. Rooa w 
,^> HoUoDoftn - 



Coverage of the Soviet Embassy diaclosed ihajp on 
iySeptember 13^ 1954^ an unknown individual visited the Soviet 
Embassy departing in an automobile registered to captioned 



individ, ual at Harrisonburg^ Virginia. Since January*^ 15 ^.1946^ 
jhas been research chemist with Merck and Company , Inc . j 



Blkton^ Virginia^ a key facility, where he has access to 
classified information concerning vital chemicals^ 5ic7ini0.nld 
attempted to arrange interview with sub ieat on March '7 \ 19SSj 
at which time he appeared with Reverend [^ ' 



a Lutheran 



\ 



Ministers at Ilarrisonburn^^JESL^^ Subject requested to be interviewed 



in presence of Reverend 

afterk explaining to subject the 



kTMirM 



declined to do 
nature of our 




jopntacteds 

ibaiancea. ^^Congressman 

iSar^ son ^advised Mr. Nichols on March 11, 19SS — that , he^wasj^^iiat the 
^iecTst bi%^ concerned about this case and tpM't p action 



eo4b]^ed 3ike the actions of a crasy man. The Congressman stated 













/* 






Richmond leikter dated March 14, :195!^^^\^^^ '^^' 

togethef with, explanation /rom SA Willis 4* Beniier to, wKow 
caae wae aaaigned^r^Briefly, agent Banner [ata:6&'a the delay^ 
in thia oaae was occaaioned by other expeditious inveatigd^ive .... .. ^., 

) matters including dn^ extortion cdae involving threata to. 'y^v ' ^^5 
Judge John Mo Boo^^i^qfLuray, ViV9i^!f^* ^A9^^!^'Benrten waaA\p^^^^^ 
2 weeka annual ledvii/ d^ |i 

aick leave ^ ^ SAC Jm "HJUrale ^ wHo^r^eplaced SAC A. 2^^^^ ' \\ 

Richmond' SJdaya, prt or^w 'intervfiei/i, r'ecpw^ agermBehner be ^^ 

\ ceriaured for inexcuadble delay in^ handling t^i^ inveattgatiom 
I The Dbmeatic Intelligence Division agreea^ 



REOOmENDATION z 

i» That SA Willia Am Banner be given a letter of^^enaure 
for the delay in handling thia inveatigation^ 




tea that former 



2. While it ia noted that SAC Gale 
SAC potter aent two follow-up routing alips to SA Be^nner 
the factor emains that he did not effectively supervise 
the caae to obtain the deaired re suit a; there fore, he should 
receive a letter of censure. 
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PERMANENT BRIEFS OF SAS BENNER AND POTTm ARE ATTACHED 



\ 
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«Ks4in'r::jr^ii"-!iV'i"Ai \>^t 





t^i 



Mr. Tolson .^ -' 
Mr. B3ar*^nic^ 
Mr. l?ichot^^ . 

Mr. Harbo — / ■ 

Mr- Mohr>;^l 

Mr. Parsons. 

Mr, Rosen — 

Mr. Tamm.. 

Mr. Sizoo..-^ 

Mr- Wintcrrowd- 
Tele. Room 



Mr. Holloman 

Miss Gandy_-j. 



IBS Uttuujf ^^ . 



-rrni 



/^ 



, FBI OFFICIAL PAYS 
fiiVISIT TO PETERSBURG 

r"^^^Tame5 .H. Gale, who took over 
r^^XarclT? '2" as 'Especial afgen^ in/ 
charge of the Richmond' office of 
the JFBI^ #paid Petersburg a visit 
while "on tour" yesterday. 
*Gale^ conferred with local law 
enforcement officials and spent 
some time in the office of Police* 
Chief W. E, Traylor. He also vis- 
ited the news department of The 
Progress-Index, " wherc^ >he empha- 
sized that the purpose of his trip 
was mainly to become better ac- 
quainted with lo'cal police author- 
ities and* to discuss mutual prob- 
lems. ' 

The lengthy service of Gale in 
the FBI goes back to 1939. ^ He 
hag been istatloried at Dallas,. 
'Cleveland, Oniaha, and wasiat An- 
'chorage, JVlaska, before succeeding 
A. Tl Potter in t)ie Richmond of- 
fice. Potter was " ti-ansferred to 
iMo)blle Ala, 



1 



^^^* • V^i* >«• ^A %«aa>«^ 



/t/« 



3 /lO/^'^, T^^, 1^, col. 7 
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SEARCHED^. 
SERIALIZED-. 



.INDEXED, 
-FILED 



MAR 10 1955 



STANOARO FORM NO. 64 
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DATE: 4-.5-55 



FRO 




A 



SUBJECT: ^JAldES U. GALE. 

SPECIAL AGENT IN CHAKGE 
RXCffi^dND DIVISION 



This ia to advise tliat effective immediately my 
residence address is 4518 Bromley Lane, Richinpnd, Virginia, 
telephone number 6-5350* 




Mr. Tolson. 



Office lAemor.andum • united states goverk 

TO : DIRECTOR, FBI 

iAC,. RICroiOND \J^\ 



Mr,^ Boardman 

MCi- Nichols 1« 



Mr. Harbo- 
Mr. 'Mohr^ 



Mr. fPafsoiis««_^ 

Mr. Rosen,-: '^ 

Mr. Taia rn ^ 

Mr. Sizoo.... ^ 

^. Winterrowd^ 

Tele. Room^.; 

Mr. HoUoman 

Miss Gandy^ 



ho 



; 
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April. 14,. 2955 ' 
PERSONAL A'ND eaNPIl}y]MiIAL 







Federal £urisa,u of Invest^gaiitin, 
Richmond^ Virginia 



Tbison ^ 

^oardinan 

NichQls 

Beliaoot, 

Hubtf 



Rosen ^ 

Taon . 



Dear Mr.. Gale: ^ 

X have oar^fuliy consid^^r^di^he facta (relative; to 
the handling by the Rich nond Office of i;h'e^ i nvestigation of 
' the alleged kidnaping of \ l and T want to 

express ny displeaaurjs Dfth the inefficient functioning of 
your office in that matter^ ffieoause of your failure to see 
to it thai all Resident Agenvs of .the Richnond Division had 
been apprised of the bank robbery of the Bank of Yirgin^a^ 
UcGuire Taqility^ Veterans Adnfnistvation Hosniiuilf cn^^^ 
Richnond on March 25^ 19SSj and the ^ fact that ] \ was;, it 

fugitive being sought in the investigation of vms__baBk^ rob^ 
bery the agents handling the alleged kidnaping of \ I vere 

not aware of his^ status as a fugi tiiip ^ , Bad you appropriately 



could have been propiptljf 



advised these agents of this data ^ 

apprehended at. the tine he was interviewed as an alleged kid^ 
naping victim^/ 

As Special Agent in Charge of the Bichkond Division 
it is your responsibility to correlate important investigations 
ahd^to^ insure that they are brought to the attention of person-- 
nel under your supervision;. Accordingly^ I shall expecif^you^n::^^^ 
the future to take appropriate fn^ns^nT^si to nr^i^ent any ^ptyt^jyi^n 
of such a situation^ ^" "" ^ 




COMM - FBI 

APRI 5 1955 

MAILED 30^ 



67-/.^-/7sr.-/W-ng^ 



Very *4"^^eZgW?ibd . 







Tele. Room . 
Holioman .^^ 



OMfba] 
, CQj- . SOG Richmond rUld Qf^ixseFUe 




Based on memo from Mr, price to Uf, Rosen daied 4/6/SS,RJCf:eob 



/.O 



1 8 MAY iri955, 
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TO 



: DIRECTOR, FBI 



PROM : SAC, RICHMOND (67-98) 
SUBJECT: SPEECH MATTERS 







-Copy 




DATE: 3-8,-55 



ATTENTION: RESEARCH (CRIME 

RECORDS) 



:3- 

\ 



Re SAC Letter 55-19^ Section (P) dated 3-1 -55.' 

There is set forth below ^ divided by Headquarters City and 
Resident Agencies, the individuals who are recommended by me as 
necessary to carry put the Bureau's policy with regard to speech 
matters: 



4 



t ^ 



Headquarters City': 

Resiplent Agencies: 
Alexandria 

Bris.tol 

\ Danville 

Harris onburig 

^iynchburg 

-Rcahoke 

Winchester 



/ 



'sacIjames h. gale , 

ASAC THOMAS fi:"]gI51[iOP 
;sa hershel caver. 

SA 



SA WpODROW.P. LIPSCOMB 
Senior Resident Ageht 



SA^ 

i^enior Resident Agent 

SA MELVIN J. YANCEY 
.Senior Resident Ageh:t 

SA WILLIS A. BENNER- 
Senior Resident' Agent 

SA JOHN E. PREESE 
Senior Resident Agent 



SA GEORGE R.. FLETCHER. 
Senior Resident Agent 



■bo 



SA, , 

Senior Kesiaent Agent 



It will be noted from the above that^ although Bureaus- 
speakers are assigned to Resident Agencies at Radford and 
Fredericksburg J no recommendation is being mad'^ for Agehts in these 
Resident Agencies to =handle Bureau speeches under the new^ policy. 

TEB:GTC 
(3)- 



99 



^^fl"^ 



Lm 



o 



COPY - 42. 



It is contempiated that speech requests received f rom^ territories 
covered by these Resident Agencies as v/ell as the Resident Agency 
at Petersburg^ Virginia^ to vfhich no Bureau speaker is assigned^ 
v/ill fee handled by the SAC or the ASAC v/hehever possible , and, v/hen 
not possible^ by the designated Bureau speaker in the adjoining 
Resident Agency. 

It v/ill -be noted that, in. addition to the- SAC, and the. ASAC 
in the He adr-^-^'^ ters City, it fs being recommended that SA's 
.CAVER and l l also be approved, to^ handle Bureau speaking engage- 
merits in the Headquarters City area. This is being done because of 
the large^ area covered by the Richmond Division and the fact that it^ 
is often necessary for the SAC or the ASAC to be av/ay from the Head- 
quarters City for 'several days cpntinously and thus make it necessary, 
if two addit;lonal Agents v/ere not approved, for many speaking engage - 
mer its to be declined in the Headquarters City area,. Both SA's CAVER 
and | "l ^^Q .experienced, capable Agents v/Iio make excellent appearances. 



bb 



are v/ell vei?sed' in Bureau policies ,i and are excellent -speakers . I 
feel that these two Agents can represent the Bureau in ^ an exception- 
ally fine manner and. for that reason recornmend that they be approved, 
along^ v/ith' the SAC and ASAC to handle ^/Bureau speeches iri 'trie Head- 
quarters. City area. . ^ . ,.. 

V/ith regard to SA/V/OODROW^ P. LIPSCOI^V the. -Senior Resifent 
Agent at Alexandria, it is noted that only; six speaking engagements 
:were handled during the past year in this Resident. Agency This is 
due to the fact, however, that many speaking engagements in northern 
Virginia arv handled directly by B]areau representatives , Alex- 
andria is> hov/ever, approxiniateiy ,110. miles, from Headquarters City 
and is^ an area having an extremely large .^poj^ulpti on . It is ant- ' 
icipated that the number -of speaking engagement j?eq from that 
area v/ill increase and, therefore, I fieel that it would be* economiical 
and vfise. for SA LIPSCOI© to be designated to handle speiaking engager- 
ments but of ' the Alexandria Resident .Agency. SA LIPSCOMB ds a ' 
vete3E?an of the Bureau's service and is a qualified Bvreau ^ealrer who 
is .v/ell knov/n and well thought, of Xn the Alexandria area. I feel 
that he can very capably represent the Bureau in speaking en^gements. 

V/ith reheard td the Bristol Resident Agency, I am recoimiehding 



tha'vSAP I the Senior Resident Agent, be ai)proved 

to handle speaking /engagements in that area., Bristol is apprbx- 
:imateiy 350 miles from the Headquarters City-Office and., because of 
the amount of travel involved, it v/ould l^e necessary t.o decline a 
great nuniber of speaking: -engap:ements in that are a if they could be 



be 



handled only by the SAC or ASAC. SA p.s an approved Bureau 



speaker and is a mature, experienced Agenu wno ban very capably 
represent the Bureau ^ 

- 2 - 
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Wit^ regard to. the Danville Resident Agency ^ it is being 
recommended that SA MELVIN J, YANCEY, the Senior Resident Agent, be 
approved to handle speaking engagements'^ in that area. Here again the 
dis.tance betv/een Danville and Headquarters City \7ould> necessitate that 
great, number of speaking engagements would have to be declined if SA 
YANCEY were not available to handle theni and it is contemplated that 
he can assist in handling speaking engagements in the adjoining area 
covered by the Radford- ^Resident Agency, since no 'Senior 'Resident Agent 
in that area is being, recommended, in view of the'% changed policy. SA 
YANCEY makes a good appearance, is a qualified Bureau speaker and 
Police Instructor and' has alv/ays handled his speaking engagements in 
a very capable ^manner. 

W4.th regard to the Resident Agency at Harrisonburg, it is 
being recommended that SA WILLIS *A. BENNER be approved to handle 
speaking engagements in that area. SA BENNER is the ^Senior iResident 
Agent, is an experienced, mature Agent anoL makes a good^appearance as 
a^Bureau speaker;. Although the number of ' ^sp^eaking engagements in the 
Harrisonburg <ire^ h s been small in the "past. It should be pointed out 
that -Hhe mountainous '^.rea in which it is. located ,makes^ i^t somewhat, in- 
accessiW.e. arid difficult ta travel to.^ / For that reason it is felt it 
v^puld oe economical to have ;SA BENNER approved .to handle, speaking en- 
gigements in that area and he is,' thereof ore, being recoirahended. 

VJith 'regard to the; Lynchburg/Resident Agency 3 it is. being 
recommended that^ Senior Resident Agent^ JOHN E. PREESE/bef .approved to 
handle speaking engagements in *hat!^ area . ^ I.*^, is noted.tjhiat last 
year^ a total qf twelVe^ speeches* were>.:glven in- the'Lyncftburg area. 
SA PREESE is a mature , experienced Agent, who makes a^^gopd appearance 
and is a qualified Bureau speaker. ; ' "^ ' 

With regard to bhe Roanoke Residerrfc Agency, this office 
presently has three approved Bureau speakers!" assigned to that 
Resident Agency, but it is being recommended' that only S.enior Resident 
Ageh* GEORGE R. FLETCHER be approved to handle speaking ^engagements 
in that area, in the future. It is contel^Eiplated, that. Agent FLETCHER, 
in addi:bion to handling .speaking .engagements 'within the area- 
covered ^by his Resident Agency/, wi 1,1 also assist in covering speaking 
engagements: Jithiri the adjoining z r?a covered by tfe Radford Resident 
Agency.. Rcaiioke is approximately I70 miles from the Headquarters 
City and it is fe^Lt in vieW' of -'-^e distance, that it would- be 
desirable especially from ah econom^ical point .of view, to have '".he 
Senior Resident Agent there approved to handle speaking engagements . 

VJith regard tq the Winchester Resident Agency, it is being 
recommended that Senior Resident Agent F p.e approved 



bb 



to handle speaking engagements in that area. — wir^enesrsr 

- 3 



is located 



o 



copy 146 



approximately 130 miles from Headquarters City and a large number of 
speaking engagements are received frpm^ that area. In yiev/ of the 
distance between V/inchester and H eadquar ters City^ it Is felt that 
it v/ould be economical to have SA |~_^ available to handle some of 
these speaking engagements v/hen it Is not ^possible for the SAC or ^6 
ASAC t o do SO; For these reasons it is being recoimnended that SA 
be approved to handle, speaking engagements. 



All ;Of the above Agents v/ho have been recommended have 
previously been approved as Bureau spea&ers. It is feltt that 
the niAinber of individuals recommended* above is the absolute 
mi' imuni with which this office could effectively carry out the 
Bur3au*s desires v^ith regard to speaking .engagements. It. is 
und^rstood^ of course, by me that that the approval of the abb^ 
individuals by the Bureau will, in no way relieve me of the dut^r to 
assume responsibility with regard to the speaking program and thau 
speeches will ^be' 'handled by me, or by the ASAC whenever practical 
or economical to do so. 



- 4 - 
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'^n^xS^l^i-r. „J,,m^i;i», 



;„^%A.^»5« 



«> fr-f-. 
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"wy*^ 



*l/^y. 



,«^ri2 2Sr i^5^ 



nrrr-^.^-ify. .^^-p jjr^'J ' JJ ^ fJ^rJy^Jv 



D 



rtderal Sur^au of Jnirei-tigation 



Xcai* Ifr. ?ral6f 



i'cir^i^ 



Toy; rcca end approved an cirt0Jt dctftd 
a, ^^<^. »» ^ lamcai np*i«j iJhcrt t'iis can- 



fn%ltr%p/ilpSl^^^^ 5faisi(J.^ ii ij your rjapon- 

li/icn Iflllh Celinqucncie^ on your part and on the 
p^r-t Pf paraonnel nnd^r i;car sup^rutston^ 



f^rv iriilv vouT8f 



*«i«MK)Wl«*MlV<|^' 
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uinscs^a, irai (I05-36745) 



A^-55 



4' 



SAC^, 3I)o;l^35:n5 CX05-459) 



-i>Ea30iT4L,A^^ cd!*?irv^t?giAt 



¥AGOU*. 1954 ySSQiSlA, USStS, 5?3-959 



Ej^tiairbol. 4-7'-55* 



/ ~^' * /^- ^ "^ 






'— - \ 



By Airtel fiatcsd 3-3i-55 *he I^cte^oad Office indicated; one 

s^-tliat the ?«tJ2h draft airbeQ. coa- 



eat(j- eiiouH bo 3-J^*"55» S.\ 

arafit AlHel, in. ccr^ecfelea vith. thid cisdjia 

taincd the? correct date of 3-20-55* SA 




h r^:^q<Jt tci that 
ehoQvalca iJotcXj 



pojrJjicJi' oJ^ 3^f crcaccd, AixteX ■which ct&tes '^ip3«| 

.a£?iB6d icme dato'»» i^4t this, jb^d rcfore!,ric.o ic> tha date^ at tlid bcsinains of the 
Ml£fefi2Lj^tjws34 Invoistifijation ta^s <jpH)!iuAt0d At I,W.tokott. Tixisifii4 oa 3-25^55* 



<ilaip.!S tJ>«. ,<2ato wis, itjCijro^lj iix Ws rouah- ^ira^Ct*. 



^his Ait^cili "Wis t3rpo<i by Steaosraphcif 



,^ ^,. --- -, - - — . - x£A cho lisforsa - 

m that ^,^ cp^ic4 the Aittcl cxaot^ Es it tos. iii the i^jhs^v draft* jEh^ aciVi&cd 
if c:}ly 103a: itticbor wjSpi'd txotoBpccod that did cfiiCLd iKwicrstactct ibW o|i« coisldisak^ 
aa. .cSfi^J? of that ^ypd^ >vt tHt cho i^uid not cika sxn eyroi? iaV^lvias. ciic 



be 



be 



Jaa ifcsliricd'tCt asrocf 1««ith i2pa*[ 



]la thai it Twould be imlikpljf 



i&r hor to orroncotisly copy ^ ddtd. ^ch had pix figures ccs^ile^oly die^ 
i^idaar* l!oKc(v^i in tUs Jiar^culJi^ casJo it ia iiapossiblo, fo? m to aolSiiito2y- 
4Gtc?cdftq ^othor it was e ct^csraphio OJ^ a^cnt oai*r« 

2hia Airt<?l wao rssj^t^tA by c&* At tl^cf, liica it 'jfas a^psovod t^S; ^Icf 
\Q.% i:^Cit jSva^Jlebie'-fffli-'^^ ro^h a:taffc ^a^^itac^a. !?hc?pforo^ 2 iftaa iaaabl6 t«j chock 
.^QliC{*to5^ o|' tha* <Jat©* 

Oil 4-5-^5 t^c Kaehiasfcoa HisiXd Office ^cast aa Aiito^ *o the mrcctog aaa 
Richaoi^ fetatiag t hat ia.vicw of i>;o fa6t that thd, stated jp^ajsoso of [ 



b6 



Tyicit td' VJaehinctoa was tp ttftstact Esba6si©& aacl Ilcs^oioaa xo 



ac^JdiKK thea tdtii hotoL ;faciXitica at tt^ ^hcavSlco Kotdl,- ^chspj^ ehoiad ceaSuct- 
i» ^ixthor iavesti£ati(?a in this eattcK J^esKsh aa this iafcrcaiioa was JS^t v 
.di0scS2ir4te4 9utsid^ the,J35i?cAu assi had ao pubetisatiTO effect ti^oa thi?^ iavostifiatjl^^, 
Khic^ i^ BOW aj>pa?pcatily b'cifcs closed^ it is, t^ rocc^sicadation that m ^dainistratiyl? 
j^icaib«> t3a?<^» Eveatho^hao, €cbate?asEs:cat to- the Etupeaa rosultod as a resolt , ^ 
df thJ4 iJtrOp^ the teaortaace of accuracy ia cecscaicaticaff has beea (s^'haticaHy \ 
cSjJoscotl to aU eaployeda iawlvcd iA this sitaatioa aad every of foyt ^wilX bo i22;2o 
^ provjssjt a. Tecurreaso of sao^ ea errors 



tXk\M 



SEE. ABJDElWm PAGE SWO 



v: " / 



*- • WH^ It I9§|: 




^ 




Aijm/Turf i 



J^ffrp 



4ptfl 2$^ 2pSS 



cLf^e^nt £im3 ttao elderly istsiain enters Zisnn'tion S-t^^tSJ^^ They departed 

in car re^iotefed ^<? | Jnej^jtSctrTtet'^ tirgi nia» , 

Hi&hsiond pffice asoe ruume,iJr \ l /it 



2e/t ^reisJM±s± 



X9^» JilichtJsfidoffidecdviced 

I l aloo.^ irMcated eke intended ^a 

<?p^tac? aiJL ffr.D!asoiesan3,j€ffations to aifgvaini tfien with UotMZ 

'. SacilitieB* 4^ it*^* | cppftrefitZp CPntaCiped -iCiarjmidn jOegatton. 

J-55«j^, ^expiimitiotij vxid rh^iUfbtcd Jrtvi JItc?3}r,Qnd r^gardida 
dioqrepanet/ in dates* . " . ..!'.' 

iei dncTfiit^ 



he 




does not fc4^ rei?pdnQil);iie- jt^r .... 
draft txt$ a^Qfreoti, i^tino^ircLpkar 
copied toujh draft exactly m it 



adviaed she 



■ ^^St^ \ 



\ 



_,^ , . ^„ ^^ ^j^ , ,^ vxiix* tjti4 adi^fiiisd: if (^nXy^bne > 

niaiber tsere trAn^posed afifi coieUd isfid^ersitat^d (t a^ifht ba a tlpC" , 
QraphicciZ errpt hut she could not J»i^* a^ eTtplh involvir^g ^ 
different masljer/i* S^iO in incX'ineid 'Bt^. agree vHth irtenographer^ 
atti it TZouXd M UnliJi^Zy f&r h^r to, ^rf^rioui^Xy ii^e a date ishich 
^ad ^,a figiir^^ tsdt!tpXeteXtit dihai^fXar,^ (It |a rytted IsotTt correct 
datt mid incorrect dat& contain ciiXy $ nte^ers)^ 

Sli(r otatiG that it i^. tjspoocihXe. Sot 'hiia to definitely 
detens^ine xdietfier it -w^a a ptetiographih dr c^cfnt drrof* SAQ ; 
approved air^iei at xi^i'ch -iiix^- fiXe. Has not tfiJatXkbX^ and rough ' 
draft Koa hot. ^tiat^d* ^Gpointk put. ^^t r^ 'e:::tarrddcjr.eht 
resuXted «»= d. r^miXt of this error and he hito ieriphaticaXXy atreoped 
ta (tXXi en^XOyees involve^ the fpportance of q^ccuracy* He recO]!±i3rds 
no :adainiS!trdtiPt aotichf Ppineatic Jht^XXigence Diviaich Tecohsendit 
a iitier of cehgure fi^r SAO j; XT* ^Xc ichO shouXd hadt noticed 
, diborepancy in datejo a/id kTioe tsouXd tmdjouhtedXy have oboerved ipif 
either file or rqngh .drdft- had ieen attached to aif^tel in gMcatiOn* 
M rough draft is^ nisia apparently d^atroyed* it iJ* Tiot poasiblie to 
d&t^t^ir^ if efrHr vabTyOde by 'hither ti^ agent or^ the atendgraphcr* 
Xt i0 aia^ Relieved thta etmpr choitid ie CGnaidei-cd one of 
^aubatar^jce a& the S^reau ma deXayed hecause of it in advioing 
G^Sdfpo&aibXe contact at Zagat f on hy wife of an Army officet* 



\ ■■ 



\ 
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June 13f 1955 



Personal and ' Cb t iftaent.tal 



Mr. James H* Gcvle 
Rederal Bureaw of Invesiigatign 
^Pf^chmond^/ Virginia 



on. 



^otsi 

Boafdnanj 
Kichols 5^ 
'Belmont ^ 
.jfUrBowI. 

l*arsons ^ 
Rosen 



-^J-T* 



Vinterrowd _^^_^ 
Tefe, Room ,--* 
Hollooan 



•^ 



' Xhai)^ noted tjiat during the month 
of May ^ 1955^ ho ^letters of censure were 
directed to Special Agent personnel assigned^ 
to your office hpLsed on errors in correspond^ 
jsncd emanating .from the Richmond Office. 

J ain indeed pleased^ to coMmend yoU 
bhd the Spe,ciaX Agents of your division for 
the diligent and successful effort,s made in ^ 
attaining such accuracy in these mjattersm }n 
Please convey My appreciation ;Po i^he JRichjiton^ 
Special Agents 'for their contributions in ^ 
this regard. . , - _ 

Sincerely your^^ 
g^'Edgaa^ Hoover. 




aEG0HDED.t49: {'zL-JJiMMA 




LRHir 

(3) j^^ , , f .— ^--^—.^^ 

Bo,B^d.on nemo- Mr, Mohr from fi". Ir^'^^<£wand8->-S/6/55^^Jiaj^now 

Also memo H,Z, Edwards to Mr, Mo1ir''&/2,0'/S5'TJjl^^ 

4 dm ±<i 1955 



f. f-i 



^"v- 



"MAILED d 



**■^^*^A,- 



leie, Room ^.^ - - * F ^ *5" ^ J " :J 4 1 *- 








.r,,...^ — u>y 



1/ 



Kii 




<56 



^99 ^» ^9^ 



Sxiar Mr*. 



he 



rug^tdinif ifefte -talk gtpm bu i?r. J* m CaZa^ 
spc&icl 4s^nfi *?*- cekarg& iff ^ur itfei^uotus^ pffi^Cs 

/it f sir fed$t 0rati/yim io rec^iitm suoh a 
c6»a€naa-toru notsj^ and X ca takin:; th& Zihsriu of 

h& 0j ser^io^* . " ' : -*^. ■■ ''. 

CO ^nichnon^ uitfi copy of tnaotxin^* 
Tc - pT^Zo. ^S f^^fiJ* ^'?4-?W copy of .inlcmna. 



^ : ?=g ^% K.is/.-v.t s??rsaT&.... 



K-^,/, ^^LS"^**' liioKiK^na Offioo, opoke before ± 
ia -the. 6on of Anrr nnnmiia*^*,^J\ — ^ ^^'*""""* 'i 






ftfi*? rtrnym nn 






vttur^es «ii UatcQ 6 



53JUN6 1955 




/%"»Vf f;*-^ 1 ' t.^^ r 
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bbuge paxm & associates 
moobPorated 

WESTPOfiTj GOME,CTICVT 



May 23;, 1955 



Ifn «):. Edgar Hoov.ep_ , 

JPedefxtl Bureau of Invejaiigationj )i 

.Waajiing'boifif D^G, i 

D^ar- M*m ISqovert . > 

Mr^ JaUeB Gale: peri&l^hiy made pUr FTA. 
lieeMng las% Wednesday "the most impressive one joe 
hai)e ever had^ Sis -Balk^ on Juvenile delinquency showed 
great under stdndiny and ii^ was^ delivered with great 
poise a^d conifiotion^^ Mr^ Gale fiot only coimdnded hi^ 
audience ^s fespeof from th^ rb strum j hut xtf-herwardk a? 
.he M6t them indipidually Hfs warntfi and good humor 
impreosed everyone^ < \. 

•^ . .- 

Fe ayie indebted ,tq you and tp J^r4 Bates at 
the- A^O for having made available such a. fine sp^akef.^ 
<Uany thanjcs^ _ . 



Sihper£li(i 



.M 
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Panorama Favms^ 
Edrlysville^ 7ai 



iU 



3' . 



n mm ^ mm .M , v mnM^f , |. ■ , ..f. 
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•»i^(||»«'J«»-i»^»l!|SB3»-PW>«W>r5ir:i«5»^^ 
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Ki*»» Has. on 
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0X7BJBCT: 
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UNKTIOWK SUBJ.l!;OT, WA.-, 



^ 



^LiiGi^D Kmihnm 



• * 



"COCKlT' (LNU); 
"EDDIB" ;(LNU) ; 






", VICTBl 







// ^-^A / 




HoUoDMn 
GaodyV. 







^n l4./5/5^ at 12:'10 a.tti.i Sergeant | 

Police-, called night supervisor V/» ?» Jones stalling one, . 

■ - ' * ■ ' .----. r«, I ^1 alleged he had beer^tlcidnapedi: 

senior Resident Agent, '^Alexandria, 



had :l?^en^ound handcuffed to aitree. ^ 
Sup^;^is<>r Jones called SA V/. Li pscompT 

Vipglhi£t^ instructing that | | be interviewed for the facts. 

t< 



SA 



Interviewed | [ who cold a rambling story of being held 



fc/t* ll'^Jays by the subjects. He made no allegation of interstate be 
transx>ortation< Midni-jzht |-stunai»vi,sor R» A. /Andersen advised' of the 

facts* 2:1^ aom., li./5/55» | |arrested, at/Richmond 9:3^, -a.m. the same 

imorning after a call had been received from 'the Chief of Police at 
1 Richmond to the effect that a bank robbery fugitive of the, Bureau had 
(returned horaec It was determined he \fas identical v;i-|;h the -alleged 
victim in captioned case who, at the. tirrie he was interviewed by SA 



[ 



1 was a Bureau fugitive in the case "The Bank of Virginia^ H6G;uire 
.ty. Veterans Administration Hospital, 3/25/55» Hichraondi Virginiao" 



Facility, , ... 

Richmond newspaper i|./6/55 carried an article which referred -to SA 
I T inbervle.? with the subject V5/55. Explanations wer§.,r.equest.ed 

and this piemorandum is to set forth re.ooramendatioxis. 



iiXPL/JfA'flOWS OP SA vj. P. JOi\Jg.i>; 



■f 



' iK 



SA Jones vias on dut^ as the niglit supervisor. He fltataa 
as he i^as goipg of J? dut;y he received a call fro m Sergeant I [ 



-KS- 



had been be 
had. 



National Airport 'Police, to the effect that one 

located handcuffed, to a tree about ll:pO p.m., ii./4./>^< . 

allegedly ^eon held for 11 days in an automobile, SA Jones felt ae. 
was possiltL;v:;::telllng a false story. On the other .^and he- could possibly 
have^be6h*4?idnar»8d so ne inslructp,^ SA-I/ipscomb tp. ob,tHn tue facts 
and adviae' th e- 3urj5au. ile sLid he 'djd n ot che ck t^i^ idio^ since 
I l il a v^'ry" . orcnon n^m©. hi^o j^ [ was to b^^bcerviewed by 

a Bureau AjT^nt fv-r'l:aore cOinple.t»© [JL.hiSji't^^Sfl.dn. J:n^ai«LLti9n. the f.^o^s 
indicated merely a* possible kidn'4 tng with no evidence of interstate 
transportation. 'JJhere was no i-ndicfiti^ a ??edeEai.i^^§,j>iifig,_yj.ola:Mr«»^ 



had occurred 



oc: 






/ 



1 - ;.r, Lichols 
1 - >ir. Molir 



i 












4- ..' 



w ' .-V 



/it-.V 



»» 



6 iMAY 



-;^' 




.O- 



-QP 



J^iiuOV^ 



'^ r.v jo^^n"* 



v^rvT.:MA.xi.:i '^.',k^ ^* ^- Ai.i£H^l!SLL 



^.^.^.^li. rr— ^^ _ ^^ ouoer-^isor, advised h$ ^^^s pregent 



.edLy beorj ^^^f^^^^Sia Resident Ag^cy 
."/c^ /dd <iA l 1 assigned to *^® Jrlt^Lllaiional Airport* 



had beeri released 



Por the first ^^iP-«-^§^-^«t^**^|vfr^aill'rom 
WeT that at i^^%^^?J?/L^f in RichSond^ 
and was returning ^o his liom^ in n ^^^ ^ 



I: 



» k/^k^. SA Andersen says ^e^a nov -^j^^— ^ cheolc of ^^i^e ^J!?® 
e feye .ib to 1^00 references under the name ^ ^^^ ^eaa 

states that Vt 1^:15 a.w. )H-il^55i ^^^ ,??.*^^r4 S««>^ kidnaped* Jones 



Sf^Ss,ir?rts.|if- 



Instructed th£.t ^m Ajiont Intor/xow l J T-^vjgQocib contacted SA , 

the Burouu oe advised of Ji^%,^??:^S ' Alrport^'i obtain the f aot^-ana: 
requesting bl:a to go to the "^^i^^g^ tS the t^slephone call was . b 

aiSiso Val Bureau, tie cl-x- .s f J^^^J^^^o that the Bank of vTirBinia 
T^floilved frofi tno t-ure'xu uo U--d no f^^^-^r ,^t-/w5. Ho did not Jmow 
«t thriir^alrn rioap ltel had ^^^^^f^^^ll^J' %^%^tod it nus not been 
, f^t thQ ^.cA^a i^ ^ r„rf»'m fugitive. __tto^.. ^^^^_^^ ,,jhon a coaiplRiniJ^ii 



a roiid,/ itu-'' i-u xa*. 






,:.< /lA-JAglOIf '^'P.^iUI^i.lriS 




■bb 



ki.ar.^Wg of r. .1-r n..-cjL_^ tir. interview c^ni at^^TT^^ ^--n., VS/P:^ 
1 ^1.^ AnVuv-. .f t.\ r. ^ilt3o "^'^^Vi „ ,f t> JO^' ^a Li^inyying 
that SA -V.ao.iv'^'-^ r.'-^-- ^ wi^^ ^'^^^ *" 



r.d. 



.tatuto. 



: 



- 2 - 



o 



t? 



I'U 



•: Ui 



l;'^_la xv^x sot^!* lofioal to hi 
V. ^et*san ^^skr^x ^r^xat was t<?_hfl_done with| 

J stated he panted to get a train for 



it 




] states SA 



and after checking with 



he advisedl ^ 

i:?e was instructed to prepare a n alrtel for the Bureau 



Sijr^,^3^t 

.ioteondu ^, ^ --^_ ._ ., ^— -^ — 

setting forth the complete facts and that [ |oar should b® checked 

for a possible Interst ate Transportation of St olen Motor Vehicle 
(violationo SA I I stated he" never heard of | l and 

I ha d no know ledge of the bank robbery at the time | [ was released^ 

SA said he did not call the SAC at Richmond as it has. not been 

the poxicy of the Alexandria Resident Agency to telephone the SAC 
upon receipt of allegations of non-Rederal violations received after 
working hours* He also said it was not the policy to inuuediately 
chock a victixtt's name through, the Richmond indices on complaints tdcen 
after woyldLng hours* 



bb 



It is to be npted that both SA Lipscomb jand SA [ 



]adyised 



they had no knowledge of the bank robbery nor did thjey have any knowledge 



was a Bureau fugitive in a case in which the 



that 

Richmond off ipe was origino I'ney both advised that it was not the 
policy to check the Richmond indices in cases similar to the one 
I Involving [ ^ 



1 



■bb 



a^ a victim in an .alleged kidnaping^ 



REG OMd^DAl^IOtfS OF TA^ SAO. laCmOND: 

^i^he SAC states oh 3/11/55 at a conference of all Resident 
Agents at AluXJiridria they were instructed to keep the SAC advised of 
develop r^cAtg even th ough the Bureau had been informed but both Agents 



Lipsco^.b .^d[ 



]faijLod to Inform of an alleged kidnaping* He 



said if A^ a^iA been advised he would have had the indices checked 
and detorminci the victi^ti was identical with a Bureau fugitive* 5!lie 
J SAC sul d .A £4r^comb should have instructed the less experienced S4, 
' I to C5cxr^iilcate witja Axi.n regarding this matter and recomraonded 

Lip sec Ab lo c^nt^ured aaad placed on probation at" or 90 days* 



bo 



r ,r . ^r* x*eoorr«:cndH PA| | be ctnsurod, placed on r robctlon 

and a»lMnj lt,?^ti70ly transferri^d from the iiioiimond office ^-v, 3 {f ' 

had tiio i/r5*.ivr 

ex^erci r,c^ fui'u 

violati-r.* 

3/11/5^ t: 



\ -r 



^oaponsibilitj i j advise tnt^ *3AG« i^^^o SAC felt 
jj-\^ent in r :*t i^^eagnizinf; tho imp:/rvance uf c l;idi!:. Jng 
-^o failrd %: ar.ide oy the in^traotic^-i of tho Li ,3 ox 
i,jL7 corr^t ni M^ers witS ti.e Lcaci^ -;^rt3r cifcy« 



..^^OMMi:^" 



xMii XI.. L. .Tt Kn4£ Dm iivf: 



be 



placed 



rec 
and 



.-i^'i -1 ^n,ut SA^ ^bo c< A^fiA^-^eJ^ 

t.-^ 1 * rxcd to en's Jiivir-^ .! u Ur city ^^. - w ha 



- 3 



u 



^ 




he 



'^ *. ..e 'i. ^'^oi-'K \ni \Ao IX 



ii»te:fvi^ t>3 



and 



Viae in £.;^u,::^e^^ .ii :A of all of tho oaclcgroiind lnrorraatio?f 
to another ofJtlce la not recot:imended# The SAC based 1: 

SA| I poor judgment and Tailnre to correlate with the 



recomniandii- 



tion on 

headquarters city* " This situation could be remedied by close 3x^P^^*-^^;»^ , 

vision in Richm9nd as veil as in another orfice* ^^'^%^X^ 



_ ;V" •. ', 



2. 



^^ 



2^ 



It is recommended that SA Lipscomb be censured jan^ ^ 
placed on probation in accordance with the recommendation cSTlihe SAO.* 







V 



^ 




>v 



3« It is recommended that SAC Gale be . c«i3ure d fpr the 
failure of the Richmond office to alert all of the Resident Ap:encies 
advising them of the bank robbery and the fact thatf 
v;aa a Bureau bank robbery fugitive • 



^>i^\ 



ii/-< 



/ 



^^ 



be 



7^ 



^\ 



^1 >^ ' r 

ij.# It would appear to hdve been in order to make a checli of 
the general Bt^reau •irirf'fr.AA tn dfttft-mi-^nQ ^f there waa anything available 
once the full name of | . , I ^^^ obtained* There may have 

been an indication of a lack of mental stability of the so-called 
victim* Accordingly a letter of censure is recommended for SA H* A* ^ - 
AndQrGen, the mi»anight supervisor T ^" /►^'^^^ 




W'' 



5« It i'l rftcoaanernaca thst no adninistfativb action "be 
taken against ^\ W« ?. Jonoa whc wai serving as ui.^.ht suposfvioor 
£md who received thw orii^inal call. SA Jones did not have eo^tloto 
im.\ xnsation &rsd iristi'ncte.i tbe Alexaiidida Kesident Agency to o'^taic 
r:,?? i dotollod ijruori..atio:i ana ao adviso 5h« Bureau. Ho iJnr-iOdiatel* 
t.u 'I ovox- tho iiifci^-iation ir* Ma j.v.ssessicn to SA Anderson who was ^^' 



if'li \li 



''A:-i. 
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Ife^H 



if 



' lFkiiA:,h},T '^hSFFb' Of I-f:h::>ONKEL TILFS OP HA/^ 
-A.n JONSS ABE A'^'^.iQrKJ), 



{r 



v'l 



UPBCOMB 






.-^^ 



A X 7 a'irp f.-.-,>f*x.Ti t :, 



\ 4" 11 '■Hi 





SAQ^ Midh^on^ 



7/j:6/^$ 






b6 



MKTpBTIQir 



]- 7XQt?lt 



i?^jirjt<?*' 7/Zi>/ss aCvti^in^ ^^^(i.'b ntt. czplXLUt^toik Viill 5$ 
oh-iaiixQd /roa Oi Willis A* Homer /cr an- error iri his reporif pf 
y/?/l'& in -thi} cariiicAed ccuc unl^sis the JSuf'jsiati aCpises^ iio ikjs 
qonii'rarU* 

Y(iu state in urici thiaf Si? <s 'jfo'ur und^rsiiandina tfeat 
t3h6re a M0sident Agent has not had 6n vppQrfunittf to r^ttim 
hih report he iya not 0harffeabi<i viitk a aubaianttpe error t» ^onr 
intifrpi* station of (fisi^ting Hureaii instructiopo to erronBcm 
tend SA Bo^nncr*^. qsplamtion should be ^eour^^v 

i>AO LHtfir ^"32^ to iahich yen undoubtedly, rsfer^ 
provideo that errors t>ill not pe scor&d agdin^t diotating aOGnt& 
"if they diQGooei^ and report thiini to the Jiurenu follgviijig their 
first revfeb of report&*>*' As the SAG Metier cloarllif otates the 
Ciotattngf G^ent Vfill not le held fcQpcnQibXe for erriiro in hie 
report ttnZy if he fiiacovera dnd reporto iihe^ at the first 
iipportunity he ha^ of retrieving hie ropprt after^ its trdneoription-^ 
Mnde €A Benner did n0t dieoover and report the error in this 
case he is not es^cmcd frop, appropriate aC:iinistrattve action, 
if h^ aua orif^inally reapcnaible for the ^rrcr\ 

Tqu shml^ edrefully rMvie^j} ^AC Jdetter £&»^!t (&) 
and zaMe deriain tktif all of your suhordinates in the Uidh^-'tid 
Pitfisien have ,<*. a^rreot underetandinff of the prdtiisions containoii 
in this ^AC Zettot*!, The Muredu sheuld t>e ddt>ised to this effect^ 



i ■ ■ 
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I pG: yor* Jtosen 

\ ^Personnel File of SAG J» M, ^ale 

I SOff Bidhmond Offipe Personnel JS'ile 
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Basjsd on Riohaond let 7/80/55* 
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Mr* Jamss i7* Gale 

Federal Bureau of Xntiesiigai^idn 

Hiohnond, Virginia 



Bear Mr, Oaie; 



Y6ur r.eaorandm of sjuly S9. 19S5, hae been 
reoeiv&d advising the Bureau of the drop in The case 
load of your office and. of the, fact that four Special 
dff«!^f5?. ^^ *^?^^^ ^^^ transfer to other divisions 

5:nn«L<ifiJ«!!^'J-^^V^."^^^'^*^2^ needed. Bj/ separate 
Gommnicaiions four Special Agents are being trans- 
ferred to other divisions* 

It is obvious to tie thai you have the 
over-all needs of the service in Mind and X mnt to 
take this oppprtunity to commend you for your 
alertness in closely following the work of your ^ a 
division and keepinsr this Bureau fully informed. -^ 5 



Sincerely yojxrsj 



"J 
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TO : Jfro M3hr 

FROM : Ho Lo Edwards- 

SUBJECT: TABULATION BT FIELD OFFICES OF 

LETTERS. OF CENSURE, BASED ON ERRORS 
IN REPORTIN& DURING MAT, 1955 



Gopy-a35 
DATE: June 6, 195;5 




Bxe following is a tabulation by field offices of the letters 
cf censure based on errors in correspondence during May, I9550 The number of 
letter^ of censure-addressed to agents of each field- office does not include 
letters addressed to agents for such errors lAile assigned to another field 
office nor does it include, letters for errors found in correspondence \Aich 
' emanated from the particiiar field, of f ice prior to the arrival of the current 
S^Co ^Letters directed to clerics- or stenographers were hot incliided in the" number 
since irfmost instances at least one agent was censured in connection with the 
same -matter and. since the percentage ratio for each office is based on the numtief 
pf. correspondence items resulting in censure for errors against the riuniber ,of ' 
agents haying investigative matters assigned to that office at the beginning - 
of the montho^ ■' [ ' ° % ** 



,'Noo of , , 
. _Letters of No o of Items of 
Field . Censure to Correspondence 
Office , "^ Agents . . JJiVplved 



London, England 2 

Mexico City 5 

Phoenix 11 

Anchorage 3 

Sa-vannah - 5 

San Diego 5 

Omaha 3 

Portland 4 



1. 

3 

7 

3 
4 

2 



RGrH:ncw 

(5) 

CCj Wo ISohr (Direct) 

Mto He Lo Edwards (Direct) 
Mto Hereford' (Direct^). ' 

If 



Ratio between Nop 
of Correspondence 
Noo, of Agents. Items and Noo of 
vdth Investii- Agents with \. 
gative Matters Investigative,-^* 
Assigned 4»30«55 Matters Assiemed 



ORIGINAL FILED IN 
,^7-04^149 . 



2 

14 
34 
13 
31 

45 
36 
27 



5O0OO 
2Io43. 
20^59 
15o38 
9o68 

8089. 
8o33 
7o41 



Continue d; on .prob« 

& Crosby placed be 



on probo Holtzman 6*13-55 
R6H:alk 
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Nbo 
Lett 
Field Cens 
Office Agen 


of 

ers of 
life to 
ts 

4 . 


Noo of Itenis of 

Correspondence 

3J3-volved 


Noo of Agents 
with Investi- 
gative l&tters 
Assigned 4-'30-55 

54 


Ratio between Noo 
of Correspondence 
Items and Noo of 
Agents with 
Investigative 
Matters Assigned 


Louisville 


3 


5o56 


EL Paso 


2 


1 - 


19 


5o26 


Houston 


3* 


2 


38 


5o26 


Buffalo^ 


4- 


'^' ■- ? 


60 


5o00 


Cleveland 


. -6 . 


: ^' 


101 


;4o95^ 


Springfield' 


.3. ^ ' 


';,' 2. 


46 


4<,35 


New .Orleans 


4 - 


2 


49 


4o08 


New Haven 


5 - 


,2 


55. 


3.o64 


KLharxy 


3 ' 


'2 


57 * 


3o51 " 


Little Rock 


1. 


1 


32 . 


3ol3 


Salt Lake City 


2 


1 


33 


3o03 


San Juan ^ 


2 


1 


34 


2o94 . 


* 
Newark. 


12 


6 


208 


;2o88' 


San Francisco 


13 


7 


243 


2688 


New, iotk 


40 


25 


877 


2<,85 


iCnoxville 


2 


1 


36 


2o78 


iQ.buquerque 


2 


1 


' 3B 


2o63 


Wbh-fle 


1. 


1 


38 


2o63 


Okiahoina City 


2 


1 


38 


2o63 



2 - 



o 
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Ratio between Noo 


Noo o 

Leiite 

Field Censu 

Office Agent 


f 

rs of 
re to 
s 

2 


Hoo of Items of 
Correspondence 
Involved - 


Hoo, of Agents 
with Investi« 
gative totters 
Assigned 4-30-55 

40 


of Correspjondence 
Items and'Noo of 
Agents with 
Jjivestigative. 
Ifetters Assigned 


San Antonio 


1 


2<,5b 


Ifenphis 


2 


1 


41 


2o44 


Detroit 11 


•5 


221 


2o26 


Los Angeles 10 


-7 


■322 


2ol7' 


Atlanta ■: ^ 


i 


V. 1 


53 


I089 


Dallas^ \ . ' ' ' 


2 - 


' ' • , -1 ■ 


-.- 5^ 


I072 


Boston 


2- 


. ^ .'^.^ ' . -g- .. '. 


' ■'^' \l35 


lo48 


Charlotte' 


1-' 




76 


lo32 


Kansas City 


2 


- :'..-i- 


,._ .81 


lo23 


Philadelphia- . 


3^ 


2 ." 


isi 


lolO 


Chicago 


8 


"I: 3 '^ 


f .280 


I067 


Seattle 


2 


1 


100 


loOO 


Baltimore 


2 


. i 


117 


.085 


Ifashingfcon 
Field, Office 


2 


i 


256 


o39 


Birmingham 


Jo 


.Ao Robey 


23 


- 


Butte 


Ro 


No Hosteny 


33 




Cincinnati 


Mo 


Wo McFarlin 

be 


S5 
55: 


Letters of 

ConnMndao SACs 6/L3/55 

" LRH 


Denver 
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Noo of 

Letters of No© of Items of 

Field Censure to Correspondence 
Office Agents Involved 



Honolulu 

Jo Ho Williams 



indianapolisO 



Lo Blaylock 



Miami 
Milwaukee 
Ifi^eapolis 



Co £o Vfeeks 



Co Bo Howard 



Norfolk 6 
Ro Lo Faisst 

Pittsburgh 
Eo Hallford 

Richmond Jo Ho Gale 0' 

Sto Louis Jo Eo Milnes 

Havana, CubaO a 



Heidelberg, 
. Germany 

Madrid, Spain 

Ottawa, CanadaO 

Paris, France 










Rolland Oo 
LtAllier 



Rio de Janeiro 
Brazil 
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Ratio between Noo 
of Conrespondence 
NOo of Agents Items and Noo of 
\dth Investi- Agents with 
gative Matters Investigative 
Assigned 4-30-55 Matters Assigned 


9 




72 




92 




59 




79 


^ 


22 






bo 


96 


' 


A4 
57 


Letters o^.'cbnmiendao 
6/13/55-LRH 


3 




1 




1 




1 




3 


Letter of commendao 
6A3/55-LRH 


1 




* 





f.^ 



Noo of 

Letters of 
Field Censure to 
OfficeAgents 



Ronie, Italy 

Salzburg, 

Austria 

Tokyo, Japan 

Totals 199 



Nob of Items of 

Correspondence 

Involved 







120 



Noo of Agents 
with Investi- 
gative Matters 
Assigned 4^30«>55 



1 

1 

495S 



Cop7-135 

Ratio between No© 
of Correspondence 
Iteins and Noo of 
Agents >d.th 
Investigative 
Matters Assigned 



2o42 



CONCLUSIONS AND RECOMMENDATIONS ; 

Of the 4 offices having a percentage of IQ^ or higher in the above ^ 
tabulations, 2 SACs are already on probation as follows: 



Legal Attache 
during April, 1955o 



Mexico City, 5-10-55> for such errors 



.b6 



SAC Francis Eo Crosby, Phoenix, on probation since 10-20-54> 
following inspection of San Juan Office and continued on probation 5-19-55> 
following inspection of the Phoenix Office© 

It is recommended: 

(L) That the foUoidng be placed on probation for the excessive 
percentage -Of errors appearing in correspondence items emanating from their 
offices during May, 1955s 

Legal Attache John CiiipeiErmanp London 
SAC John Ao Holtzman,, Anchorage 

,• 
TOLSON«s NOTATION "OK AS TO HOLTZMANo DIRECTOR'S NOTATION ««0Ko Ho*« 
. .No AS TO CIMPERMAN . 

SINCE THERE WAS 

ONLT ONE ERRORo To" DIRECTOR'S NOTATION »«YES<, Ho" 



-5 



D 

Copy-135 



(2) That SAC Francis Eo Crosby and Legal Attache ^ 

be strongly censured -and advised -that they are being continued on probationo 

I. AGIffiE. JPM 6/8 

DIRECTOR'S NOTATION "OKo Ho" 

I AGREE JAS 6/& b6 

DDIECTOR'S NOTATION "ALSO COlQffiND THOSE WHO HAD A IfflCORDo H<," 

PERMANENT BRIEFS OF THELEEBSQlfflEL FILES OF SACs HOLTZMAN AND CROSBT AND LEGAL 
ATTACHES CIlffERMAN ANO Le®"' ATTACHEDo 



Done^ee pages 3' & 4 
LRH 



6 - 








UNITEVSTATES department of JUSTf 
FEDERAL BUREAU OF INVESTIGATION. 




FD-253 (U-22^54). 



, D , ™ p . , WASHINGTON 25, D. a 

in Reply, Please B^er to- 

meNo, 

Director. 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of an^r Special Agent of 
the FBI who has previously contributed to, this fund and who dies froo any cause except- self-destruction 
while employed as a Special Agent, I aa forwarding herewith (by CHECK - MOM ORDER)' the m of $10> pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in- said fund.^ PaymentiWiU 
be 'made for death I7 self-destruction after the Agent has been a member of the fund for a continuous, period 
of two years. It is luderstbod and agreed that the sum teniered herewith is a voluntary, gratuitous contri- 
-bution to said ..fund which I m^er stand is to be. administered in the following maimer. 

The Director of the FBI will appoint a comm'ittee which shall consider all' matters pertaining to 
the acquisition,, safe keeping^and expending-of said fund,, which committee. will recommend appropriate action 
to the Director in pertinent 'matters. -.Ihe Assistant Director of -the.Administrative Division of the FBI 
shall receive all contributions and account >fpi"same to the Director; >Upon the death of ai^ Special Agent 
who is a member of said fund- the appointed 'committee, will consicler4he case and submit a recommendation to 
the Director as to its conclusions.,'^ Appropriate/instructions* will thehi!be issued, to the Assistant Director 
of the.Administrative Division, directing'him'Vo pay .to. t^ designated benefi^^^^ sim of $10,000. The 
liability of the fund" shall not under .'a^^ circumstances, exceed the amount ofimonies in. the fund' at the' time 
any liability shal^ occur. The; f^lowing^ person is designate'd' as SQr-.,benefi'ciary for FBI Agents' Insurance Fund:- 

Date-.^-^^-Zi' 



^Relationship, 




Address 






if * ' *H 

. The following person is designated as iiy. beneficiary under the'Chas. S. Ross Fund providing $1500' 
death benefit to .beneficiary of agents ''killed in the line ^of duty. ' / * '^ 



7 




1; 



M 20' <8^ 






i^^-^ 



^r^^ 



a 



JSepieaber 



Mr, Ja^ea M* Gale- 

Fedei-al .Bureau of Inve^-Bigaiioh 

liichmbnd;^ Virginia 




295-5?: 



;> 




DefXT' Ur:% Gale; , 

3^ho ifrqnsfer ^etforeianoe rattag subaitied: Hy ydu 
oh .fecial Agent Sfriea^t J*. Dabiheitj Jr^y oh AuSm't- Iv^ 
■19S5, fefleciied nimer&ua dis/icienciee in hia pprk although < 
pou rated hia adtiafactbr.y b.n caX itena of hia perfjbrv^hce 
qh.the rating gfuide and check Hat of the re>o.^*v Xt ia 
noted you cbmnehied in thia fepor't that he haa experienced: 
d:iffiop.iy in, grasping the objective of an 4hve^'^igation* he 
haa made an. aboue-auerage, Jki!taber of adminiairaiive and pjfo^ 
oedural ei^rora, needa to iaproi/e hia bucr-aiJ kho^Iddge of' 
baa.tc policiea and inveatightiue techniquea.^, and.'t>^t it 
haa been noaeaaarif to afford hiu doae aiiperpiaidh t<i ^insure 
the proper handli^ng of hia. aorki 3^heae ooaaenta certainly 
<tppear ihcona^aient mith laatiafactoi^y ratinga Hh auch elejuehta 
aa^ initiative, planning abiliiyy knopledge .of dhiiek.dhd, 
inveatigdtive ability^i- \ Furthermore^ you had not pvepioualy, 
advised the fiureuu of d:efifiiehctea'ih thiaageht^a pe^foraano^. 
I fh order* that appropriate action acuXd be taken, Prphpt 
notifioiatioh. of'theae aeakneaaea houid have precluded hSa 
recent tranafer to the ffew York jOtviaion aince. thiS tr^a^r 
vaa vaade^fron the Office of Preference lf ai 6, ■ ' " 



JBoatdman . 
.^Jic|l'oIs » 
Belmont w 

Mohf,_i_, 



Parsoi^ . 



■ Sizoq. 



I 







It ahould have b^eik ohvioUa t& jtej^^^j,^. „„„ _, ^^ 
wedkneaaea in this agent *a. p^rforsiance 8hduld^avw-^i§r ^^ -•"- 
brought to th^ attention of the Bureau, .aa ad^if-'^::'^MWh&avCel 
apparent, pdrticuXdr^y ^ihoB; you ,had in^idated in^Jiia^'sM" ' 



£:^' 




Tele. Room, 
HoUoipan ^,^ 



EJIifrk'r''^ , '" I \ 

CCt VOG Richmond Field Office FiK 

:BJi8ed lor^.kemo Iti^ lii, JSdiaqfBa''' ^q Mr,.Mohr Sr^PrSS SJItrmr 

■ 5' 0^ SEP 1 4 1955 ^^ 






& 




I' 



■i[rv. Jatiea Mm Sale Septomhtir 7, 2^5S 

annual jperfor^anGe rating thai hi^ sernficea toere aati'9-^ 
fjaotory en* since tkat report iBidde nd vieniion of his present 
defitiienbiea* I ipant you to- hhoia that I an highZy displeased 
toith your -ivipropcr handling pf this- uat^tet <ind, in the. future, 
ydu will be ,eppj?.ei§4 to use More hure in preparing performance 
ratings and Venter Judgment in handlinp jsithations of tlMa 
kind*. 

Very iruly your a, 

, John JSdgar' Sooue'r ' 

Director 



- 5 « 



I 



\1 

^ 

■■'% 



V ■ 



^^ 



\ 



^ 









Ji?^ . '^ 



SAC, *rca^?^is (6S-17) 











parsom;©! raiipoftatlslo for= the cark^d ift?6i*aia«io In COKwlctdonf 
and Finoi, U.«iviC3« and HocoTforios dusking th^ f iiipal 'jroar 1955 



&avinss 



Aa lusalyiila oip tlaa CoAVl<Jti0tt< imdi?lfeoa, 
and ^6cs3vorl«ii X'or iho Cine^ year X$5^ yari&cts thai; thoro 
was &n in6r9«ifo in conviotions in !llh«tt 6f flovornaent ggaparfey 
caoos frosi £Ji in 195iv to 7S in 1955* ^Al 



Payroll #12603, h*«t handled « lapco uropoycion <?i; xtio vr«sa ^ 
on Govdriaeat Rooe^va^ion and !2feof fc dJf apyorarscali Pioporty 
ca^oj? in ^fe^ AnciiwaeQ tJiviaidn wMoli hav4. i?oaaltad.in p^a-^ 
vio^is»na. Mn wtt?^ coEJsiondod. by the gjyftfttibr oii lg/9/g^ ajcty 

liig o:gcQl lttnt fclndlinaj ojC tho <iaf cjititied | 

I r in jililch 3,6 coaviotiiOAa wero' obfeninoa* iiia orfbctitvo 

handling ot caat* in the abovo qatof^ri^* daso3?vo0 oossiondaUioa 



attd 1 r«C3i5aifcnd that. Is^o ha ijdaaondod tov tslao laannar in wbi^h 
ha has handled hi» aaaish^aoats whidti hava (^ohbipibutqia to tho 
decided incraasia in cinviotidn^t In "^he %^f <i3d (^M tJl^ssifiba*» 
lilons* 

&A PaHAZiJkS, CHZaitVA!!, ^ayjMll 03>^^» Heaidcntt 
Aconfc, f airfciinls»# AlaaUa, has al6o oaan roaponslhlo for th« 
oonsidar&bX^ intfreaao ih tho n\feibat» of ccfnviationa in tho 
Faiybatika af aa, tO£athor wilth SA J^Ksr W^ W0X3AH who has boon 
tvansf orrod to tho tSharlptto Fiold Division* I roco^aond 
that both <>f thoBft Agci^ta bo Coissiandod JPO> theiip alortnossi 
in dovolopin^ ftow oasoa «La4 thoiv jfO^^'^SJOOtulnosa and 
inSQnallty iii thm hssndlins ot investisfiti^aa >«hlchho8. raaiiltsd 
in tho statiatioal accjoaijliahabnti or thia orricii^ 

SA Al^niAH B* QUrt^, |»ayroll i0697^> ia 3Pos:>6a3ibl^ 
Xor havin''» do^olopod aevoral Bai?oatt-a^?)tfdvod orininal Inforsanto 
ahd sor:0 O3?c0llcat liatijatial infoxwana* *nd ooupcoa ojC infor* 
• cation Mdlch hav^ boen pai?tl<salai»l3r afifddtl^© in obtatxiias 



K^Diil 



&5?r; 



^ J ^f -i^ 



\ 






; Mi 4<S>«»17 



J . 



oao»s« gi9. h&sS3^iig:,;9f WSTA Inv^esti^t^idaft, together tdthi 
Ma af faotive vitilialMiion of iofanaaisla^ haa fiulded to tbo' 
Inbreafla Itt staUmaal 4ocdii»Ufiliiasn^a in the t^S^tA elaaslii* 
cation* X ^eoocaQ,an^i tbat ha ba oo3ai^»^a4 foip. hia af^rta la 
tliia ragap4« 






SA 



aM ai^ 



p*Aaftn-fely fta jtl cif«ft<9 . 'fcft ♦.ha 



PaiiiToii 



Wa9tiinBton i^ieM Opting a — - ^^- 

#00920, of tba Jiaa^att B© aidant fipff!s^r"5!saia75F 

l^r the mannar ia/«blati thay have hamad iiiiraallfiatlof^ in 
tbat Hasldant A^efnaf iihlah hira hal^d i^ looraaaa'tha > . 
atatiatioal aoeojapUd^ants bif Htd^ offioo* 7&t«%h tiialr 
effort»» 1^ ooi^vioUoija f^a^a o^tainad In ao^aotiott with a 
iBribopy lnv«9t^gtttlon; . In adatUoh to a ganaral Ineraase la -" . 
Qm&v statiati'eal aao^^is^U^vaan^s in %b» Juaaao. HA, i 
: raooifisdifiS that thay ba aaflij»&nitod; ,: .v ". 

! . /•' -. .'■/^' :.-■■ •.! ;• ,. ■,-, " '. .■-,, •■•--■-■.'.''."/.■ 

1 . ■ ll |0f eour.^a. raoi^ that tke incMaiia is ^ jf^tUati^n 

In tna ovav^alX affaiBtlvanaas o^ tbo anttpa iparaanneX of tba 
Anchoraso ^f|loe aiidj ttoe ©apylt 4a &s9p9 ,whie)i travails, whloh 
.raotora fflftl^a)^ it dimottlt to aingJta. aut partleular Agents foy 
ooiaroondatl^sni aw#i|vay, tttoae i^anttonad ebova bava baan 
ptimvllr MipoasittL^ fop tha laaskad inej^aaao in conviatiana. 

■ i ' J. 1.^ ■ • - ■ ' " • '•' ' ' " 

•' ^. ^ In all foixpaoaat tbla aituatidn saat ba attributed 
Jo tba iomot SAC in^ehoraga, UntM 1. XJAI^, now SAC at 
eiabiadndj «*»p = to AMO AKASL *?. ^saLir t^o provided the laadop. 
ablp i&aklRg iba atatlitical aoooiB)>lis^i»BQt8 possibla. I aa 
SJSJ ^ OTy?Mf * ?ISSLT far tb© Mraotor'a eoioeienddUon ; 
baaed on ta© Jatatiatlottl raaord.refari^a^ to by the Baroau* 
pXtts «y wh Ibaaryatiano of.Kr^ Disarm* a afieoUvonaBs as a 
leader eiifea say arrival 3/1/55. 



b6 






"•V'rtrfyvvyni ' 



I A.- 






i--y 



'.-I 



■--;2.«T 




1 



^ 






assigns^ %0' M -Bil^&>^ 0:« SBZ^^SO.!! 

■ I ' ~l «id^#^ s& jau^BOS en Sept^fe«-r a?, V^ 

that 9ii a^pfsiM^^ 22* l^^ff «m|Ul0 f Mtsfifeflgep ttliss^ ^ 
'-SS' 'B^fixidff ^§ ^(fdll»t$t sontaiaiiag; fS*vO-zts «ii^ ^eniupa* 
Um>ii<»»i# *all^©i»l ii4te»** birth e6j?«ifiM»fefet ^twr »» _ 






] BttflhaoU, 



]d6t^be^ Z^f Vl%9 U, EHXa^mi se^ forth l^t t^ faet^Lg^. 

:thia" eM O ««»« ^^»t<&d t9 Aeelstant tJ«. S^ ^.ttfiiradsr 



I , at -4Be)ioj?aS#» tiii© d^ollead pri8Kd$Utlo>i iii view or 

it£(0 t^m ^s« ^9ust ®^ 2ai98«;sr «{id ^m^ '^t pssa^a tlo^t n&ipe 



^f t#» isAiojoi^iossit Valua tj» «a£';rant itivdoUgation and 
jpi?90eautien« A0»{|t fR£<^S09 ^«» tf«^g0ad$4 tliin 0a@«^ ba 
<$l9$0d aaiiUUiist^tiv«l^« 



ifl^at t^ 4«kto tMd matter ^^fts pr4»$a^t<»s t^ t^ Aaslatm^t 
^« 8, Att^^&;!r# «&S Agint mci^c^ hair a^ie;a<3 ha diaouesi^ 



^^ D : iMa eaaa vstiv^^tiai#4 tor aloalii:^ 

^r foisMi* SAC WTS iif;'%^*- ■ .,..•-■• ~ -^ 



^^ 






.\''^ 



J^?M^^^i»el file Janes H. Gale 






H 



3AUG1619S5 




J^t* 




\ 

ACSit iettlus i;fort^ his p3?ofioouijiv<l oslnioa aar ps*6vidQcl £qv ixk 

tntt&XOlS toy^ tls& doliky' in i'dccraitjct tM raoults of hi$ con-. 
s«oflootiiS3 ^s psHJcisoviUvd ppitiioa. 

£40 iTAl^CS H4 CJA£«S* . (<^pi«i«» <>jc thiu can& !^ittf-up liavo booa 
fur;ilai»d to t^rmv mo GALE» wlio Aa cyojsfentiy tho Afipnt in 
<hai»£o of tiio^iti<aa:osia Qffic*, for Hta^j^jjicaaition*) 

Gk m^^ <i^ Kll essoin fthb ijafio v&s p3?ouente4 on toptcslsfts? 

^» 3.95^» SlrtCtt tyoadcutioa ^a* 
do^Jtincsd^ttad 3; hi;a i«f ift*c<? nu=250» 
, ' of doadUno Wi|itO)?0, th« »ci»tats 

X ip, fully ]BK«»o of Btiroftu instrjic- 
tloa« ;po£p»^iiKi ■<^-» Etb=jl^»ioa of lottopc of confltesfttion 
©f tor xQ<&Xpt of ca oral opinion fpoi t|5Q tmto4"0tato6 
Attoraojr's office^ 3: feavo tolT^sfajra follo^'Od thi^ prpcoawo« 

, ., . ^ ^ , 1 5«ill ijai^ m^p^ PTSiCim.iiioTk tp i?t« 

lauj?o tMt instancoe of thie typo ^0 n^% 3?e^ttJ?* 



BA.Q m:4'szmii _ jroted. 

gAC GAIE: ^ recall this ease very well inasnnich as 

shortly after it \jas opened a .memoraildum cfune 
ov^r my desk from sa BRUnF. G. ERinKSON-pe f lectins the results of his. inter-. 



view with the complainant »| | Sk ERICKSON in this memorandum set 



forth a large hvimber of leads to be covered in the Seward area as well as the 
Anchorage area. l' recall calling 14r. ERICKSON into my office and explaining 
to "him that i felt that we should not waste time conducting an extensive 
investigation into such a petty theft, particularly in view of the fact I knew 
it was the policy of the USA^s Office at Anchorage not to entertain prosecutive 
action in case? where the theft was as insignificant as the one in instant case. 



— 5L — . 




. ij^'-ir-' 



r; -» * ^^ 



% 



T instructed SA ERIGKSON to present, the facts of this case to 
the USA and if 1;|ie USA indicated that, it did not warrant investigation 
and pro iseqution because oX the, insignilic^ v^Ue, that no further 
investigation should be conductjed dji the matter laM the case should be 
closed* 

I thereafter recall a memorandum, being submitted by SA ERIGKSON 
closing this case out administratively* This memoranduia contained the 
full results of his interview with the complainant as. well as lihe opinion 
of the USA. I recall marking this case fpr closing and then^ because a 
letter had not been, transmitted to the USA, X retuinied the memorandum to 
SA^ERICKSON and instructed him to incorporate/the pertinent ^arts of this 
meaaoraridim^ in a letter to the USA reflecting the opinion of the USA*, i 
assumed that Sk ERICKSOIf wuld follow xsst' instructions and I did not feel 
that it ijbuld be necessary: for me to foUpw this relatively idiiipr case any 
further, particularly in view of my many other responsibilities and duties 
in the j^chorage Office* 



%// 



RECOUkENDA TION: AGGiDUG^e/Q/SS 



No action against 840 GaZe • Agent responsibility considered 
separately,. 



^3" 



*tr "<^ /e*^ 
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' '* _ * 

SPBGXAL AOBNT - 

New Tork Office - 

BOH 5/26/52 
, Grade GS^ll^ $6605 per' annm. ' ^ 

Yetevani Ifot gn Prgbatioa . . 

Ot^ Wl/SS 3A Sahinetf loho Via9 uaBi^n&d Ba^ferd^, Ht^iiiia, 
Beaident Ageri^y^, Btchaond dfficef ordered u)^tier tran&/er io- liev> Xdr)s an^- 
repori^d to Bev> Xork Office ^/22/sS* iFh%s transfer made fron OfftcH. of' 
JPt*efevence Liai,, » . 

On Q/X^/5S S4C eale^ 'Bt6hviohd.O/fice^ aub^ittediransfer 
performance rai'thgr on iSA. Sabineit which was recapved in Jiurbdii 6/BB/SS 
and in ^^rednnel iffeGtion B/23/SS* AltiioiUgli. apeni feceipkd {fi^erraXS: rating 
of adtisfacvory unjs. v;as rated aatiQfactorjyf aji all ^3^eaenta of perfortaahce, 
narrative comtierita' of report reflected niiiietoua veakfi^^aaar in liia 
performtice^ SAC Gale cok&^hted agents hot qualified to handle cpuplic^ted 
cdsiea, recent hahdiinig of aeveral tininvolved criuindl caaea lef-t^uchto 
be- desired, haa experienced difficulty in grasping iHe obfectfivfe of an 
inuestSgation and directing inv&atigative effopta along pfoper lines,, has ,> 
been n^.oe;iaary to afford him u.qr^y 616sk knpoT^iaion to insure proper 
handling, bf ipork J haai^Jade dn iibbue-'dverqge nutiber of ladninistmi'tive and 
procedural errors and needs to improve Msover'^ail knaialedge pf basic 
propedix^s, policiea and inveaiigativa .tedhniquesi iSAG eale .stated 
•skor.$ii^bsi.ings have been discussed laith a^ent and he fees been, encouraged 
to juake thbrough stiidy of Bureau's *Bohuaia in order tb ijxprpve perforuance^ 

Bureau Becord>t * " 

: r-. r _ * 

^A^ti&bine.tt entered on duty: as Special Agent G/S6/S2 and is ' 

presently in grade i^jS^'ll,^ ^6605 per annutu^ Prior to the.aubaission of- 
the transfer perfdrmnce ranting hik sei*uicea )iadi> ^ b,een/%Wh\if^^ry and 
he- isas Tealljockted to grade CrS-'ll on 0/19/5S sinde kis serviGes Jiad been 
satisfactory up to that tine* 1955 annual perforfiance rating sUba-f^tted 
by SA(f Gale, failed, to refloat any deficiencies in BA Babihett ^s performnce 
other tf^an that he hcd been somejahat slpa in dictatio'h* Co}ieie%ta in this 
report reflected SAC considered hiu qudltfied to handle aqviplicated t^pea 
of investigations, laith. iisii1;ed supervision although not siPns^dered 
Sufficiently esperienced to: handle the, nb'st cfiuplioated types of eases m 
Ifo aduiniatrative itsciion has been^ taken against Mum 
Ehcl osur'e- ___,.,—— --'--' .' " ' <a\'^ 

(4) ^ ^ ^C*^^" 

Ws SOG BifikcsSnd Field Off ieh File cii^- 

Je^i^ontiel File of Ji B^Gale ^ .^ 

. S07 Neti X^p Field Office File . ' ' 
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Prior ia the a^uhxi^sion of the tranbfdr porforzaacQ rating by 
SAC Gale, the. SnPeau tsae unavare of ianp deficiencies in^ the porforsiance . 
of SA Dahinett* Jh*on the. ncriure of theee deficiencibs it tsouZd appear 
that the i^C hae been cognisant, of fhem. ^or scse tine ejnd has failed to 
bring '$ken to fke Iiur{3au'^;s fitientionm Fi^rtherdorcj,. even t^hen 
SA Dahinett receioed a tranefer to the J^et3> Xdth Office , nAC Gale 4id' not 
bring these deficiencies, to the Duredu^s attention Until after the acent 
had already reported td ±he Kevf Torls i>ffici^ The defidenetea ifi the 
agent '5 perf^mance t?ou2d >*3wa precluded hie^ eisei:rnz:ent to tiie Hevi Z^V^ 
Office at thia tiixe if the bureau htd been ctrare ?f euoh deftcieaciea 
before the triinafer caa. consta:t&ated» Accordingl^y^ it is reCQm^endedf 

(1) That SAQ Gale be cenaure^ for kia failure to. prcnptly 
adviae the I^ureau tihen the defiptenciea in the .parforsta^nce cf JSA JSabinett 
becu^e apparent,, icnd far felting hik ^atia factory on. all of the plovietite. 
on hia pe.rfor^zahce when the. narrative coiii^anta indicate thdt hia per'* 
forsianae had not been entirely aatiafaatory in a nussber of eleuenta*: 



, (^} Thair SA pabinett b^ ceneufcd for the tspakne^aea in his 
perfiirsat,ne& and inatruoted to iti&odiately taJse the neceaadfy atep$ to 
remoue these d^ficiencieat,. 



A pmf^A?iwiT miRF or TuS pm^iin.mL fxzj^ or j^a MBi/n?TT is ATTAcr:ji:D . 
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September IS, 1955 



D 



Pergonal and t'onj'ldenttal 



2lr» Jauf^a ff» Gale * 

federal Bureau of Inveatigciifion, 
liichnoi^, Virginia 




fi(, (V 

Tolson --. ,_ 

' Nichols .^«^ 

Bcliont ♦.^^^ 

Parson* .^ 
Sizoo , 



Vintcrr owd , 
Tele* Koora 



JDear^r. Galet 



di 



2 vsas. pleaded to noie ike vigofouB 



aGtioTk if oil ioqk to refute certain charges nidde* 
dgainei tn§ Bureau during a panel forum held 
in connedion with the annual cohferenoes of 
the Virginia Sheriffs and City Sergeants 
Associatiori and OommQnv)ealih Attorrteya for 
the: Stdte of Virginia,, 



9> 



m 
o 

S? 






jT* was particularly gratifying to 
note that there tias no hesitancy oh your 
parf to set the record straight regarding 
the activities and Jurisdiction of the BureaiB -^ g *^ 
in certain investigative matters^, Please "^^^ » 
accept my sincere thanks for your very able ^ ^ S 
handling of this: pituation^ 

Sincerely yguYs:^ q 









mmm^» ^ k» H nh* tr; m t mtlt Wl ifcii ^ ^H Xii 



*' Ba6^,d, on 'ifiemo Johea io NiGhl:id^i^9)h^MhiSlJtrcfW:(i:f'g': 
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Office lAemorandum 



• UNITED STATES GOVERNMEN 



TO 



noM 



« Mr. Nichoi 



DATB: September 2, 



M. 



A. Jone^ 



o^ 



/ 



iDBJBCT: 





SHERIFF THOMAS H. LILJLARD 
- MADISON CXDUNTY, MADISON, VIRGINIA 
CRITICISM OF THE BUREAU 

On 8/30/55, SAC J. H^i^ale, Richmond, addressed Virj 
Sher if fs a nd r i it> LSfii :g<* a nt 8. Afiffor ,ia t iQ;a,aRd Comxrionwe alth ^ttorneYS ^t ChajrloltES^jlli 
Virginia, By letter of 8/31/55 he advises that following th^p ee L ih, duV ing panel/^.,^ 
forum on ^^diich SAC Gale was serving. Sheriff Thomas H. Lillard of Madison Count 
took the floor and maliciously charged that the Bureau accepts cooperation from la 
authorities, but never reciprocates. He specifically alleged that the Bureau did not 
cooperate under the Unlawful Flight to Avoid Prosecution Statute in locating the subject 
of a local arson case. SAC Gale immediately thereafter obtained the floor cuid 
explained in detail the provisions of the UFAP Statute and the fact that the crime of K'l 
arson does not come thereunder. He made a vigorous dissertation setting forth ^^ 

the ways in which the Bi^peau cooperates with local authorities such as the LaboratoryQ 
and Identification Divisioii facilities, National Academy and police training schools. Q 
He challenged Lillard to cite any specific instances where we have failed to cooperate 3 
in matters within our jurisdiction, but Lillard was unable to cite such examples. ^ 

After Mr. Gale's comment^ several sheriffs took the floor and indicated that they had ft! 
never received anything Tjut the utmost cooperation from the BureSu and that they had 8 
the highest respect fortthe FBI. Practically all of those in attendance personally g 

indicated this same attijtude to Mr. Gale at the end of thte meeting and they commendedg 
him for clearing the recbrd and refuting the false charges so promptly and vigorously.? 
j Lillard is an old-time rural sheriff more interested in his farm and gas staEKnv^han iiw 
I law enforcement and will probably be otlt of office at the end of this year. On i^fehriou^ 
occasions the UFAP Statute has been, explained to him in detail hy Richmond wheiifite * 
has asked for help in cases which were not within our jurisdiction.. The Agent 
covering Madison County has characterized him as opinionated and stubborn. SAC 
Gale has instructed all Agents of the Richmond Offi9e lo beOTOft .clrcuirispect in their 

RECORDED . 25 

i SEP >^6 1955 



future dealings with Lillard. 



cc - Mr. 
cc - Mr. 
cc - Mr. 



Mohr 

Harbo 

HoUoznan 
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•INDEXED-^ 
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Memorandum to Mr. Nichols 



Bufiles show.thatwe conducted fingerprint examinations for 
LiUard in August, 1936; Jiilyi :1937; Jtdy, 19^41 and April, 1943. (32-19151; 
32-19761; 32-2,1548; 32-25976) We also conducted a laboratory examination, 
results of which, werohegative.. in^S-^bruary, 1940. (95-4325) We conducted 
another laboratory exana'inatipn for 'hlih early 1938, with the result that an 
j e?caminer, went to testify .and, by LiUard' s own statement, our expert's 
testimony, was the decisive factpf iB.,reiBulting An a conviction. (95-1167) 

InEebruary,. 1938, lilllard became indighajit when local Richmond 
office refused to assign an Agent, to. assist' him in the actual investigation of 
a local burglary. The fact- was that Lillard had repeatedly tried to have 
Agents do his work for hirii in cases where we had no jurisdiction. (32- 
21548-2) 

be 

On July 1, 1944, a co mplainant called at the Bureau and 
ialleged that Lillard' s 8on, | | a deputy sheriff, was involved in an 

lillegal "Whiskey Hng. We referred the matter to the Alcohol Tax Unit. 
.(62-74395-59) 

RECOMMENDATION : 



That SAC Gcile be commended for the exemplary and vigorous 
manner in which he rebutted Liliard'.s charges and completely cleared the 
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MEASUREMENTS AND OTHER fINDIHGS 



54. COLOR EYES 

Blue: 



55. BUILD: ' ' - 

SLENDER MEDIUM HEAVY OBESE 



56. TEMP. 

98*6 



58. PULSE (Arm at heart Uvd\ 



SITTING * jAFTERpj^i^ iMIH.^ AFTER 



REcuMBarr 

80 



AFTER STANDING 

80 \ 



PrpRACTIOH 



cx 



s. :;.v.v,l^ PFf^SQHHEl i>ti.» 



62.^ HETEROPHORIA: 



L. a ^ PRISM DIV, 




NEAR vision - 



CORR.TO 



BY 



CORR. TO 



BY 



^ PRISM CONV. 



PC 



63. ACCOMMODATION 
RIGHT 



Tett 



normal _ TTnrninl 



66, FIELD OF vision; 



70. 



HEARING 



RIGHT WV 15 /I5Sy JJ-'/lS 
LEFTWV J5 /I5SV J^J /15 



64. COLOR VISION {Tcitustd and usvlt) 



/\m ^ft/^^ rafnrtnal 



'67, MGHt VISION (Test uitd and *<^0 



65." DEPTH PERCEPTION 
• \Tc$t used and scCfTc)^ 



UNCORRECTED 



CORRECTED 



68., RED LENS 



69. INTRAOCULAR TENSION 



AUDIOMCTER, 



RIGHT 



LEFT 



tse 



'fiOO 



1000 

lOSi 



73. WTES {Co'OXinutd) AND SIGNIFICANT OR ItfTERYAL HISTORY | 



2000. 
SOiS 



3000 4000 
t896 






sooo 

8t$* 



72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tttit Wfd afld iWtt) 



iiVu addUhnal $hctts of plain paptr ifn(C€i$arp) 



74; SUMMARY OF DEFECTS AND DIAGNOSES (ll^t diagnoses' iffUhUcm nurnbers) 



.% i 



Ho significant defects noted^ 



75..R£COMMENDATIONS-FURTH£RSPECIAUST,EXAMINA,TIONS INDICATED {Specify) 



77. EXAMINEE (CftwA), 
DlS 



□ IS NOT 



QUALIFIED FOR 



Strenuous eKortion. Strenuous Physical .Exertion 



78, IF NOT QUALIFIED, UST DISQUALIFYING DEFECTS BY TTEM NUMBER 



, , - 1"^ "^g/itrii 



79, TYPED OR PRIHTEO NAME OF PHYSICIAN 



82. TYPED "OR PRIMIEO NAME OF REVlSWlH5 iWklR OR APPROVING AUTHORITY 



j^aiXjisH. 



ISM. 



3SN 








SIGNA 



SIGNA 



SIGNA 



S)GNA 



76, 



PHYSICAL PROFILE 



t . H 



PHYSICAL CATEGORY 



u. $. covMNHtMT pjtrNTiNe Office JO— «22SS-l 




FAT- 
lEETS 



iMJiatiUwiJajji!P^^iJ*i^^^ 



A» 



^ 



6 p 

ATTACHMENT TO STAHDARD FOEM^ 88 
(Revised July 21, 1952) 



Report of Medical Exainination 
FOR INFORMATION AMD GUIDANCE OF MEDICAL EXAMINER; 

The following portions of the attached examination^ report form need 
not be completed: 

2 67 

3 68 
n 69 

lA 71 (unless other 
17 examination indi- 

62 cates desirable) 

65 72 

Item 4-8, the electrocardiogram, is not required iinless the 
examinee is over 35 years of age or xinless other examination indicates 
such is desirable ♦ 

If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 4-6 and -49) are not necessary imless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT. APPLICANTS 6r . 

The medical examiner should answer the following question: 

Examinee IS qiiaiif ied for strenuous physical 
(is or is not) 
exertion. (Designate which) 

' FOR ALL MALE EMPLOYEES OR APPLICANTS ; 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of f irearms? 

NO 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 




A> ^^w<>- -ctCaI. (Signatiare of Medical Examiner) 

^zV '^^ ^ 10-6-55 



mamma <^7" / 5 7 ^f -« - /f^ 



^^^C^isc-J^ti ^c. 



November 4/ 1955 







Personal and ConftdenLial 



Ur. James Mm. Oale 

Federal Bur'eau of Investigation 

Bichmond, Virginia 



i)earJIr. Gale: 



Board man. 
•Nichols iJ 
Belmont.^ 
HarboU— 
Mohr L. 



Parsons . 
Rosen ^«. 

Jaroro _^ 
'Sizob. H 



' ^ I am taking this opportuntiy^^ to^ 

advise you of my appreciation for you\^. " 
exemplary services in the sucoesjs achieved- 
relative to the investigation of a Bribery 
case and the aoorehehsion of onf of ihe 
subjects]. 



It has^ been inos^ gratifying: to. 
note -the high calibre of: ^our overfall 
supervisiori of /this case and I want you 
to know I conside:jr your performance de-* 
serving of praise. It is a pleasure to 
commend you. 

Sincerely yoiirs,, 

; J. Edgar Hookas 

67^137786- 

(S) -, 

Based on nemo Evans to Bds^n ,J.l 
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MOV 7.1955- 

MA!LED;2ff 
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RDED - 147 



Wl 



Tintcrrowd , 
Tele. Room 
HoUoman ^ 
G^nd/ 
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2^ ^t 
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STANDARD FORM NO. 64 



o^ 



.Office Memorandum • 



TO : Director, FBI 



QK^ FD-207 

UNITED STATES GOVERNMENT 

DATf: 11-14-55 



FROM 




SiC ,. RICHMOND 

O 
SUBJECT: JAMES H. GAIE 



_ (Employee) 



PERSONNEL STATUS CHANGE 

RICHMOND (Division) 



ADDRESS AND PHONE CHANGE: 



Present phone: 



Present address: 




.(City) 



MARITAL STATUS: 



Married to 
On 



Remarks : 



at 



BIRTHS; 



Girl named 
Born on 



Boy namec 



at Richmond. Virginia 



To employee and vdfe 



This is their first child. 
Remarks: Mother and son doing fine 



Residence address: 451S Bromley- 
Richmond, VirgiQia,t)ored 



Bromley LaH^^ched J^CZaL. 



:SHW» 




'*I'^0-03 




10 NUV 16 1955 
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COPY 
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►.' •■ 



fiv^ IjQsen 



Hoveittbei? 2, 195^ 



•Mr,, Pyans 



\ 



BRI-BERYj COUSPIBACT 



be 



SAC> Richmond^ recoTniaenc^s,.i«tt>rs pr .cofamendatlbn for 
ASAC Thomas. E, BieMop, and'^ Speoial Agents ..assigned to Richmond ^ 
Division^ Xov their intelligent, and capable handling of assigniaents 
in connection w.ith captioned case, Inyestigative Diyisibn concurs 
and also rebommends that SAn j^ H., G alJ&J ^Richmondj and Night . 
Supervisor B. V, Hancock, inyesTigatiye Division, be commended. 



Subjecjii 
S.tates A;ttorney 



made byt bepy offer to Assistant United 



^_^^_- Richmotid, night of October 30, 

i955« Co nversation overhea rd' by^SpeciaX Ageiits, secreted^ in, office , 
•adjoining I ^^ -. ^--^n..-^- a-.,v/< a«x j.^.^ ^_-i..j. ^:.^^ 

ihvol ving unei 



prosecution, of case,. 



TiV handling #100,000 tax fraud' case 
a pkyoff offer mad.©, .to HiM tb "control"- 



t'.» 



Richmond secured procbss' for arreat of 
payoff on nwrhihg of Id/31/5J5 and arrestedL 



O.the;? evidenoe obtained iLndicatIng involyetaenr or 



covered 



nrv a ■nn'fi^ 



aiid 



they also were arrested on 10/3l/5^ -iby llichmond; Office, 111 , . 
i subjects charged with yiblations of Bribery .and Cohspisracy 
Statutes and are being hbld in lieu of $20;000 bond each. 
Authorized press release made Vy Richmond Office, 

SAO Gale recoipie|ids letters of coramenda.tioiar for liivtelli- 
gence and good , judgment displayed in handling ot yarioUSr Phages , 

of this case by A SAC Thoxia^ E, "bishop and SAfs l 

I 1 CfearX'e.s P. Heiner, ^Leonard I5-. T^alters ana 

' Hark P. Wilkins,, ' , ._ - . . 

' RECOMMENDATIONS » 3 ; ^ ' .. ' ^ 

' V) Ihvestigatiye Division agr.ees -that ASAC Bi-shop and 

^ .Special Agesnts. named abpye shoxild b.^ coinraended. 



.bo 



ccj Administrative^Division' 

EEKIjmd 

(7) 
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Memorandum, to 'Mr« Rosen 



2) It, is hoted SAC J. H, GciLiB per;3onally sup.ervised. 
this entire matter l^romi it£! liiception,, iEn addition— ha. 
personally direjcted the surveillance and arrest o£,\ 



■• bt 



at tikip payoff scene.. Invei^tigatiy^ Division recommends letter 
of coimaehdaLtion for SAC Galie. 



3).' Kight .Supervisor R. V. flancocki. investigative 
Division,, confeiT€>4 telepl^oiiically wi,th Tiichmond Office during 
nearly morning hours of' lO/^l/^^ wliile this ca'se, was br.eakihg. 
He issUed appropriate ins true tions'» de3isned to assist Richmond" 
in its handling of this teaae. He recognized pos sibility of 



confusing identity of subject f I with Cprigressman 

Overton -Brooks (D.-rBd'.). He caiiea -cnLis up attention of Richmond 



Office and hid that office resisls^Ljihis coiiflict (it was deter- 
mined' defihiteiy Ijhat.sixbiject.l lis not idehtical with 



Congressman Brooks) • SA Hancockf s toUr pf duty xtoijmdlly 
ceases at. OjOC £iim*> btit. he .reiiiairxdd at '\iqrk' until 11;5T- a.m.,' 
ld/31/5^, pi?ep.ai?ihg necefsary memoranda B.nd pdrformihfe other * 
work in correction with this case.,' In view cf hi^ c^apahl® 
handling/ it, is recommended that a letter of commendation he 
sent to SuperVisp^ Kancdck. 
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If- •* 



If^vilT 



;h i 



WtJp^ 






I 



i '- W/BBIMTmjlOfflilEiT.'FRO/P 

< •.; • rsft. ' ifflmT,'BiiiiEAirw'imESii(g.ru: 






CC-5a 






I 



'Ul 



ce^;MlliaTe-KaSC«sa:.WbUo%cGovernii$%^ 

retraed 



-rw-* ^^ '^.V^-ifi- > ^^ 



^ 



/*' < 



,38 Colt. wiiciaWolice Revolver, .|?19893- 

1 Ik t wwihi'^i 



1 • 






.if I ^ -^ 



The- ab6ve/revolver,ds/,beirig'a ^Olflce , ^ ,. 

inventorTrlD-222 .attached. '* '" ' " 



is -toged tO;youJaiid70U[are'responstf^^ j 

'Care.of^itrand'retur^ ' " 

«pletd.##mE:OR:MTEOT^^ J 




' m 



4AI n^W^r til.^Vl )1# « 



* m*i/tJ'MFjm(^)*i#»-M*((.A******^-*J 




t'^^^^fV^'Mf y*M*'>k^^'Wft*i' ^w'^v^**^" ■*^*-4M ,..*^n****'^ V 



t 
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ii^fe* 
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Z-^- 
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i n jp M ii Mi t w> «wj B >» in>« *^ r w 



*«*OTge^»*s»5?^«??saras^^ ^r:^-^-^^-'^ 



Deqenber 1^ 1^55 
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ToIsoQ ^.i^.i 
BoAfdinso f^_ 
Nichols _^_i 



Belmont _ 

Hirbo 

Molir.^ 



I- iCL^. -talcing ^hia occasion io- pomiend jfou for 
your nplcndid l.eadev,B'h,ip mhi^oh enabled -bhe Biohmohd Office 
tbexoesd Hg quota for "the 19$^^56 J^B'X Employees Conr^ 
Bolidated Oharify Fiind oampai^n., X was also pleaded to 
observe iihat your office enjoyed 10Q% pdrtioipaifion atnong - 
tlie employees whc ujere iHjp.luded tn fhe campaignp ^ 

J would XiJce to Express my hedriy obngraiiUla-tigns 
•bo -bhe vievibera of i&ftdi Working Oonmiftee of the /ifyjcl, da 
well aa every k^yman', itfhoee ertthUsiaatio efforts made this 
magnificent record possible, ^his is a grand tribute to 
all of the partioipatins employees, and I laould appreciate 
your letting then knoa hoio proud J 05^ of their team spirit. 

It is ray hope that your office will continue to 
iieet with, such noteworthy success in future Qampqigna* 



Sincerely t/oarsi 



" ^d: C, B, Davidson 
RW£.:bfclj] 



CO 



50. CD 



< 
Tn 



^ 



m . 



r^<.^* 



\^ 



&3^^- 




l^Based-l^J^iQ fiSS&SAC,, Rio^Mdj li-25-fc5.^e£ZH3>?f£rr..i^^^^ 




Winlcftbwd^ 
Tele, Room . 
HoUbmao >^ 
Gandy 1— -J 



/ 



ILEO 5 

.PEC 1-1955 



/^S 



3C ^5^ 



^fEC^AMV^ 






\^^ 



^° w. 



;:s 




OQ 



Jklnr5S3£i 



SQG> Eocia 5Sil^> at !> a»i3. on 3'-19-?(^» Oonfim attondimco 



I 






^c^ 



Toison^ 

Kicbols ^^ 

,, Belmont *« 

H Harbo^ 

I Par soas ^ 

Rosen ...^ 



CC ^ >Ir» Mason 

Bas^d on Memo from if. ?♦ Mohr to Mr, Tolaon 
dated 11-29-55 ERC:akc 



WinterroW}*-^ 
Tele, Room 

Uollnrngn ■_ _^_ 

Oand)r .,_^^_^_ _-"-_, j**-- 



i ERCrdarm 
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5 .DEC?"l9S5 
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FOR THE FILE OF: 
GALE J JAMES H, 



Oo 



Routliiff Slip 
* FIM: (S-18-5i) 

To ' - 

{M Director 

Att 

□ SAC : Title 

im ASAC ., ., ,. 

(ZD Supv. „ ., 

I ) Agent ,. 

I iSE 

CU CC 

CZl Steno ., .,„ 

I I Clerk ., ., 

ACTION DESIRED 

□ Reassign to (Ullnitlal & return 

I {Search & return 

□Send Serials CH Recharge serials 

•• j 1 Prepare tickler 

CZlSubmit report by CZlReturn serials 

I 1 Acknowledge 

I 1 Submit new charge-cut I ' Bring file 

LZD Leads need attention CIlDelinquont 

I 1 Return with explanation or notation as to action token. 




I (Open Case 

I ! Expedite 

! 1 Correct' 

1— ~lCall me 

I 1 See me 

CZl Type 
CUFile 



Re attached leave slips. 

Please be advised that ASAC THOMAS E. BISHOP vdll 
be in Richmond during the entire period of my 
absence. 

ADDENDUM:: annual leave requested 
commencing 18-27-55 thru 1-13-56. 






AdjXress per leave sl'ipt 

mt 1955 



^:^t&f 











c/o Mrs, Vilot M, Gale"'' 
1411 Roy croft Ave, Apt, 18 
Lake wood, Ohio 
Telephone: Academy lr-6790 






J 







**1* -< 



ffdveahoi^siy IdSS 



Q 



Federal Bureau of^ Inveaiiigation 
Mohmond, Virginia- 



I 



^ 



Tolson . 
Board man „ 
Kichols;... 
BelrooQC ^ 
Harbo 

Parsoas ^ 

Rosen,- 

Tamm .1 ,^ 
Sizoo.... 



< 



i^ 



f 



' Tiiitcrrowd , 
TcJe, Room 
HoUoinan 
Gandy ^«. 



Sear Mr* Gaiet. 



X me' deliah-tB d to hoaT of 



-bhe arrimx o>/ yoiir 3on, \ 
X lmow you mtisii feel very prom and- 
fortuna-te^ and X want/fo be among thoa^ 
-to e^spreee ifo Mrs* Gai^jand: to you my - 
oincere' cpngratulatipns on -this pcoastpn* 

ISay -the future hold an 
abundance, of pleaeure for your XiMZe 
boys cind nay his. life be filled mith all 
the. good thinge. yoitr hearts desire fqr 
hiu* 



■b6 



^inoeroiyi. 



J, Edgar Hoover g 



» 



67t'137786''196 



M""/ 



NOV 2 3 1955 



CdNlM' 4- 'FBI 
NOV a 11955 





\s^ 



i9 



J - 

2 ' 



si&ct. tick. 



^ 




SAO, Ricimond (66'X47^ Deoomber 6, 

Direotor, FBI (66''173dO Sub 41) , / PSR30HAL ATTENTION 



WAR PLANS r- RICHMOND DIVISION 



\. 



7 Reference ie made to your memorandum of Jfovember 30, 
bmi- 



tttng amended pages to the war plane of your office 
. and explanations for having failed to^jubmit appropriate amended 
^ pages to your mar plans by November ^^/ 1955^ pursuant to Bulet 

\ [Tour failureOw comply 0i:&h Bureau instructions in this 

^ important matter dealing with the emergency relocation of the 
^C^ Attorney General is a reflection upon the* adninistrationof your 
y- office^ Xf the Agent who normally handles administrative details 
^1 relative to the war plans in your office is so heavily assigned 
K with expedite matters that he cannot attend to his respdnsibilitiea 
in connection with war plans it is apparent that there should be 
an alternate Agent who is capable of carrying on administrative 
responsibilities in connection with your war plansm 



\ 






\* 



It is obvious that you failed to exercise good Judgment 
in this instancemj In the future you should make certain that the 
Agent handling the war plans in your office is given an opportunity 
to meet his responsibilities thereunder or that a capable alternate 
is assigned to insure that Bureau requirements in these and other^ 



matters will be met. 



\K 



tt 



Y^EUzsawtmeri^ (5) 

\\N0TB on YELLOWz By memorandum 11^3^55 SAC Richmond instructed to sjibmi 
^amended pages of his war plans relative to the emergentf^ relocation 
of the Attorney General. These pages were to reach'\,the*^UT^u not late 
than llSl-'SS. By memo 11-^29^55 Bureau instructed SAC^^^phmond -bo 

yge^fTer ^i'^ explar^dti. 

SAC Richmond* by keko, Itlx^S^SS submitted amended pagep/ and 
explanation that Ager^'Ctq whom war plans are normally,\ass i^e^'had been 
engaged in handling expeditk Ki}itil!d§€dline cases involving Bribery and 
Bank Robbery * Burglary; that one ^Vf the bribery cases ha& been set for 



submit appropriate amended^j^ages by return mail to( 
for failure to meet previous .aecl&liiri^ 4 



A]^/" *riaj JJ-30-55 and required a considerable amount of investigation 
*" ^VluoD,, , and, reporting in a very short period of time* SAC explains t 



M^K^u " — ' Agent had worked a large amount 
tJ^ese expedite matters* 
W DEC 3^r J3 



Nichob 
"Belnooi 

tlohi 




tiatenowd __^ 

Ttl<, Rc«n 

HoIloBtn _, 

Gaadjr 




xplains -the 
time in order to handle 









ivUiiio' 



(\ 



fr-, 



1 



DEC'/ -1955 




)ltnc]f fl|j otsdimolioRol fitiisMiif 






;Riplo]fee't (iQtne (ond socjobti^il/ occouni rufflber whtn oppropriote] 



ItOf 



CQ 



IRNMCNT PRINTING OPFICEl ltS2' (97374 



3, filed; No. 



4. Slip No. 

n?6i 



i Crodeend mIov" 

BS 1$ |n,88o 



PAY soil CHANGE DATA 



f 7. frtvlow 
iiorinol 



norinol 



9. Poy lliis 
peiiod 



BASE PAY 



OVERTIME 



GROSS PAY 



RET. 



P^Mt«lMM4 



InK^tmmtm. 



ft^tm,Mmmt^ 



10. Rtfiioibr 



BOND 



F.I.C.A. 



-*#it#^ 



^ 



mmamm»^^^ 



NET PAY 



12. Prepoted by 



13rAvdil(d by 



B Ptilodic iKp'iiKftow U Poy fldlmlflieiH U Olfiet iltpitowj 



I4.jlf«li« 15. Date lost "' U.01d$fllflty" 
dole eqoivoleM /ol« 

wj-^i ?-iM |n,,ao 



n i j w u ipiiifc II t 



17.Nwjfllo(y" 
rolei 



Ur 



18,'t,Peffofiiiflii« fclinj » wli>fflctw][ or.belKf. ~ ^ " 



/3 






(Signoluro or olher oolhtnticolion) 



1?. IWpi dflta (Fill ln"flppfopfiflte j?fl(« covefiiig IWOP 
im^ followiflg ptfiodili 
" ' Mi 



. g 



NotxttstlWOP, Tolol(x(tHlWOP. 



. I 't 



iitifljpwiodwi:/ \|i 



STANDARD FORM NO, IlSMviKd 
'For(iip(tK(ibtdbyConip.Gen„tl.$. 
Nov, 8, l^fO; General Regvloliont No. 102 



(Clie{l:opp]i(Qblt^xin(oteo(( 
InpoyitotvsoUndolwailliisi 
ifllWOPiloliijflleiidolWfllllngperioi, HKi ^^(IjfiL (;((,f ' 






PAHOll MCE SlHMi MPP 









HP* 






.t>i^exabtx; IZ$. 19SSr 



security jp^i^rm^a 

5512 i:aat Forty-third Stiett 
KevfYorkl7. KewVoirk 



JDaarMPi 



1fouri<Ei,tt«r b£ tmc^tabtn: %■ 1$5$« co acftialag thft 



deeply- ^^tefuLibsr'yocir g;cae£oUd. corataente^ 



I 



:adi:i»ovytha 



, tt Aya#JLt> lttk8hr4 indeed f6r us|ol>^4)t f i^rvlc«fi 



JodSward J*. ^ro:«^ Wli i^nd fpior =!word* 



jotoatliiicoar&glngf;. t &ni.tdklag,tlte ^libetty of aaakla|| a co|»y pt 
your bettor Avaii»bl« to |hem. 



^l&cerely yovurtfa 



-bo 



lllll "I 'I ■TTg=l«r^»ii— Ml 



%r^ a 



^fAJu:;^- 



4^«r< Richmond* xAth 4 copie0W.incomlnjr« 
m!c r i^ersoriuel file of James H^^ale, with copy of incpxning* 

cc .T ]persozmel file of Claude A« Bass, with copy of Incoming. 



^^ 






cc ^ "Personnel file of 
cc - Personnel file of 



, with copy of Incoming* 



A'^ 



fidwara F» Brpvm» with copy of Incoming^ 

NpTB: Address and salutation per Reading Room* Bureau' s case 
file on Wright Ifi 91*fi837* J3uflles contain no derogatory Informatloh 
Identifiable with James H* Gale - SAC» Richmond. Claude A, 



■bb 



Bass E OD 2^6*>39 as Special Agenh GS-IS, assigned Richmond. 

| JSOD as Special Agent 11-18-40, GS-13t assigned RA Roanoke out 6i 
Rlchniond Office . Edward P. Bjfown EOD 11-12-40 as Special Agent, GS-13, 
JUtefhate SRA Roanoke out of Rlchxriond Office. . ^ ' 



A 



iS^n^'^V.- 



I 




',<^fr 




\ 



TRXJE COPY 



JUai.'VVAY iEXFJOE^: AGElt^y 

. 212 East 43rd.5treet- 
.NowYo;ek.l7. K T? 



b6 



December 7> 19S$# 



director :_ 

^ederdl Bureau o{ Izxyeatigatidn 
jDepartment of J'ustice 
Y/aishlngtont I)*C^ . , 

Dpaxr Mr, Hoover? " ; " - , 

It Is, twith a. great dekl of pleaff tirfe that 1 take tht s opporjtunlty' 
to ^vrite yoti iix; coxmcctlpiv^thv,a recent case ^e bad atHo^oke^ 
Virginia^ A Bhtjpment coasltttitog o£ pne^ jthouisand dollars in. coih^ was 
iatolenfrom our Money Department by Messenger 
a resident pf Jtoanpke, 



f 



I 



Special Ag:ent iti Charge OCamos H* dale of Rich mond was 
consulted and assigned jSpecial Agents Claude A, Bas^s, 



P|irk6r JBirpvm to conduct thenecesssury inyidsttgauon. 



5* Jirough, their efforts* Waright %aa apprehended^ confc sped and 
jrieqoVery* of the money was^ rdallzed, 

TJhls is another case which clearly demonstrate^ ^t^^ 
^epoporation we always recptv<!i 3Erona the nafembpxls of yptuf^ Department 
and as:.pre\[ioUsly st^ed* dtls ^definite plesisure for tne t6 cbctend 
my most sincere thanks to your naen at Richmond who b^fought this 
case to such a sdtlsfactpi^y conclusioxu 



be 



Vury sincerely yours. 



Hi [ 



